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Kern, Inyo & Mono Counties  

Workforce Development Board 
Agenda 

 
October 4, 2023 

 
Location: 1215 Olive Drive Suite C – Recruitment Center  
Time: 7:00 a.m. 
Dial-in: (831) 296-3421 
Access Code: 129 761 12# 
 
Page No.  

I.  Call to Order 
II.   Flag Salute  

III.  Introductions 
IV.  Public Comments 

This portion of the meeting is reserved for persons to address the Board on any matter not 
on this agenda but under the jurisdiction of the Board.  Board members may respond briefly 
to statements made or questions posed.  They may ask a question for clarification, make a 
referral to staff for factual information, or request staff to report back to the Board at a later 
meeting.  Also, the Board may take action to direct the staff to place a matter of business on 
a future agenda.  SPEAKERS ARE LIMITED TO THREE MINUTES.  

  V. Consent Agenda 
If a member of the audience wishes to comment or ask questions regarding an item or items on the 
consent agenda, they may do so prior to a vote being taken on the consent agenda.  A member of the 
Board may remove any item from the consent agenda and it will be considered in the listed sequence 
with an opportunity for any member of the public to address the Board concerning the item before action 
is taken. 

1-4  A.    Approval of the May 31, 2023, Meeting Minutes  
 5-10  B. Board and Committee Member Travel Budget For 2023-2024 

11 C. Request to Approve the Awarded Amount of $418,635 from the 
Fresno Regional Workforce Development Board for The High 
Roads Construction Careers: RWF Valley Build Multi-Craft Core 
Curriculum Pre-Apprenticeship Training Grant 

   VI.  New Business 
12-28 A. Workforce Development Board and Standing Committee 

Composition - Resignations, Appointments, and Status Change – 
Action Item 

29 B. Special Election of Workforce Development Board Officers 
Action Item 

30-31 C. Workforce Development Apprenticeship Program  
32-33  D. Grants Update 
34-37  E. Workforce Innovation and Opportunity Act Performance Goals for 

Program Year 2023 and Performance Results for Program Year 
2021 

   VII. Director’s Report 
    A. America’s Job Center of California Update 
  B. Marketing Presentation   
  VIII. Board Member Comments 
    A. Economic Development Report 
   B.    Open Discussion 
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  IX. Miscellaneous Filings 
38   A. Status of Subgrantee Audits 
39-40   B. Status of Subgrantee Monitoring Reports 
   C. Draft Executive Committee September 21, 2023, Meeting 

Minutes - Handout 
41-42   D. Draft Youth Committee September 13, 2023, Meeting Minutes 
43-44   E. Employment Development Department Workforce Innovation 

and Opportunity Act (WIOA) Section 188 Nondiscrimination and 
Equal Opportunity Provisions Annual Compliance Monitoring 
Review Final Report Program Year (PY) 2022-23  

45-47   F. La Cooperativa Campesina de California US Department of 
Agriculture (USDA) Farm and Food Workers Relief Program 
2022-23 Program Review 

48-50   G. Fresno Regional Workforce Development Board Final 
Determination & Financial Review Program Year 2022-2023 
HRCC SB1 Valley Build 

51-54   H. Kern, Inyo and Mono Workforce Development Board and 
Committee’s Attendance Reports 

55   I.  Kern, Inyo and Mono Workforce Development Board and 
Committees’ Meeting Schedule for Calendar Year 2023 

 
Disabled individuals who need special assistance to attend or participate in a meeting of the Workforce Development 
Board may request assistance at Employers’ Training Resource, 1600 East Belle Terrace, Bakersfield, California, or 
by calling (661) 336-6849.  Every effort will be made to reasonably accommodate individuals with disabilities by making 
meeting materials available in alternative formats.  Requests for assistance should be made at least three (3) working 
days in advance whenever possible. 
 
All agenda item supporting documentation is available for public review at Employers’ Training Resource, 1600 East 
Belle Terrace, Bakersfield, 93307 during regular business hours, 8:00 a.m. - 5:00 p.m., Monday through Friday, 
following the posting of the agenda.  Any supporting documentation that relates to an agenda item for an open session 
of any regular meeting that is distributed after the agenda is posted and before the meeting will also be available for 
review at the same location. 
 
Please remember to turn off all cell phones, pagers, or electronic devices during the meeting.  



 

KERN, INYO AND MONO 
WORKFORCE DEVELOPMENT BOARD 

DISCUSSION AND ACTION ITEMS 
MAY 31, 2023 

 
 
Members Present:  Alissa Reed, Aaron Ellis, Clare Pagnini, Dean McGee, Todd Yepez, 
Brian Holt, Jeremy Tobias, Michele Warren, Anita Martin, Greg Knittel, John Moralez, 
Chris Gonzalez, Greg Gutierrez, Anita Martin, Ian Journey, Randy Martin, Priscilla Varela, 
Brenda Mendivel, and John Moralez. 
  
Members Absent: Laura Barnes*, Norma Rojas- Mora, Trudy Gerald, Nick Hill, Steven 
Gomez, Chris Gonzalez, John Means, Jay Tamsi.  
 
Staff Present:  Gurujodha Khalsa, Jana Webb, Candy Gettman, Sandra Gutierrez, 
Danette Williams, Jeremy Shumaker, Marsha Manos, Karen Briefer, Bernice Nunez, 
Jeremy Shumaker, and Anne Meert. 
  
Guests Present: Devin Daugherty, Rosendo Flores, Joe Cantu, Priscilla Gonzales, 
Karine Kanikkeberg, Gary Baudette, Lita San Pedro, Joe Cantu, and Gustavo Alatorre. 
 
* unexcused 
  
 
Alissa Reed called the meeting to order at 7:17 a.m. 
 
Flag Salute 
Alissa Reed lead the group in the flag salute. 
 
Introductions 
Marsha Manos did a roll call of members.  Staff and guests introduced themselves.   
 
Public Comments 
There were no additional comments from the public. 
 
Consent Agenda 
Brenda Mendivel made a motion to approve the following items: 

• Approval of the March 8, 2023, Meeting Minutes  
• Preliminary Funding Recommendations for Workforce Innovation and Opportunity 

Act Adult, Dislocated Worker, and Combined Programs and Services for Program 
Year 2023-2024 

• Preliminary Funding Recommendations for National Farmworker Jobs Program for 
Program Year 2023-2024 

• High Performing Board Application  
• Subsequent Local Area Designation and Local Board Recertification for PY 

2023-25  

Michele Warren seconded the motion. Dean McGee abstained from the vote. Marsha 
Manos polled the Board for their votes.  All ayes.  The motion carried. 
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Workforce Development Board and Standing Committee Composition, Appointment, 
Resignation, and Board Membership Status 
Anne Meert informed the Board on March 15, 2023, Aaron Ellis was appointed lnterim 
Chief Workforce Development Officer for Employers' Training Resource. The ETR 
Director is an ex-officio member of the WDB, serves as its Executive Secretary, and 
represents the category of One-Stop Partner. Anne said that On March 6, 2023, Executive 
Committee member Victoria Stockman submitted her letter of resignation she served as 
a non-WDB member, the only action required is to accept her resignation.  Anne also 
mentioned with the passing of John Spaulding, Labor and Joint/Labor Management 
Apprenticeship representation is five members.  Per the WDB Bylaws, California requires 
Labor and Joint/Labor Management Apprenticeship representation be at least 15% of the 
Board.  Decreasing WDB size to 28, which puts the Labor representation percentage at 
17.9%.  The Local Board maintains a Business majority at 15 members (53.5%).  Anne 
also reminded the Board that members serve 3-year terms that are fixed and staggered.  
Anne said that at this time the only action was to accept Victoria Stockmans resignation.  
Aaron Ellis made a motion to accespt the staff’s recommendation.  Clare Pagnini 
seconded the motion. Alissa Reed called for a vote.  All ayes.  The motion carried.  
 
Transfer of Funds Request  
Jeremy Shumaker told the Board that Workforce lnnovation and Opportunity Act allows 
the transfer of funds between the Adult and Dislocated Worker funding streams in order 
to maximize customer service and provide Local Workforce Development Boards  with 
greater flexibility to provide services in the areas of greatest need.  WIOA Section 
133(b)(4) states that up to and including 100 percent of funds allocated to Title I Adult 
and Dislocated Worker programs may be transferred between these two funding streams.  
Jeremy told the Board that the Executive Committee acted on behalf of the Board the 
previous week to approve the transfer of $1.2 million in funding and that we were 
requesting the Board ratify that decision with a correction increasing the funding to $1.4 
million.  Jeremy said that the projection amount had changed and we weren’t notified until 
after the request had been submitted.  Jeremy further clarified that the Executive 
Committee approved the transfer onf $1.2 million but were we seeking to transfer $1.4 
million.  Gustavo Alatorre stated that there would be no issued with EDD as long as the 
money was available.  Gurujodha Khalsa asked if the change was reflected in the agenda.  
He then advised that the increased could not be approved at the $1.4 million because it 
was not noticed to the public properly and that they cold only approve the $1.2 million at 
this time.  Brenda Mendivel made a motion to accept the staff’s recommendation.  Todd 
Yepez seconded the motion.  Marsh Manos polled the members for their vote. All ayes. 
The motion carried. 
 
Request for Approval to Extend Procurement of the Foundation for California 
Community Colleges Career Catalyst Services through June 30, 2025 
Jeremy Shumaker informed the Board that on February 16, 2021, ETR issued a RFP for third-
party human resources and payroll services, including the ability to act as Employer of Record, 
for participants enrolled in various forms of subsidized work experience under the Workforce 
Innovation and Opportunity Act and other available funding streams, through the fiscal year 
ending June 30, 2022.  The Foundation for California Community Colleges was the sole applicant, 
and their Career Catalyst services were procured through June 30, 2022.  According to the terms 
the Board has the authority to extend this procurement for up to three additional years before 
another RFP is required.  ETR is requesting approval to extend the procurement through June 
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30, 2025 to allow for undisrupted service.  After further discussion Dean McGee made a motion 
to accept the staff’s recommendation to extend the procurement.  Clare Pagnini seconded the 
motion.  All ayes.  The motion carried. 
 
Budget Update 
Jeremy Shumaker informed the Board that ETR was recently notified that funding for 
Fiscal Year 2023-24 had been decreased by $1.4 million dollars.  ETR has been working 
to decrease fund by removing vacant unfilled positions that were not immediately needed.  
Jeremy also mention that ETR did not anticipate having to lay anyone off.   
 
Workforce Development Apprenticeship Program Update 
Aaron Ellis told the board that ETR in partnership with the California Workforce 
Association (CWA) and California State University, Sacramento, College of Continuing 
Education is having 30 of its staff members participate in the Workforce Development 
Apprentice Program.  The 30 staff members are from the following ETR divisions: 8 from 
Administration, 8 from Client Services and 14 from Employers Services.  Unfortunately, 1 
participant had to drop out of the program.  In additional 3 participants from Garden 
Pathways, a community-based organization have joined the cohort which started on 
January 9, 2023.  The WDAP was developed to create formalized training that supports 
regional, state and national agendas under the Workforce Innovation and Opportunity 
Act.  The program involves 144 hours of classroom training which will be held during 
working hours and 2080 hours of On-the-Job Training which must be completed within 
24 months of the last day of class.  In the last course of the program, participants will 
demonstrate understanding and application of the content presented in the Workforce 
Development Professional series through their Capstone project.  Upon the successful 
completion of the WDAP, including the 2080 hours of On-the-Job Training, each ETR 
staff member will receive the California State University, Sacramento Workforce 
Development Professional Certificate issued from the California Apprenticeship Council, 
which is an industry recognized credential. In addition, ETR staff will receive an increase 
in their annual salary of 5%.   
 
Two-Year Modification to the Local and Regional Plans for Program Years 2021 – 
2024 Update 
Aaron Ellis told the board The Two-Year Modification to the Local and Regional Plans were 
filed with the California Workforce Development Board (CWDB) by the deadline of March 31, 
2023.  The Plans were reviewed by a team of readers that included representatives from the 
CWDB, Employment Development Department Regional Advisors, and other state partners, such 
as the State Board of Education, the California Department of Education, the Department of 
Rehabilitation, and the Chancellor’s Office. Employers’ Training Resource has been advised by 
the CWDB that the evaluations on the Plans are completed and the Two-Year Modification to the 
Local and Regional Plans have been approved by the CWDB. 
 
Director’s Report 
Danette Williams provided the board with an update of the latest activities with a power 
point presentation. There was also a video played for the board members and guests.  
Sandra Gutierrez provided an update on the EPIC center.  Aaron Ellis informed the board 
that due to budget cuts expansion of the EPIC center had to be put on hold.  There was 
further discussion about the youth services and the funding stream for those services.  
There was also an in depth discussion about the Rapid Response services that ETR 
provides.  Gary Baudette provided the board with an AJCC partner update of the third 

3



 

4 

 

 

quarter of events.  Aaron Ellis told the board that enrollments for Adults grants are at 124 
percent of planned enrollments, the youth grant enrollments are 116 percent of planned 
enrollments, the dislocated worker grant is at 121 new enrollments, the farmworker grants 
are at 108 percent, housing grant is at 100 percent of planned enrollments, AB109 grant 
is 82 percent of planned enrollments, Dislocated Ag served 60 participants and the goal 
was 40.  The Prison to Employment grant has been approved and we are waiting on our 
projected numbers.   
 
Board Member Comments    
Ian Journey spoke briefly about AI and the potential impacts of it.   
 
Miscellaneous Filings 
The committee was provided with the following documents for review: 

• Status of Subgrantee Audits 
• Draft Program and Business Services Committee May 11, 2023, Meeting Minutes 
• Draft Executive Committee March 25, 2023, Meeting Minutes - Handout 
• La Cooperativa Campesina de California Oversight Review of Workforce 

Innovation and Opportunity Act Program, Financial and Procurement Management 
Systems for Program Year (PY) 2022-2023, dated May 1, 2023 

• Kern, Inyo and Mono Workforce Development Board and Committee’s Attendance 
Reports 

• Kern, Inyo and Mono Workforce Development Board and Committees’ Meeting 
Schedule for Calendar Year 2023 

As there was no further business the meeting was adjourned at 9:16 a.m.  
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October4,2023

Kern, lnyo and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307

BOARD AND COMMITTEE MEMBER TRAVEL BUDGET FOR2023.2024

Dear Board Member

ln 2015, your Workforce Development Board (WDB) adopted a travel policy that applies
to Board and Committee members. The policy (attached) requires the WDB to approve
a travel budgetannually. lt is nowtimeto setthe budget for 2023-2024, and at its meeting
on September 21 , 2023, your Executive Committee concurred with the staffs
recommendation of a budget of $10,000.

During the year, members may have opportunities to attend conferences or events. The
California Workforce Association (CWA) sponsors several conferences including the
Youth Conference in January, WORKCON Conference in the spring, and Meeting of the
Minds in September. When more information is available on these conferences and
others, they will be shared with Board and Commiftee members.

As a reminder, members must adhere to the "Board and Committee Member Travel
Policy" guidelines to request cost reimbursement for travel/conference expenses.
Requests must be approved by the Executive Committee (if time permits) or the WDB
Chairperson. Final approval may also be subject to authorization by the County
Administrative Office and the Kern County Board of Supervisors.

Therefore, lT lS RECOMMENDED that your Board approve the Board and Committee
member travel budget of $10,000 for 2023-2024.

Sincerely,

kou-
Aaron Ellis
Ch ief Workforce Development Officer

Attachment

Aaron Ellis - Chief Workforce Deuelopment Offcer - Employers' Training Resource
t6oo E. Belle Terrace, Bakersfi.eld, CA g3SoZ Offi.ce: 661856.6957 661A25-HIRE utpw.etonline.com
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KERN, INYO, MONO COUNTIES CONSORTIUM
WORKFORCE DEVELOPMENT BOARD AND COMMITTEE

TRAVEL POLICY AND PROCEDURES
(Covering Conference/Training/Seminar Attendance and Travel)

[Adopted October 15, 2015]

The Governor of California has designated the Kern, lnyo, Mono Counties
Consortium (KlM) as a Local Workforce Development Area under the federal
Workforce lnnovation and Opportunity Act of 2014 (WIOA). The Workforce
Development Board (WDB) and Standing Committees (SC) members are
encouraged to attend events that will enhance their knowledge of local, State and
Federal WIOA issues. Members can and should take advantage of the
workshops and opportunities for networking to further their ability to contribute to
the Board and Committees' effectiveness.

ln an effort to minimize any financial hardships service on the WDB or SC may
cause their members and in order to sponsor and encourage member
participation at conferences, training and seminars, WIOA funds may be used to
reimburse members for authorized expenses incurred during service to the WDB
and SC. This policy sets forth the guidelines for such spending and
reimbursement and is based on the County of Kern's travel, meal and lodging
policy which is changed from time to time.

As limited funding will be made available for WDB and SC members to travel (the
amount to be approved by the WDB annually), the WDB Chairperson will
encourage and seek volunteers, approve requests, and make recommendations
through the Executive Committee, as time permits. lt is expected that non-
business members (e.9., those members representing community-based
organizations, education, labor, partner agencies, etc.) seek funding from their
own agencies/organizations first. There may be occasions when sharing costs
will be considered, particularly when agencies/organizations have a duality of
purpose in the conference, training or seminar. Members who represent
agencies/organizations and who have WIOA or other workforce funds available
should use those funds prior to asking for WDB sponsorship.

2 MEMBER ELIGIBILITY TO REQUEST TRAVEL AND PRIORITY OF SERVICE

ln order for travel requests to be considered, the member must:

Be listed on the KIM WDB or SC roster on file at Employers' Training
Resource (ETR) and the Kern County Board of Supervisors, as applicable;

KIM Board Member Travel Policy
Updaled 2112119

a

1. PURPOSE
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Be a member in good standing defined as unexpired term and meeting
attendance requirements; and

Have complied with the travel policy in the past, if applicable, including the
requirement to provide a written and/or oral report at the next WDB or SC
meeting following the conference, training or seminar.

To encourage broad participation, generally a member will be considered for one
conference, training or seminar per year, and the number of attendees per event
will be limited. Priority will be given to members whose costs will be shared by
another entity, members more likely to benefit than other members (based on the
trainingiseminar/conference topic), and officers of the WDB and SC.

Events which involve no cost are not covered by this policy. Members are
encouraged to attend local events, participate in free webinars, and leverage
other resources to expand their workforce development knowledge and to
network.

Only approved training/seminars/conferences will be considered under this
pollcy. All expenses must be justified to demonstrate that they are necessary
and reasonable. Examples of allowed events include the California Workforce
Association (CWA) Annual Youth Conference, Spring Conference and Meeting of
the Minds. ETR staff will alert the WDB and SC of upcoming events. The
Executive Committee and WDB Chairperson will have final approval as to which
events will be considered allowable and which travel requests will be approved,
based on the recommendation of the ETR Director. As the Executive Committee
and WDB meet quarterly, to ensure timely travel reservations and meeting "early
bird" or government discounts, the WDB Chairperson will be authorized to
approve events and travel requests on behalf of the Executive Committee.
These approvals will be reported at the next regularly scheduled meeting of the
Executive Committee and the WDB. The WDB Chairperson will resolve any
conflicts that may arise regarding conference attendance. The Kern County
Board of Supervisors has final approval of travel using WIOA or other County
funds.

3. BOARD MEMBERICOMMITTEE TRAVEL REQUEST FORM

Any member requesting travel reimbursement will complete a "Kern, lnyo, Mono
Counties Consortium Workforce Development Board and Committee Members
Travel Request Form" which will require the member to justify why it is in the
interest of the WDB or SC for that member to attend the training, seminar or
conference. All non-business members will have to provide verification that they
have requested the agency or organization they represent to sponsor or partially
sponsor their attendance at the training, seminar or conference; the agency or
organization response; and the amount of sponsorship if any.

KIM Board Member Travel Policy
Updated 2112119

o

a

)
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4. TRAVEL REQUESTS

Approved travel requests will be processed by ETR staff following the County of
Kern's travel, meals, and lodging policy which changes from time to time.

5. ALLOWABLE EXPENSES

A. General Provisions

When possible, ETR staff will be responsible for all conference
registration arrangements, hotel reservations, transportation reservations
and trip logistics. Members who use WIOA/County funds to travel should
do so in the most reasonable economic manner possible. This would
include obtaining government rates or special conference rates at hotels,
shopplng for reasonable airfares, and using public transportation if
available and reasonably convenlent.

Once a member has been approved to travel, ETR staff will complete the
necessary paperwork and submit to the ETR Director, the County
Administrative Office, and the Kern County Board of Supervisors for
processing/approval.

B. Expenses

Allowable expenses may include the following:
. Conference/training registration fees
o Hotel accommodations
o Mileage
o lntercity/state transportation
. Toll charges
. parking
. Meals (those not provided as part of the conference)

Acceptable rates for the above will be determined by the County of Kern's
travel policy. Members will be required to submit receipts for hotel,
parking, and other expenses along with a copy of the agenda or flyer for
the event. lf valet parking is the only service provided by the hotel for
guests, you must obtain from the hotel a written statement confirming that
only valet parking is available. Meal per diem availability is based on
location and departure/retu rn times.

C. Automobilelnsurance

The liability on any personal vehicle used for WDB or SC business must
conform to the minimum requirements of the California Vehicle Code.
Members will not be reimbursed for mileage expenses unless proof of

KIM Board Member Travel Policy
Updated 2112119
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automobile insurance coverage or a Certificate of lnsurance is on file with
the County of Kern. Members should submit proof of such coverage to
ETR staff prior to travel.

6. TRAVEL REQUEST APPROVAL

All travel requests are to be submitted to the ETR Director for review. Requests
will be fonrvarded to the WDB Chairperson and the Executive Committee for
consideration and approval. Requests approved will be processed by ETR staff
and submitted to the County Administrative Office and the Kern County Board of
Supervisors for approval. The member will be notified as soon as possible when
the travel request has been finalized. The member may need to submit
additional items to complete the travel claim process. Care should be taken to
ensure that approved travel does not exceed the WDB/SC travel budget.

7. POST.CONFERENCEREPORT

Members who attend conferences, training or seminars are expected to make a
report to the WDB or SC at the next regular meeting of the WDB or SC following
the event and to contribute informational and training materials to the ETR
resource library. This will be an agenda item.

KIM Board Member Travel Policy
Updaled 2112119

1
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KERN, INYO, MONO COUNTIES CONSORTIUM
WORKFORCE DEVELOPMENT BOARD AND COMMITTEE MEMBERS

TRAVEL REQUEST FORM

Name:

Address

Date:

Phone:

Agency/Employer I represent:

Am I a Member in good standing? (See Travel Policy for definition) Yes No
lf no, explain

Event Dates:

Sponsorship/Cost Sharing IREQUIRED for all non-business Membersl:
lf I represent a WIOA partner agency or non-business organization, attach verification that the
agency/organization will/will not pay for all/part of the travel expenses that I am requesting.
lndicate pledged amount, if any. lt is encouraged that costs be paid with other funds or shared prior to
asking for WDB sponsorship.

Justification for Request: I wish to attend the above event for the followi ng reasons

I am a member of:
(check all that apply)

I Workforce Development Board (WDB] Member
! Youth Committee
! Program and Business Services Committee
n Executive Gommittee

NOTE: lf necessary or appropriate, please attach additional information as justification.

Submit to:
Employers' Training Resource

Attn: Aaron Ellis
1600 East Belle Terrace, Bakersfield, CA 93307

Fax: 661-336-6855

Event lnformation
Conference/Train ing/Sem inar Name: _
Travel Location:

Departure Date/Time:

Return Date/Time:

10
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October 4, 2023

Kern, lnyo and [\/ono
WorKorce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307

REQUEST TO APPROVE THE AWARDED AMOUNT OF $418,635 FROM THE FRESNO
REGIONAL WORKFORCE DEVELOPMENT BOARD FOR THE HIGH ROADS
CONSTRUCTION CAREERS: RWF VALLEY BUILD MULTI-CRAFT CORE CURRICULUM
PRE.APPRENTICESHIP TRAINING GRANT

Dear Board Member

The California Workforce Development Board through the lead agency, the Fresno Regional
WorKorce Development Board awarded $418,635 to Kern County Employers' Training Resource
(ETR) to fund case management, supportive services and drug testing for the Valley Build High
Roads Construction Careers: RWF Valley Build Multi-Craft Core Curriculum Pre-Apprenticeship
Training Grant, which supports the development of the regionally-based pre-apprenticeship
training programs and partnerships that systematically connect disadvantaged Californians to
long{erm middle-class careers in the construction industry. The project will provide Multi-Craft
Core Curriculum pre-apprenticeship training and union referrals from the building and construction
trades for a minimum of one hundred and five ('105) trainees. Trainees must qualify under one or
more of the following priority populations: (i) Women; (ii) English Language Learners, lmmigrants
& Refugees; (iii) Justice-lnvolved lndividuals; (iv) Youth; and (v) Other Under-Resourced
lndividuals (1.e., lndividuals that meet Adult or Dislocated Worker requirements under the
WorKorce lnnovation and Opportunity Act (WOA). ETR will co-enroll trainees in the WOA
system and will provide supportive services which includes tools and union initiation fees.

Therefore, lT lS RECOMMENDED that your Board approve ETR's partnership in the Valley Build
High Roads Construction Careers: RWF Valley Build Multi-Craft Core Curriculum Pre-
Apprenticeship Training Grant with the Fresno Regional WorKorce Development Board by
providing case management, supportive services and drug testing in the amount of $418,635.

Sincerely,

Aaron Ellis
Chief Workforce Development Officer
AE:ms

Aaron Ellis - Chief Workforce Deuelopment Olficer - Employers'Training Resource

t6oo E. Belle Terrace, Bakersfi.eld, CA 93go7 . Ofice: 66t.g6.6957 661.3,5-HIRE I wt w.etronline.com

kru-
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October 4, 2023

Kem, lnyo and Mono
WorKorce Development Board
1600 E. Belle Tenace
Bakersfield, CA 93307

WORKFORCE DEVELOPMENT BOARD AND STANDING COMMITTEE COMPOSITION .
RESIGNATIONS, APPOINTMENTS, AND STATUS CHANGE

Dear Board Member:

Below are actions regarding your Workforce Development Board (WDB) in terms of composition
and membership changes. At the present, your Board consists of 28 members, with '15 Business
representatives (53.6%) and flve Labor representatives (17.8o/o). The current membership list is
attached for your reference (Attachment A).

Resionation and Non-WDB ber Aooointment - Business

Resiqnation and Appointment - Labor

Per the WDB Bylaws, California requires Labor and JoinUlabor Management Apprenticeship
representation be at least '15% of the Board. John Adams (District Representative, Operating
Engineers Local 12) has requested to resign and be replaced by Bryan Forrest (Apprenticeship
Coordinator, Operating Engineers Local 12). Mr. Adams' resignation is attached (Attachment C),
and Mr. Forrest's nomination form is attached (Attachment D).

Status Chanqe - Labor

Alissa Reed is requesting a status change from Business (AC lnvestment Partnership, LLC) to
Labor (Kern, lnyo & Mono Counties Building Trades Council). Her endorsement from Steven
Gomez, President, Kern, lnyo & Mono Counties Building Trades Council, is attached (Attachment
E). This move will result in a second Business vacancy and an increase in Labor representation
on the Board.

Aaron Ellis - Chief Workforce Deuelopment Oficer - Employers' Training Resource
t6oo E. Belle Terrace, Bakersfi.eld, CA gfio7 Office: 661356.6957 661A25-HIRE upu.etronline.com

Leo Bautista submitted his letter of resignation from the WDB and his interest in continuing to
serve in the capacity of a non-WDB member on the Executive Committee (Attachment B). As
you are aware, the Workforce lnnovation and Opportunity Act (WOA) requires that any standing
committee of the local WDB have at least two non-WDB members with experience and expertise
relevant to the committee. The Executive Committee currently has only one non-WDB member.
Adding Mr. Bautista will put that committee in compliance while leaving a Business vacancy on
the WDB. WIOA requires that Business members constitute a majority on the Local Board. The
Clerk of the Board of Supervisors has posted this Business vacancy.
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Nominations - Business

Mike Beaumont, HR Manager/Company Liaison for United Field Services Corporation, is
interested in serving as a Business member on the WDB. Per his nomination form (Attachment
F), Mr. Beaumont has a "comprehensive understanding of the challenges faced by job seekers
and employers in today's rapidly changing work environment." He will bring to the Board his
knowledge in providing "valuable insights into the current needs and lrends in the job market,
ensuring that the Board's initiatives are relevant and effective in meeting the demands of local
employers." Mr. Beaumont was nominated by Kern Economic Development Corporation (KEDC).

Lizette Patterson, CEO of Cazadot Consulting Group, is interested in serving as a Business
member on the WDB, and her nomination form is attached (Attachment G). Ms. Patterson has
ten years of experience recruiting/staffing and has owned her firm for almost three years. Per its
website, Cazador Consulting Group's mission is "to provide world-class staffing and direct hire
services by listening to our client's needs, delivering unmatched customer services, and earning
our client's trust." Ms. Patterson was nominated by KEDC.

Uocomino Rea ppointments

WDB members serve three-year terms. The terms are fixed and staggered resulting in one-half
of the members'terms expiring every eighteen months. According to the WDB Bylaws, members
may serve consecutive terms and may be reappointed prior to the end of their current terms. Non-
WDB members also serve three-year terms. On December 31, 2023, approximately one-half of
the WDB members will have theirterms expiring. Staff will be notifying these members (see chart
below) regarding their interest in continuing to serve another term. Reappointment
recommendations will be brought to your Board at your December meeting.

Terms Expirin g 12131 12023
Board Members

Alissa Reed Nick Hill lll Dr. Dean McGee Leo Bautista
Greg Knittel Richard Chapman Shelly Tarver Kelly Bearden
Jay Tamsi Laura Barnes Priscilla Varela Anita Martin
Gregory Gutierrez Randy Martin

Dale Countryman - Youth Committee David Villarino - Youth Committee
Leticia Perez - Youth Committee

Non-Board Members

13
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Net Results to the Board

By approving the actions addressed in this letter, the size of the WDB increases lrom 28 lo 29
members, with 15 Business representatives (51 %) and six Labor representatives (21%). ln
addition, the Executive Committee will be in compliance with two non-WDB members. Another
result is that your Board will need to elect a new Chairperson and Vice Chairperson as the Bylaws
require that these offices be held by Business representatives, and this item will be discussed
under a separate agenda rtem. Membership on the other WDB committees will also change;
however, these changes will be addressed after the WDB membership changes are ratified by
your Board and the Kern County Board of Supervisors.

At its meeting on September 21, 2023, the Executive Committee concurred with the
recommendations below.

Therefore, lT lS RECOMMENDED that your Board approve the following: 1) the resignation of
Leo Bautista from the WDB and his appointment as a non-WDB member to the Executive
Committee with the term ending December 31,2026',2) the resignation of John Adams, Labor
representative; 3) the appointment of Bryan Forrest, Labor representative, with a term ending
June 30, 2025; 4) the status change of Alissa Reed from Business to Labor; 5) the appointment
of Mike Beaumont as a Business member with a term ending December 31, 2026, and 6) the
appointment of Lizette Patterson as a Business member with a term ending December 31, 2026.

Sincerely,

Aaron Ellis
Chief WorHorce Development Officer

Attachments

A. WDB Membership List
B. Leo Bautista Resignation
C. John Adams Resignation
D. Bryan Forrest Nomination
E. Alissa Reed Letter of Endorsement from Building Trade's Council
F. Mike Beaumont Nomination Form
G. Lizette Patterson Nomination Form

kul-
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Attachment A

KERN, INYO AND MONO
WORKFORCE DEVELOPMENT BOARD

BUSINESS:
Laura Barnes
President
Associated Builders and Contractors

Leo Bautista, Vice Chair
Senior Talent Acquisition Advisor
Kern Medical

Kelly Bearden-
Director
CSUB Small Business Development Center

Richard Chapman.
PresidenUCEO
Kern Economic Development Corp

Greg Gutierrez
PresidenUCEO
Truitt Oilfield Maintenance

Nick Hill lll
President
Kern Co. Black Chamber of Commerce

lan Journey
Mechanical Engineer
Cantelmi Engineering

Greg Knittel
President
Centralize HR

Anita Martin
Chief HR Manager
Kern Health Systems

Brenda Mendivel
VP of Human Resources
Bakersfield Family Medical Center

Clare Pagnini
Human Resources Manager
Macpherson Oil Co.

Alissa Reed, Chair
Managing Member
AC lnvestment Partners, LLC

Michelle Warren
Director of Human Resources
Golden Empire Transit

Todd Yepez
Human Resources Manager
PCL lndustrial Services, lnc.

EDUCATION AND TRAINING:
Dr. Trudy Gerald
Associate Vice Chancellor- Economic

and Workforce Development
Kern Community College District

Dr. Dean McGee
Superintendent
Kern High School District

Norma Rojas-Mora
Director, Communication and Community

Relations
Bakersfield College

*Economic Development

Jay Tamsi
PresidenUCEO
Kern Co. Hispanic Chamber of Commerce
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WORKFORCE RE RESENTATIVES:
A. Labor and Aoprenticeships
John Adams
District Representative Kern, lnyo & Mono
Operating Engineers Local 12

Steven Gomez
Business Agent
Plumbers & Pipefitters Local 460

Brian Holt
Business Manager
IBEW Local 428

John Moralez
Secretary-Treasurer
Teamsters Local Union No. 87

B. Community-Based Orqanizations:
Randy Martin

cEo
Covenant Community Services

Jeremy Tobias
Executive Director
Community Action Partnership of Kern

GOVERNMENT & ECONOMIC OR COMMUNITY DEVELOPMENT:

A. Economic Development - see Business*

B. Government: Waqner-Pevser
Shelly Tarver
Kern/Tulare Cluster Manager
Employment Development Department

C. Government: Vocational Rehabilitation:
Priscilla Varela
Staff Services Manager I

Department of Rehabilitation

ONE-STOP PARTNER PROGRAMS:

Aaron Ellis
Chief Workforce Development Offi cer
Employers' Training Resource

Chris Gonzales
Business Agent
SMART Sheet Metal Local 105

16



Attachment I
Anne Meert

From:
Sent:
To:
Subject:

Anne Meert
Thursday, September 14, 2023 3:33 PM
Anne Meert
FW: Your Resignation and Reappointment Notice

From: Leo < leo_ba ut ista @ msn. co m >

Sent: Thursday, September 14,2023 3:25 PM

To: Anne Meert <meerta @kerncounty.com>
Cc: Aaron Ellis <aa rone@ kerncounty.com>; Marsha Manos <charlesm@kerncounty.com>
Subiect: Re: Your Resi8nation and Reappointment Notice

CAUTIO : This email origrnated from ouBide ofthe organizatlon. Do not click link, open attadrments, or provide information
unless you recognize tie sender dnd know the content ts safe.

Anne,

l'd like to formally resign from the Kern, lnyo, Mono Counties Consortium Local Workforce Development
Board effective October 1'23.

l've attached my Application for consideration as a non-voting Community Member of the Workforce
Development Board.

Feel free to call me with any questions or need additional information.

Kind regards,

Leo

Leo Bautista
7404 Darrin Avenue

Bakersfield, CA 93308

66L-332-3274

cc:AEllis,MManos
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KERNFII\RIIT:.COI.A{IY. 
RESoURcE

A pwl p{rtcntA*.r*t rl€ed*
KERN, INYO, HONO COI'NTIES CONSORTTUiI
LOCAL WORKFORCE DEVELOPUENT BOARD

STATEMENT OF INTEREST AND NffINATION FORM

NOMINEE

Name:

Business/Agency Name:

Date:

Job Tide:

Busin ess/Agency Address:
(sr*0

Pnone: (i lqvT.61|{. Email:

(State) (ze)

a tlsru.
Prefened meth od of contact?

RESPONSIBILIT IES OF A WORKFORCE T BOARD )tE R

' Provide jnint responsibility, along with the Board of Supervisors, for WorKorce ln n ovation
and Opportun ity Act (WOA) aclivities in Kem, lnyo and Mono Counties. Serye a three (3) year tam

. Attend quarterly commitbe (usually at g:00 a.m. or 3:00 p.m.) and Board meetings (usually
at 7:00 a.m.)

' Bring a level of expertise in specific areas to advise staff and other board members on
issues pertaining to workforce development. Represent a particular group (or gmups) and be assigned b represent hat area

IQIE some nominees may be considered for"non-Board member" positions on wDB
commitees. Non-Board members may vote on matters at the commiibe tevet onty. They may
be considered forvacancies on the \A/DB.

SPEC PT REP T
ees may toprc3ent one or monD. pbase check a[ that apply,

EI Business tr Small 1-50 tr Mid 51-250 >250
tr Labor
O Education and Trainin s tr Adult
tr WorKorce tative

trHi her
er

tr Youth

tr Govem ment, gconomic
and Community
Development

tr Economic/
Community
Development

O Wagner-
Peyser Office

tr Vocational -F-
Rehabilitation

trOn Partner S

tr Other S

lf nominabd for Businerc Representative:

(1) D-oes nominee represent business that reflecb the employment opporfu n ities
of the local area? Yes [ ] No [ ]

(21 ls the nominee's position that of owner, chief executive or operalin g officer or o0ter
business execudve or employer witr 'optimum policymaking or hiriig authority?,'

tr cBo s

r
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Yes[ ] NoI I Please exptain betow:

(3) Has business nominee been nominated by local business organization or business trade
association? Yes I I No [ ] *Nominating organizatbn must be complebd below,

lf nominated for Labor Represantative:

(1) Has nominee been nominabd by local labor federation or a rrember of a labor organization
or a tain ing director from a jointlabor managenrcnt apprenticesh ip prc,gram, or oth er su chprogram? Yes [ ] No [ ] *Nominatng orgenization murt be iori'preted bebw.

ALL NOISINEES: STATETENT OF NTEREST
Expl{n why you wish b serve on the wo*force Developnrent Board (lnclude inbrest
qu arinca'on s, .r.) Witf lldt$ru \q fuerwt b.ri;d
tW.e4lrtn+Uh /zm f.l,\'rhAr+? ' Z1g"6SEaw at

Y"tAIc tWl'fla,brlrl/rrl fuil '

fwrtlW b futirttr$nie. es* Cuqwnq UaW

Itr tP W*a ,bzildtpt afflil rt* *,t*tmh*u 0*441

AII N EES: KFORCE DEVEL@ NT EXPERIENCE
List specific experience with employrnent training and/oreducation programs:

I understand tfie expectafions of a WD r and Yolunteer to serue.

Dab
(Signature)

*Nof,llNATlNG ORGAN lzAT loN (R€quirsd lbr Busane$ and Labor Reprcsontativesl

Name of Organization:

Type of Organization:

,hrt*Hzn

Nominating Person/Title :

(Name) fide)

Date:
(SignaturB)
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Attachment C

John Adams
l.U.O.E. Local 12

120 Bernard Sheet
Bakersfield, CA 93305

September 12,2023

Workforce Development Board and members,

I am writing to inform you of my resignation from the Workforce
Development Board (WDB), effective today, September 12,2023.

I appreciate everything the WDB does for the community, and I am
thankful I had the opportunity to have worked with you all.

Thank you,

John Adams
fiaa-
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Attachnent DEMPLOYERS'
TRAIN ING
RESOURCE

AFalt*)$futtfrbr.
KERN, tNyO, ro0{o coulnEs coNsoRnum
LOCAL IUORKFORCE OEVELOPf,ET{T BOARD

NOIIINATIOT{ At{D STATETEI{T OF II{TEREST FORT

Please ch.ck one or boffi boxesl
lnterest in being Workforce Development Board Member tr
lnterest in being non-Workbrce Developrnent Board Member tr (menrber of a subcommittee only)

NOMINEE INFORMATION Date: 8t29I2023

Name: Bryan Fonest Job Title: Coordinator

Business/Agency Name: Operating Engineels Training Trust

Business/Agenry Addre6s: 120 B€rnard Stroet Bakersfield 93905
($rs€{) (cM Wl

Phone: 661-32$9491 Ernail: Bfones@oett.ret
Prefuned method of conbct? E-mail

Provide joint responsibility, along with the Board of Supervisors. br Workforce lnnonation arda

Opportunity Act (WOA) activities in Kem, lnyo and Mono Countiee. Serve a three (3) year term
o Attend quarbrly commitEe (usually at 8:00 a.m. or 3:00 p.m.) ald Board me€ting8 (usually

at 7:00 a.m.), as assigned
. Bring a level of expertise in specifrc areas to advise staff and other board members on lssues

p€rtaining to workforoe developmert
. Represent a particular group (or gorrps), as required under WOA

NOTE: Some nominees may be consuered br'non-Board memb€f positions on ll/DB Committeea
(Program and Business Services, Executive and Youth). Non-Board mernbers may vot6 on matters
at the Committee level only. They may be consUered br vacancies on the WDB. 

-

SPECIFY GROUP TO BE REPRESE}ITED
Nomlnec mly lDptlBscnt one or morD. Plerse check all that apply.

E Business tr Small 1-50 I Mid s1-2so tr Larse >250
Labor

tr Educaton and TraininE tr Aduh tr Youth tr Hiqher
tr Workforce Representative tr CBO El Other (specifo)
E Govemment, Economic
and Community
Development

tr Economic/
Community
Development

E Vocatlonal
Rehabilitation

tr One€top Parher (specify)
tr Other (specW)

lf nominabd for Busineas Reprccenta0ve:

(11 Does nominee represent business that refrects the employrnent opporfunities
ofthe local area? Yes I I Nol I

,mEs

tr lfVagner-
Peyser Office
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la the nominee's position that of ourner, chief executive or operating ofEcer or other business
executive or employer wifrr "optimum policymaking or hiring authortty?"
Yes [ ] No[ I Please exptain betow:

(3) Has business nominee been nominated by local business organization or business trade
a8Bociation? Yeg I I No [ ] 'Nomlnating organlzadon must be completed betow.

lf nominabd ior Labor Reprusentative:

(1) Has nominee been nominated by local labor federation or a member of a labor organization
or a training direclor from a joint-hbor management apprenticeship progEm, or other such
program? Yes I X ] No I I .l{ominating organization must be completed below.

ALL MllllNEES: STATEiIENT OF |IfTEREST
I have 30 ygars wo4dng es an operafing Engineer, and the hst g years es the appreili€ship
9o9diryt91 tor the operating Engineor8 Training Trust. I stated as an apprenti# in 198s iir
Bakersfield.

All NOIf,INEES: TiJORXFORCE D€VELOpIGI{T flpERtENCE
l'm a graduaie of $e operating Engineers Apprcnticechip program and have dooe to 40 years of
experience as an equipment operator, and the last g years I have been the coordinator foi the
operating Engineers Training Trust covering lGm, lnyo and Mono counties. Most of my career I
was.a cran€ operator working in oil, gas and relining indr.ntrieo. I have aleo worlcd in the nuclear,
wind, solar, and cogeneration planb all over southem Calibmia. My erperbnce in lhes€ verious
areas has given me a bro€d Frspeclive of the employment opporfunitiei in tfris area.

tzl

I underetend the expectrtons of a wDB member/non-member and votuntaer to serve.

Date:8129112023 Nomlnee Signafure:

'NoMINATING oRGANlzATloN Reouired ior Bl,3inos! end labor Reprcsentetive.l

Name of Organization: Operating Engineers Tnining Trust

Type of Organization: Apprenticeehip
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Nominatrng Person's Name/Title: John Adams/District Representative for I U O.E Local 12

Date:8/29/2023 Slgnature:

Qualified nominees }Yill be considered by the \tDB Final appointrpnts are made by the Board of Supe isors

23



t

10

Attachment E

Building Trades Council
Kern, Inyo. & Mtrno Counlies of California AFL_CIO

May L2,2023

Kern lnyo and Mono Counties Workforce Development Board
1600 E. Terrace

Bakersfield, CA, 93307

Re: Seating as Labor Repres€ntative Alissa Reed

Dear Workfurce Dwelopment Board;

I would like to introduce our new Kem tnyo and Mono counties Building and construction
Trades council Executive Secretary Alissa Reed. Mrs. Reed brings a great deal of experience,
knowledge and qualities that will bring herto the forefront of Labor. we are very excited to
have her represent this c.ouncil, our affiliates and our members. I respectfully request that she
be seated as a Labor Representadve on this workfurce Development Board. We are confident
she will represent and participate to the best of her abilities. She will be an asset to Labor and
this Board. Thank you.

Respectfully,

Steven Gomez

President
Kern lnyo and Mono Counties Bulldlng and Construction Trades Council

. '. tlli , .

.F :ti: r .,-:-\-i'.
:,1--.j"'....' ).--,
-, .-Lt . i t'. .. - 20O \l'r5.r. JEFTR8:.!. STI'EEI'

R.u(ERsrrEr-D. CA u }-oR!ir.{ 933{r$Z.l3.a
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Attachment F

KERN, !NYO, IIONO COUNTTES COT{SORTIUXI
LOCAL TYORKFORCE DEVELOPilENT BOARD

STATEII'ENT OF INTEREST AND NOI'INATION FORII

NOMINEE INFORMATION

Name: Mike nt

Business Name: unified Field servlres comoratbn position: HR Maruqer / companv Lid.Eon

Business Address: 69O6 Downinq e. ,cA
(srseo (sdr€) (co) (srab) (zp)

Phone: 661-330-.2954 Far 66J 8466909 E-mail: mike beaumonr@ufsc.us

Prefened rnethod of contact?
oeneral conversational tooiqs and ola . Fax onk when

o Provide jnint responsibllity, abng with ttp Board of Supervborc, for Worklorce lnnovation
and Opportunity Act (WOA) acttuites in Kem, lnyo and Mono Counties. Serye a three (3) y€ar term. Attend Committee and Boad mee{ir€s (usually quarbrty at 7:00 a.m.)o Each rcmber will bring a l:rc| of exper0se in speciftc areas to advbe stafi and other
board membeB on issues pertaining to workforce dewlopmento fach nrember wlll represent a particular gmup and be ass(7ned to lopr€€enl that area
(Please sehct one or nrore gDups below)

SPECIFY GROUP TO BE REPRESENTED

Nomine* may rapnr.ent me or moie. pleele ctrcck selecton(3)

A

Business Small 1-50 Mid 51-250 Large >250
Education and Training Adult Higher Other
Workbrce Represenlalive Labor cBo Youth
Government, Economic or
Community Development

Econ Dev Agency

One-Stop Partner
Other list

lf nominated fior Prlvab Businecs Scctor Reprcsontadve:

(1) Does nominee rBpresent busin66s that rcflects the ernployrrrent opportunities
of the local area? yes 

I X ] No I l
(21 ls tte nominee's posltion lhat of owner, dr'ref executive or operding officors or one of

"optimum policy making or hhing authority.?, yes 
I X ] No t l

Da|a:.51162023

25



2

STATEMENT OF INTEREST
Given my experience in the construcrion industry, HR baclqground, dedication for talent
development, collaboration skills, policy advocacy experience, and dah{riven approach makes
me an ideal candidat€ to join the \Abrkforce Development Board. I am dedlcated to supporfing
the growth and prosperity of our communfu by facilitating the developnrent of a skiiled and
adaptable workfurce.

As an HR professional, I have a comprehensive understanding of $e chaltenges faced by job
seekers and employers in trodafs rapidly changing work environment. lam well-versed in talant
acquisition strategies, skills assessrnent, employee training, and development practices. This
knowledge allows me to provide valuable insights into the cunent needs and trends in the job
market, ensuring that the Board's initiatives are relevant and efiective in meetng the demands
of local employeF.

WORKFORC E DEI'E LOPTIENT EXPERIEI{CE
List specilic expedence with enployment, bainlng and/or education programs:
For fie past tlo decades, I have couaboratad clos€ly with supervbors to provfrJe kaining and
development opportunilies to ernployees within our local conrnunlty, assbting them in lea-lizlng
their maximum potentlal. I have- built upon my educational and tralnlng elgerienccs, utilizin!
lhem as a fuundalbn for my proftssional grorth and development:

Maslerc in Human Resources Managernent and Servlces, Vlllsnova Unlversity.
Six Sigma Green Belt Wanom University
SHRM - Cedifed Profussional
BPM Leadership Certification - Crestcom lntemalional

I undeEtand tho expectetons of a WDB mamber and yolunbor to sorue.

DeE,il 5n7m23
l|tr t ae|rlnaitlr---.

(S(rnatJre)

NOMINATING ORGANIZATION

Name of OpanEation c

Type of Organization:

-ci'0
Ve

Nominating Person/Title :

Comments:
(Nams) [rde)

Itd.
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KERN, INYO, MONO COUNTTES CONSORTIUM
LOCAL WORKFORCE DEVELOPMENT BOARD

NOMINATION AND STATEMENT OF INTEREST FORM

Attachoent G

Please check one or both boxes:
lnterest in being WorKorce Development Board Member /
lnterest in being non-WorKorce Development Board Member EJ (member of a subcommittee only)

NOMINEE INFORMATION Date

cEo
812912023

Name: LizettePatterson Job Title:

Business/AgencyName: CazadorConsultinqGroup

Business/Agency Address: 5060 California Ave #620 Bakersfield 93309
(streeq (zip)

Phone: 661-51 11

Preferred method of contact? email

RESPONSIBILITIES OF A WORKFORCE DEVE LOPMENT BOARD (wDB EMBER
Provide joint responsibility, along with the Board of Supervisors, for WorKorce lnnovation and
Opportunity Act (WIOA) activities in Kern, lnyo and Mono Counties
Serve a three (3) year term
Attend quarterly committee (usually at 8:00 a.m. or 3:00 p.m.) and Board meetings (usually
at 7:00 a.m.), as assigned
Bring a level of expertise in specific areas to advise staff and other board members on issues
pertaining to workforce development
Represent a particular group (or groups), as required under WIOA

(citY)

Email: lizette@cazadorco.com

a

a

a

NOTE: Some nominees may be considered for "non-Board member'' positions on WDB Committees
(Program and Business Services, Executive and Youth). Non-Board members may vote on matters
at the Committee level only. They may be considered for vacancies on the WDB.

SPECIFY GROUP TO BE REPRESENTED
Nominees may represent one or more. Please check all that apply.

lf nominated for Business Representative:

(1) Does nominee represent business that refrects the emproyment opportunities
of the local area? yes 

I X ] No [ ]

/ Business tr Small 1-50 r' Mid 51-250 >250trLa
tr Labor
D Education and Trainin tr Adult tr Youth trHi her
tr Workforce Re sentative tr CBO tr Other
E Government, Economic
and Community
Develo ment

tr Economic/
Community
Development

tr Wagner-
Peyser Office

tr Vocational
Rehabilitation

tr One-Sto Partner S

tr Other S ec
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(21 ls the nominee's position that of owner, chief executive or operating officer or other business
executive or employer with "optimum policymaking or hiring authority?"
YesIX]No[ ] Please explain below:

(3) Has business nominee been nominated by local business organization or business trade
association? Yes I X ] No [ ] *Nominating organization must be completed below.

lf nominated for Labor Representative:

(1) Has nominee been nominated by local labor federation or a member of a labor organization
or a training director from a joint-labor management apprenticeship program, or other such
program? Yes [ ] No [ ] "Nominating organization must be completed below.

ALL NOMINEES: STATEMENT OF INTEREST
Explain why you wish to serve on the WDB (include interests, qualifications, etc.).
Locally Owned Business
Female Owned Business
Membership
Networking
Community lnvolvement
Business Planning
Business Conference Board
AII NOMINEES: WORKFORCE DEVELOPMENT EXPERIENCE
List specific experience with employment, training and/or education programs.
Been in the recruiting/staffing for 10 years and have owned my own firm for almost 3 years

I understand the expectations of a wDB member/non+nember and volunteer to serve,

Date. september L1, 2023 Nominee Signature: Uryl+L lalk$b*

*NOMINATING ORGANIZAT toN (Required for Business and Labor Representatives)

Kern Economi c oevelopment corporat.ionName of Organization

Type of Organization:
Econom'i c Deve l opment

Nominating perSOn,s Name/Ti e: presi dent & cEo

Date: September L5, 2023
Signature: fil^"rl Urq"N*

Qualified nominees will be considered by the WDB. Final appointments are made by the Board of Supervisors.
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October 4,2023

Kern, lnyo and Mono
Workforce Development Board
1600 E. Belle Tenace
Bakersfield, CA 93307

SPECIAL ELECTION OF WORKFORCE DEVELOPMENT BOARD OFFICERS

Dear Board Member:

The Workforce Development Board (WDB) Bylaws provide for the election of one
Chairperson (Chair) and one Vlce Chairperson (Vice Chair) by the members of your
Board. These officers serve a one-year term, may serve consecutive terms, and shall
be Business representatives. Both the Chair and Vice Chair serve as members of the
Executive Committee. The election of officers typically takes place every December.

At today's meeting, it was discussed that WDB Chair Alissa Reed's employment status
changed from Business to Labor and, as such, Ms. Reed is no longer eligible to serve
as Board Chair. lt was further discussed that WDB Vice Chair Leo Bautista has
submitted hls letter of resignation from the WDB but will continue serving as a non-
WDB member on the Executive Committee. As Mr. Bautista is no longer a WDB
member, he is no longer eligible to serve as Board Vice Chair.

At its meeting on September 21 ,2023, the Executive Committee recommended that a
special election of officers be held today to fill the positions of Chair and Vice Chair.
The term will run through December 31,2024. While several candidates have
expressed interest in serving as officers, nominations will also be accepted from the
floor.

Therefore, lT lS RECOMMENDED that your Board consider all nominations and
conduct an election for your Board Chair and Vice Chair for the remainder o12023 and
2024.

Sincerely,

Aaron Ellis
Chief Workforce Development Officer
AE:am

Aaron Ellis - Chief Workforce Deuelopment Officer - Employers'Training Resource
t6oo E. Belle Terrace, Bakersfield, cA gfio7 t office: 66t.g6.a9g7- 6at.gz5-HlRi . www.etronltne.com

ku/-

29



KERNftll'*','s:
'couNTY'REsou RcE
A pwd painr r[Ah4nud sT€htur

October 4, 2023

Kern, lnyo and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307

WORKFORCE DEVELOPMENT APPRENTICESHIP PROGRAM

Dear Board Member:

Employers' Training Resource (ETR), in pa(nership with the California Workforce
Association (CWA) and California State University, Sacramento, College of Continuing
Education have had 30 of its staff members and an addition 3 staff members of Garden
Pathways, a community-based organization (CBO) participate in the Workforce
Development Apprentice Program (WDAP). This cohort was the first under the California
Division of Apprenticeship Standards Apprenticeship Expansion, Equity, and lnnovation
(SAEEI) Grant PY 2021-25. The participants have completed 144 hours of in person and
virtual classroom training, including their Capstone Projects on June 27th and 28th and are
now diligently working to complete 2080 hours of On-the-Job Training which must be
completed within 24 months of the last day of class. Upon the successful completion of
the WDAP, including the 2080 hours of Onthe-Job Training, each ETR staff member will
receive the California State University, Sacramento Workforce Development Professional
Certificate issued from the California Apprenticeship Council, which is an industry
recognized credential. ln addition, each ETR staff member that has successfully
completed the WDAP will receive an increase in their annual salary of 5%. WDAP has
benefited ETR by providing it with a highly trained workforce with improved customer
service.

ln October 16,2023, ETR will commence its second cohort of the WDAP under the SAEEI
Grant by having 33 staff members attend the virtual Orientation class from the following
organizations: ETR, Madera County Workforce Development Board, Garden Pathways,
The Open Door Network (CBO), San Joaquin County WorkNet, and Workforce
lnvestment of Tulare County. ETR will be enrolling 16 of its staff. The courses for the
WDAP, including the Capstone Project will be provided virtually.

These Courses are as follows

The Future of Workforce Development
Facilitation Skills

Aaron Ellis - Chief Workforce Deuelopment Ofi.cer - Employers' Training Resource
t6oo E. Belle Terrace, Bakersfield, CA %go7 Ofrce: 661AJ6.6957 661825-HIRE uww.etonline.com
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Service Excellence
Career Coaching
Building High-Performing Teams
The Art & Science of Leadership
Communicating for Results
Leading Organizational Change
Managing Successful Projects
Business Engagement & Sector Strategies
Relationship Development & Negotiation Skills
Workforce Development Professional Capstone Presentations

ln the last course of the program, participants demonstrate understanding and application
of the content presented in the Workforce Development Apprenticeship Professional
series through their Capstone project. Participants deliver a short presentation on a
workplace issue or project using the skills and tools gained in the courses. Feedback is
offered, and an lndividual Development Plan (lDP) is created to help further competencies
beyond the program.

The WDAP serves to ensure that the California Workforce Development System has high
quality standards for workforce development professions through the state.

We will keep your Board advised of any updates regarding the WDAP.

Sincerely,

Aaron Ellis
Chief Workforce Development Director

AE:ms

ku/-
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October 4,2023

Kern, lnyo, and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307

GRANTS UPDATE

Dear Board Member:

The following information is provided to update your Board on several grants that involve
Employers' Training Resource (ETR).

La Coooerat iva Grant. USDA Farmworker Relief Grant

ln November 2022, EfR received $554,400 in funding from La Cooperativa Campesina
de California (La Cooperativa) to administer the United States Department of Agriculture
(USDA) Farmworker Relief Grant. This grant provides $600 onetime payments to Kern
County farmworkers for safety-related expenses and other costs incurred due to the
COVID-19pandemic. The$554,400isforETRtoadministertheprograminKernCounty,
and the $600 debit cards/checks are purchased by La Cooperativa. The term of the
agreement is November 1,2022, through October 31,2024. The original enrollment goal
for the program was 5,280; however, that goal was increased in June 2023 to 8,613.
Through August 31, 2023, 4,426 farmworkers have applied for the assistance and 3,821
have received the support.

Homeless Veterans Reinteoration Prooram

ln June 2023, ETR received $1,500,000 in funding from the Department of Labor (DOL)
to administer the Homeless Veterans' Reintegration Program (HVRP). This grant
provides ETR with the opportunity to serve Kern County's homeless veteran population
by providing quality employment, training opportunities, addressing common barriers to
foster self-sufficiency and retain employment. The term of the agreement is July 1 , 2023,
through June 30, 2026, with an annual funding of $500,000. The enrollment goal for the
three-year program is 102 yearly for a total of 306 enrollments.

Prison to Emplovment (P2E) 2.0 Reo ional Partnershio and Technical Assistance Grant

Aaron Ellis --Chief Workforce Deuelopment Ofrcer - Employers'Training Resource
t6oo E. Belle Terrace, Bakersfeld, cA 9sso7 ofi.ce: 66i.g6.6957- aaryz5-nni wuw.etonline.com
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ln June 2023, ETR received $496,311 in funding from San Joaquin County Employment
& Economic Development Department. P2E 2.0 represents the continuation of the P2E
initiative. This grant provides services to the formerly incarcerated and other justice-
involved individuals. The term of the agreement is July 1, 2023, through December 31,
2025.

ETR received $418,635 in funding from the Fresno Regional Workforce Development
Board. This grant provides the development of a skilled construction workforce that
ensures the delivery of high-quality infrastructure projects. The term of this agreement is
September 1,2023, to March 31,2026.

We will continue to keep your Board informed on speclal grants

Sincerely,

Aaron Ellis
Ch ief Workforce Development Officer

AE:pg

Hiqhroad Construction Careers Resilient Workforce Fund (RWF) Vallev Build

0*u_-
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October 4, 2023

Kern, lnyo and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307

WORKFORCE INNOVATION AND OPPORTUNITY ACT PERFORMANCE GOALS FOR
PROGRAM YEAR 2023 AND PERFORMANCE RESULTS FOR PROGRAM YEAR 2021

Dear Board Member:

Performance Goals for WIOA Adult, Dislocated Worker and Youth Programs

ln September ot 2022, the California Employment Development Department (EDD) negotiated
local Workforce lnnovation and Opportunity Act (WIOA) performance goals with each Workforce
Development Area (WDA) for their Adult, Dislocated Worker and Youth programs for Program
Years 2022 and 2023. The negotiations were coordinated through the Regional Planning Units
and published in EDD's lnformation Notice WS|N22-14 (October 13, 2022). Per the State's
guidance, "once negotiations are completed, the goals are final, and second year goals cannot be
renegotiated."

Below is a chart showing our Program Y ears 2022 and 2023 goals. California's goals are provided
for reference.

WIOA PROGRAMS

Program Years
2022and2023

Negotiated Local
Goals

California
Program Years
2022 and2023

Goals
ADULT

Employment Rate 2nd Quarter After Exit 73.00k 64.lYo
Employment Rate 4th Quarter After Exit 68.0% 61 .lYo
Median Earnings 2nd Quarter After Exit $7,800 $7,000
Credential Attainment Within 4 Quarters After Exit 73.0o/o 65.50k
Measurable Skill Gains 79.0o/o

Employment Rate 2nd Quarter After Exit 71 .00/o 68 0%
Employment Rate 4th Quarter After Exit 70.00k 66.5%
Median Earnings 2nd Quarter After Exit $7,800 $8,508
Credential Attainment Within 4 Quarters After Exit 71 .1o/o 68.6%

Aaron Ellis - Chief Workforce Deuelopment Ofrcer - Employers'Training Resource
t6oo E. Belle Terrace, Bakersfi.eld., CA gfio7 OIfice: 66IA36.69SZ 661425-HIRE uttuw.etonline.com

55.0o/o

DISLOCATED WORKER
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Measurable Skill Gains 75.0% 55.OoA

Program Years
2022 and2O23

Negotiated Local
Goals

California
Program Years
2022 and2023

Goals
YOUTH

EmploymenUPlacement in Education or Training
Rate 2nd Quarter After Exit

67 .7o/o

EmploymenUPlacement in Education or Training
Rate 4th Quarter After Exit

64.5% 65.7o/o

Median Earnings 2nd Quarter After Exit $4,800 $3,870
Credential Attainment Within 4 Quarters After Exit 64.20/ 60.4%
Measurable Skill Gains 70.00h 57.8%

EDD's Evaluation of Performance Success

As a reminder, the State's policy for evaluating success and nonperformance went into effect
during Program Year 2020. According to the State's policy, "At the end of the PY [Program Year],
the actual performance numbers for that year will be adjusted using the SAM [Statistical
Adjustment Modell, which will factor in data on the economic conditions of the Local Area and the
populations served by the program(s) during that year. This will determine the adjusted levels of
performance for the PY, against which the Local Area's actual results will be compared." The State
will calculate and provide all Local Area's outcomes for the most recently completed Program Year
via an lnformation Notice.

ln addition, the State will evaluate lndividual lndicator Score, Overall Program Score, and Overall
lndicator Score. To perform successfully, a Local Area must meet each of the following, and
nonperformance occurs if one or more of the outcomes are not reached:

. lndividual lndicator Score of 50% or higher

. Overall Program Score of 90% or higher

. Overall lndicator Score of 90% or higher

Nonperformance outcomes may lead to sanctions ranging from technical assistance in Year One,
to ineligibility for discretionary grants or High Performing Board funds in Year Two, to having to
reorganize (e.9., appointment and certification of a new Local Workforce Development Board and
prohibition of using eligible providers and partners that have been identified as achieving poor
levels of performance) in Year Three.

Program Year 2O2'l Performance Scores

Program Year 2021 is the most recent year in which the State calculated performance scores for
the local WDAs. The DOL was only requiring states to achieve lndividual lndicator scores of
50% or higher for Employment Rate 2nd Quarter After Exit and Median Earnings. In alignment
with the DOL, California held Local Areas to the same standards, and our LWDA was successful
in meeting these goals for all three programs - Adult, Dislocated Worker, and Youth. Starting with
Program Yeat 2022, the remaining three indicators will be evaluated for performance.

WIOA PROGRAMS

67.70k
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KERN, INYO,
MONO

PY 2021

Employment
Rate 2nd Quarter

After Exit
Adjusted Level
of Performance

Em ployment
Rate 2nd

Quarter After
Exit

Performance
Score

Median
Earnings
Adjusted
Level of

Performance

Median
Earnings

Performance
Score

Adult 84.4Yo 95.3% $6,542 171.50h
Dislocated Worker 79.50/ 91 .1o/o $6,265
Youth 70.2% 93 8% $3,607 158.2%o

Performance Goals for National Farmworker Jobs Program

As a Department of Labor (DOL) National Farmworker Jobs Program (NFJP) grantee, our
performance goals were provided by the Department of Labor for this past year, Program Year
2022. fhose goals will remain unchanged for Program Y ear 2023. The lasted performance is for
the last four rolling quarters.

NATIONAL FARMWORKER JOBS PROGRAM
(Kern Gounty)

Program Years
2022 and 2023
Local Goals

Program Yeat 2022
Performance

Results
Rolling 4 Quarters

ADULT
Employment Rate 2nd Quarter After Exit 69.7 5o/o 80.8% (11s%)
Employment Rate 4th Quarter After Exit 65.73Y0 84.4o/o (128ok)
Median Earnings 2nd Quarter Afier Exit $4,901.48 $6,66e (136%)
Credential Attainment Within 4 Quarters After Exit 52.90o/o 37.5o/o (7OYo)

Measurable Skill Gains 58.27o/o 90.lok (154o/o)

YOUTH
EmploymenUPlacement Education or Training
Rate 2nd Quarter After Exit

69.81% 87.5o/o (125%)

EmploymenUPlacement Education or Training
Rate 4th Quarter After Exit

65.440k 81 .3o/o (124Y")

Median Earnings 2nd Quarter After Exit $4,967.97 $8,586 (172%)
Credential Attainment Within 4 Ouarters After Exit 53.160/o 66.70/o (125o/o)

Il4easurable Skill Gains 58.35o/o 'l0O.Oo/o ('171%)

We will continue to keep your Board informed on performance. The attached Performance Goals
sheet is provided for your reference.

Sincerely,

Aaron Ellis
Ch ief Workforce Development Officer

Attachment

0*uL-

133.0%
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October 4,2023

Kern, lnyo, and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307

STATUS OF SUBGRANTEE AUDITS

Dear Board Member:

Employers' Training Resource has received audits from the following agencies for which
there were no findings related to Workforce lnnovation and Opportunity Act programs.

California State University, Bakersfi eld
Delano Joint Union High School District
Delano Joint Union High School District
lnyo County
Kern Community College District
Kern County Superintendent of Schools
Kern High School District
Mono County
Proteus, lnc.
Proteus, lnc
West Kern Adult Education Network

June 30,
June 30,
June 30,
June 30,
June 30,
June 30,
June 30,
June 30,
June 30,
June 30,
June 30,

2022
2021
2022
2021
2022
2022
2022
2022
2021
2022
2021

Sincerely,

Aaron Ellis
Chief Workforce Development Officer

AE:brd

Aaron Ellis - chief wo*force Deuelopnent oficer - Emproyers' Training Resource
1600 E. Belle Terrace. Bakersfield, CAgggoT t ofice: aai3ga.6957' iat3z5_Hlai I irii.it nolin"."o*

ENTITY NAME AUDIT PERIOD
(Year Ended)

kul-
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October 4,2023

Kern, lnyo and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307

STATUS OF SUBGRANTEE MONITORING REPORTS

Dear Board Member:

The following reports have recently been completed and are being filed with your Board

Monitoring reports with no findings:

Delano Joint Union High School District (DJUHSD) (617123) Fiscal Report.

Kern County Superintendent of Schools (KCSOS) (2124123) Fiscal Report.

KCSOS (4125123) Program Report.

Monitoring reports with findings:

Alpha Works Technologies, LLC DBA Bitwise lndustries (Bitwise) (6113123) Program
Report. Finding was for not submitting monthly reports. Bitwise's contract with Employers'
Training Resource (ETR) ended in March 2023. Bitwise was informed that should they
contract with ETR in the future, they should ensure they comply with the requirements of
their contract including the submission of monthly reports. The finding is closed.

DJUHSD (319123) Program Report. The finding was for not conducting quarterly reviews
of lndividual Supportive Service Strategies (lSS). ln response, DJUHSD stated that they
will modify the ISS each time a participant achieves one of their goals and monitor the
CalJOBs system to ensure that ISS's are being reviewed once per calendar quarter. The
finding is closed.

Kern Community College District (KCCD) (4120123) Program Report. Findings were
for: not following the youth supportive service policy; not conducting quarterly reviews of
participants' ISS; not properly documenting services in the CaIJOBS system; not

Aaron Ellis - Chief Workforce Deuelopment Ofr.cer - Employers' Training Resource
t6oo E. Belle Terrace, Bakersfi.eld, cA 9go7 office: 661.336.6957 66L325-HIRE tuturu.etronline.com
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providing Sexual Harassment Prevention Training to participants in work experience; not
conducting work site monitoring; and not properly utilizing work experience agreements.
ln response, KCCD stated that they: will follow the youth supportive service policy; has
assigned staff to better monitor participants' ISS; instituted a shared tracker to ensure
that CaIJOBS activities are documented properly; have established a process with their
human resource department to include Sexual Harassment Prevention Training in the
onboarding process; and has hired additional staff to complete and properly utilize
documents related to work experience. The findings are closed.

Laborers of the Harvest (LOTH) (615123) Program Report. Findings were for: not
conducting weekly evaluations of participants; having participants work at nonapproved
job sites; and sign-in sheets not matching timesheets. LOTH's contract with ETR ended
in March 2023. LOfH was informed that should they contract with ETR in the future, they
should ensure they comply with the requirements of their contract as well as ensure the
accuracy of participant time records. The findings are closed.

Mexican American Opportunity Foundation (MAOF) (916123) Program Report. Finding
was for collecting a participant's medical information on a form containing non-medical
information. ln response, MAOF removed the question related to medical information from
the form. The finding is closed.

Proteus, lnc. (6i6l23) Program Report. Finding was for not providing Sexual Harassment
Prevention Training within the required timeframe. ln response, Proteus, lnc. has
implemented procedures to track a participant's progress in completing the required
training. The finding is closed.

Tehachapi Unified School District (TUSD) (5111123) Fiscal Report. Findings were for
improper deductions made to participant wages. ln response, TUSD updated their
statutory-deduction profile and reimbursed ETR for disallowed charges. The findings are
closed.

Copies of these reports are on file and available for review by Board Members.

Sincerely,

Aaron Ellis
Chief Workforce Development Officer

AE:sw
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KERN, INYO AND MONO 
WORKFORCE DEVELOPMENT BOARD 

YOUTH COMMITTEE 
DISCUSSION AND ACTION ITEMS 

SEPTEMBER 13, 2023 
 
 
Members Present:  Norma Rojas-Mora, Dale Countryman,  Aaron Ellis, Brian 
Holt, Karine Kanikkeberg, Ian Journey,  
 
Members Absent: David Villarino, Rosa Chipres, Clare Pagnini, Greg Terry, 
Priscilla Varela, and Todd Yepez.  
 
Staff Present:  Michelle Pando, Sandra Gutierrez,  Marsha Manos, Jeremy 
Shumaker, and Sarah Woodman.  
 
Guests Present: Magda Menendez, Leslie Moreno, Cheryl Andreas, Wendy 
Rodriguez, and Rosa Moreno 
 
Norma Rojas-Mora called the meeting to order at 3:02 p.m.  

*Unexcused Absence 
 

 
Introductions 
Staff and guests introduced themselves. 
 
Public Comments 
Magda Menendez with MAOF spoke to the committee about the RFP for the Work-
Experience Program and working with youth participants.  Aaron Ellis stated that  
 
Approval Of The March 1, 2023  Meeting Minutes  
Brian Holt made a motion to approve the March 1, 2023, meeting minutes. Karine 
Kanikkeberg seconded the motion.  All ayes.  The motion carried.  
 
Program Year 2023-24 Youth Funding Reductions 
Michelle Pando informed the committee that on April 18, 2023, the Workforce 
Development Board approved the Youth Committee’s recommendations for funding youth 
providers.  On June 8, 2023, Employers’ Training Resource notified the Youth Provider 
agencies of a reduction in Workforce Investment and Opportunity Act funds. 
 
WIOA Out-of-School subgrantee awards were reduced by 19.5 percent for Program Year 
2023-24 except for Career TEAM LLC.  Career Team LLC did not have their funding 
reduced as their agency received less than $200,000 and would not be able to operate a 
comprehensive youth program with the 19.5 percent reduction.  In-School youth 
subgrant awards were not reduced as The Open Door Network declined their 
award of $218,944 
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Program Year 2022-23 Youth Agency Expenditures 
Michelle Pando said that ETR had written eleven contracts with Workforce 
Investment and Opportunity Act (WIOA) Youth funds in Program Year 2022-23 for 
a total of $4,906,938.  Work Experience (PWEX) contracts have term dates for 
October 1, 2022, through December 31, 2023.  The original end date was extended 
from September 30, 2023, to provide the participants the opportunity to complete 
their work experience hours.  Only two (2) comprehensive providers had difficulty 
expending their funds and both had challenges with staffing for the program. 
 
Information Regarding Reappointments of Youth Committee Members 
Jeremy Shumaker told the committee that The Workforce Development Board (WDB) 
and the Kern County Board of Supervisors approved fixed and staggered terms for 
members of the WDB and its standing committees with one-half of the members appointed 
every eighteen months.  Members with expiring terms are Dale Countryman, Leticia Perez 
and David Villarino.  Youth Committee members who are nearing the end of their three-
year term should anticipate being contacted within the next two months about their interest 
in continuing to serve.   Reappointments will be on the agenda at your next meeting in 
November.  
 
Workforce Innovation and Opportunity Act Youth Performance Goals for 
Program Year 2023 
Jeremy Shumaker informed the committee in September of 2022, the California 
Employment Development Department negotiated local Workforce Innovation and 
Opportunity Act  performance goals with each Workforce Development Area (WDA) 
for their Adult, Dislocated Worker and Youth programs for Program Years 2022 and 
2023.  Jeremy referenced the chart in the letter and discussed how well ETR has 
performed and has met or exceeded their goals.  Jeremy also said that Program Year 
2021 is the most recent year in which the State calculated performance scores for the 
local WDAs.  The DOL was only requiring states to achieve Individual Indicator scores 
of 50% or higher for the following two performance measures.  Kern, Inyo, Mono’s 
current performance score for youth is at 158.2 percent. 
 
Epic Center Update 
Sandra Gutierrez provided the committee with a brief overview of the activities at 
the EPIC center. She also gave thanks to all of the partners and board members 
for their support.  
 
Committee Members Comments 
There were no further comments.  
 
Miscellaneous Filings 
The Committee was provided with the following: 

• Status of Youth Monitoring Reports 
• Youth Committee Attendance Report  
• Kern, Inyo and Mono Workforce Development Board and Committees’ 

Meeting Schedule for Calendar Year 2023. 

As there was no further business, the meeting adjourned at 3:36 p.m. 
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Employment
D€velopment
Departmenl

Cavin Newsom, Covernor

Cali{ornia Labor and Workforce Development Aqency
s tale of california

June 27 ,2023

Aaron Ellis, Director
Kern/lnyo/Mono Consortium
1600 East Belle Terrace
Bakersfield, CA 93307

Dear Aaron Ellis:

WORKFORCE INNOVATION AND OPPORTUNITY ACT (WIOA) SECTION 188
NONDISCRIMINATION AND EQUAL OPPORTUNITY PROVISIONS
ANNUAL COMPLIANCE MONITORING REVIEW
FrNAL REPORT PROGRAM YEAR (PY) 2022-23

This notification informs you of the results of the Employment Development
Department's (EDD) Equal Employment Opportunity (EEO) Office desk compliance
monitoring review of Kern/lnyo/Mono Consortium for compliance to the WIOA Section
'188 for PY 2022-23. This review was conducted by Zachary Sergio, EEO Specialist, on
May 15,2023.

Our review was conducted under the authority of WIOA Section 188 and its
implementing regulation Title 29 Code of Federal Regulations Part 38. The purpose of
this review was to determine the level of compliance by KIM Consortium with applicable
federal and state laws, regulations, policies, and directives related to the WIOA grant
regarding nond iscrimination and equal opportunity provisions lor PY 2022-23.

We collected the information for this report through a desk review of documents
submitted by the KIM Consortium, the completed EDD's EEO Office Compliance
Monitoring Guide completed by your Equal Opportunity (EO) Officer, interviews with
KIM Consortium representatives, and a review of applicable policies and procedures

COMPLIANCE MONITORING REVIEW RESULTS

We conclude that, overall, the KIM Consortium is meeting applicable WIOA Section '188

requirements concerning nondiscrimination and equal opportunity provisions.

This report contains no findings or conditions; therefore, we are issuing this report as
the fina I report.

PO Box 826880 . Sacramento, CA 94280-0001 . edd.ca.gov
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Aaron Ellis
June 27 ,2023
Page 2

Because the methodology for our monitoring review included sample testing, this report
is not a comprehensive assessment of all of the areas included in our review. lt is the
KIM Consortium's responsibility to ensure that its systems, programs, and related
activities comply with the WIOA grant program, federal and state regulations, and
applicable state directives. Consequently, any deficiencies identified in subsequent
reviews, such as an audit, would remain the KIM Consortium's responsibility.

Please extend our appreciation to your staff for their cooperation and assistance during
our review. lf you have any questions regarding this report or the review that was
conducted, please contact Zachary Sergio at Zacharv.Serqio@edd.ca.oov or Kimberly
Clinton, EEO Office Manager, at Kimberlv.Clinton@edd.ca.qov

Sincerely,

/s/ MATILDA AIDAM
State-level EO Officer

Gustavo Alatorre, Workforce Services Branch, MIC 50
Jeremy Shumaker, KIM Consortium EO Officer
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Doclsign Envelope lD: 5021FoAC-1886-42A$8A85-7C9CFBF1825C

C.t myc s i n t:t di Ca [iJ o rn rtt

May 24,2023

Aaron Ellis
lnterim Chief Workforce Development Officer
Employers' Training Resource
1600 East Belle Terrace
Bakersfield. CA 93307

Dear Mr. Ellis,

This refers to the 2022-2023 program review conducted on April l l, 2023, of Employers' Training
Resource (ETR) US Department of Agriculture (USDA) Farm and Food Workers Relief Program.

lnformation was obtained through documentation and communication with representatives ofyour agency
and a review of internal and external policies and procedures as applicable.

No findings were identified in this review.

Because the methodology ofour monitoring review includes sample testing, this report is not a
comprehensive assessment of all areas included in our review. Therefore, it will be ETR's responsibility
to ensure its systems, programs, and related activities comply with applicable Federal, State, and local
regulations and directives.

Please extend our appreciation to your staff for their assistance and cooperation during this review. If you
have any questions regarding the enclosed report or the review that was conducted, please contact Ms.
Dora Mendivil Angulo at (619) 509-9490.

Sincerely,

)
Marco Lizarraga
Executive Director

Enclosures

I 107 9'h Street Sacrament 388-2425

HermeJinda Sapien
Chairperson

Marco Lizarraga
Executive Director

Suite '120 cA 95814 - 916 388-2220 - Fax 916

\
I

\ \

N
45



USDA Relief Program
Farm and Food Workers Relief Grant Program

Monitoring Report
Employers' Training Resource

4-1r-2023

Prepared by Dora Mendivil and Sal Diaz

On April 11,2023, Mr. Sal Diaz, Fiscal/Program Manager, and Ms. Dora Mendivil Angulo,
Program and Fiscal Administratot conducted a mid-year monitoring visit to ETR central office
at 1600 E. Belle Terrace, Bakersfield, CA. The purpose of this visit was to review ETR's
administration ofthe USDA FFWR Program and to confirm that all the guidelines and policies
were in place and met as required by USDA and La Cooperativa Campesina de Califomia.

This monitoring visit consisted ofthree sections:

Interviews: We conducted interviews with ETR's personnel responsible for supervising and

implementing the grant.

Tour of Facilities: We toured t}re facility, assessed the ETR offices' privacy and document

security. required USDA posters. and ADA accessibility, health, and safety.

Beneficiary interviews: We interviewed ten beneficiaries who had completed the process and

obtained their checks.

On-site Monitoring Report

l"t section- Interviews

) Mr. Ramon Leon - Program Support Supervisor
! Ms. Brenda Duenas - Fiscal Manager

During our interview, ETR's staffconfirmed that all USDA- La Coop guidelines and policies are

in place regarding interviewing clients, processing applications, and distributing payments.
Finally, we inquired if they had any questions, but they did not.
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We toured the facility and ETR's oflices. We confirmed that all payments were secured and

locked. ETR's offices are set up to interview applicants protecting their privacy, and USDA and

EOE posters are visible. The building is clean, has personnel at the front entrance with a sign-in
and out list, and is ADA-accessible.

3'd seclion - Benelitiury Sun'ct s:

We interviewed ten beneficiaries that had received their payments. All ten were very thankful for
the program and expressed that the money helped them pay rent, buy food and clothing for their
children.

In conclusion

In summary, no findings were identified at this time.

ETR has administered the program complying with all USDA requirements and has open lines of
communication with La Cooperativa staff. In addition, the beneficiaries interviewed mentioned
that ETR's staff demonstrated excellent customer service.

If you have any questions regarding this report, do not hesitate to contact Mr. Sal Diaz at
sdiaz?,lacooperativa.org or Ms. Dora MendivilAngulo at (619) 509-9490 or
dmendivilSlacoo peratlva.org

2nd section - Tbur of Facililies:
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Fresno Reeional

llVorkforc"e

^"?:*?r."..llB*?"'.d July 7 ,2022

Teresa Hitchcock
Assistant County Administrative Officer
Kern, lnyo, Mono County Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307Chair

Jeffrey Hensley

Vice Chair
Dennis Montalbano

RE

Board Memberc
Stephen Avila
Lenora Lacy Barnes
Paul Bauer
Edgar Elunt
Alysia Bonner
Fely Guzman
Mike Karbassi
Vwatt Meadows
Terry Metters, Jr.
Scott Miller
Sherry Neil
Joe Olivares
SalQuintero
Chuck Riojas
Vasili Sotiropulos
Shelly Tarver
Lydia Zabrycki

Executive Director
Blake Konczal

Final Determination Program and Financial Review
Program Year 2021-2022
HRCC: SBI ValleyBuild
Contract No: 639-0817

Dear Ms. Hitchcock:

This is to inform you of the results of the Fresno Regional Workforce
Development Board's (FRWDB) programmatic and financial review
of the above aforementioned agreement for the period of October 1,
2021 ,lo the present.

There were no findinqs

The review was conducted under the authority of the Kern, lnyo,
Mono County Workforce Development Board (KIMCWDB)
agreement number 639-0817 with the FRWDB, where FRWDB
serves as the fiscal and administrative agent to KIMCWDB as
documented in the State of California Standard Agreement Number

^Aqqqal 
_7 .1rO

Statement of Work

2125 Ke rn Street, Suite 208, Fresno, CA 937)l-2648
Main: 559.490 7100 I Fax: 559.490.7199 I www.workf orce-connecrion.corn

KIMCWDB was allocated $24,000 in funds to assist 40 participants
in Kern, lnyo, Mono Counties with pre-apprenticeship training
leading to placement into a Union Apprenticeship program. The
allocated funds are to assist participants with case management
services, supportive services, soft and hard skills, physical training,
job placement, and follow up services to promote success in the
workplace.
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Teresa Hitchcock
July 7,2022
Page Two

The following table shows actual expenditures and enrollments
through May 31 ,2022.

Actual Variance
E..

39 -2Yo

A total of four (4) hard copy files were reviewed. The following items
were included in the participant and fiscal review: eligibility, right to
work verification, case notes, supportive services documentation,
individual employment plans, exits and follow-ups. As well as the
policies, procedures, payroll records, timesheets, allocations, and
indirect cost rates of KIMCWDB.

The FRWDB is pleased to inform you there were no findings in these
areas

The information for this report was obtained from a desk review of
the Provider Services Agreement, the Statement of Work, budget
allocations, the review of the financial report's supporting
documentaticn including participant files.

Because the methodology for our monitoring review included sample
testing, this report is not a comprehensive assessment of all areas
included in the review. lt is KIMCWDB's responsibility to ensure that
its systems, programs, and related activities comply with all activities,
regulations and applicable directives; therefore, any deficiencies
identified in subsequent reviews, such as an audit, would remain
KIMCWDB's responsibility.

Furthermore, KIMCWDB is required to retain all records, including
this letter for a period of three (3) years from the date of finjl
payments under our Standard Agreement and until all audits are
complete and findings on all claims have been satisfactorily resolved.

Enrollments 40

Expenditures and Enrollments

Plan

There are no concerns with this area.

Participant and Fiscal Review Results:
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Teresa Hitchcock
July 7,2022
Page Three

Please extend our appreciation to your staff for their cooperation and
assistance during this review. lf you have any questions pertaining
to this matter, please do not hesitate to contact Rebecca Moncivais,
FRWDB Monitoring Coordinator, at (559) 490-7178.

T3L/
Blake Koncza
Executive Director

bk:ls

c Aaron Ellis
Michael Saltz
Phyllis Stogbauer
Cheryl Beierschmitt
Stephen DeWitt
Ka Xiong
Homer O. Sales
Rebecca Jt/oncivais

Regards,
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Kern, lnyo & Mono Workforce Development Board PBS Committee Attendance 2023

P = Present U=unexcused X=Cancelled

A = Excused Absence 2/L6/23 s/1.1./23 8l3rl23 7L/L6/23

First Last PBS PBS PBS PBS

Leo Ba utista P

Richard Chapman P A

Aaron E llis P

Nick Hill ilr P P

Brian Holt P

Teresa H itchcock P Retired

Lin da Parker+ P

Alissa Reed P P

Jeremy Tobias P P

Arleana Waller* U
* Non-WDB

P

P
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Kern, lnyo & Mono Workforce Development Board Youth Committee Attendance 2023
P = Present U=unexcused X=Ca ncelled
A = Excused Absence 3/t/23 s/t7 /23 e/13/23 n/2e/23
Member

First Last YC YC YC YC

Da le Countryman* Cancelled P

Rosa Chipres * Cancelled A
Aa ron E llis P

Hitchcock P RESIGNED

Brian Holt P P

lan .J o u rney P Cancelled P

Karine Ka nikkeberg* Cancelled

Clare Pagnini A Cancelled A
Leticia Perez Cancelled A

Rojas-Mora P Cancelled P

Greg Terry* P Cancelled A
P risc illa Va rela Cancelled A
Dav id Villa rino * Cancelled A
Todd Yepez P Cancelled A
*Non-WDB

P

Teresa

Cancelled

P

Norma

r
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Kern, lnyo & Mono Workforce Development Board Executive Committee Attendance 2023

U=unexcused X=Cancelled

A = Excused Absence 312/23 s/2s/23 e/2L123 L2/7 /23
Member

First La st
Leo Ba utista A P P

Aa ron Ellis P

Teresa H itchcock P RETIRED

Brenda Mendivel P P P

Alissa Reed P P P

Norma Rojas-Mora P U A

Victoria Stockman* A RESIGNED

Kriste n Watson A A P

Todd Yepez P P P

* Non-WDB
E

P = Present

P
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Kern, lnyo & Mono Workforce Development Board Attendance 2023

P = Present U=unexcused X=Cancelled

A = Excused Absence 3/8/23 s/3t/23 1o/4/23 12/13/23
Member

First Last

John Adams A U

Barnes A U

Leo Ba utista P A

Kelly Bea rd en P A

Rich ard Chapman P A

Aaron P

Steven Gomez P A

Chris Gonzales A P

Greg G utierrez P A

Nick Hill ilr P A

Teresa Hitchcock P

Bria n Holt P p

lan Journey P p

Greg Knittel A p

Anita Martin P

Randy Martin P

Dean McGee A p

Brenda Mendivel P p

loh n

Clare Pagnini p

Alissa Reed, Chair P

Norma Rojas-Mora P A

Jay Tamsi A A

Shelly Ta rver P U

Jeremy Tobias P P

Priscilla Varela A P

Todd Yepez P P

Trudy Gerald P A

Michele Warren P P

-

-

Lau ra

E llis

RETIRED

P

P

Moralez A P

A

P
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KERN, INYO AND MONO 
WORKFORCE DEVELOPMENT BOARD AND 

COMMITTEES' MEETING SCHEDULE 
CALENDAR YEAR 2023 

 
Program and Business Services Committee 
America's Job Center of California – Bakersfield, 1600 East Belle Terrace, 
Bakersfield, Second Floor 
 Thursday, February 16, 2023, 8:00 a.m. 
 Thursday, May 11, 2023, 8:00 a.m. 
 Thursday, August 31, 2023, 8:00 a.m. Cancelled 
 Thursday, November 16, 2023, 8:00 a.m. 
 
Youth Committee 
America’s Job Center of California – Oildale Affiliate, 1215 Olive Dr. Suite C, 
Bakersfield 
 Wednesday, March 1, 2023, 3:00 p.m. 
 Wednesday, May 17, 2023, 3:00 p.m. Cancelled 
 Wednesday, September 13, 2023, 3:00 p.m.  
 Wednesday, November 29, 2023, 3:00 p.m. 
  
Executive Committee 
America's Job Center of California – Bakersfield, 1600 East Belle Terrace, 
Bakersfield, Second Floor 
 Thursday, March 2, 2023, 3:00 p.m. 
 Thursday, May 25, 2023, 3:00 p.m. 
 Thursday, June 22, 2023, 3:00 p.m SPECIAL SESSION 
 Thursday, September 21, 2023, 3:00 p.m. 
 Thursday, December 7, 2023, 3:00 p.m. 
 
Workforce Development Board  
America’s Job Center of California – Oildale Affiliate, 1215 Olive Dr. Suite C, 
Bakersfield 
 Wednesday, March 8, 2023, 7:00 a.m. 
 Wednesday, May 31, 2023, 7:00 a.m. 
 Wednesday, October 4, 2023, 7:00 a.m. 
 Wednesday, December 13, 2023, 7:00 a.m. 
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