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Introductions
New Business
A.
Discussion of Contracted Training Exemptions under the Workforce
Innovation and Opportunity Act (WIOA)

Disabled individuals who need special assistance to attend or participate in a meeting of the Workforce
Development Board may request assistance at Employers’ Training Resource, 1600 East Belle Terrace,
Bakersfield, California or by calling (661) 336-6893. Every effort will be made to reasonably
accommodate individuals with disabilities by making meeting materials available in alternative formats.
Requests for assistance should be made at least three (3) working days in advance whenever possible.
All agenda item supporting documentation is available for public review at Employers’ Training
Resource, 1600 East Belle Terrace, second floor, Bakersfield, 93307 during regular business hours, 8:00
a.m. - 5:00 p.m., Monday through Friday, following the posting of the agenda. Any supporting
documentation that relates to an agenda item for an open session of any regular meeting that is
distributed after the agenda is posted and prior to the meeting will also be available for review at the
same location.
lease remember to turn off all cell phones, pagers or electronic devices during the meeting.

April 4,2019

Executive Committee
Kern, lnyo and Mono
Workforce Development Board
'1600 E. Belle Terrace
Bakersfield, CA 93307

Discussion of Contracted Training Exemptions under the WorKorce lnnovation and
Opportunity Act (wlOA)
Dear Committee Member

As approved by the Workforce Development Board (WDB) at its December 5, 2018 meeting,
Employers' Training Resource (ETR) issued a Request for Proposals (RFP) for programs and/or
services for Adults, Dislocated Workers, and other job seekers in Kern County. As a reminder,
the RFP targeted certain programs/services and stated that contracted training would be
considered based on the WDB determining that the program meets the WIOA exemption cnteria
and there is a need for such a program.

All programs/services funded under WIOA must be responsive to local labor market demands,
dedicated to improving the quality of the workforce and assisting individuals in their goal to obtain
self-sufficiency through employment, and match employers with the skilled workers they need to
compete in the global economy.
lndividual Training Accounts (lTAs) are the primary method used for procuring training services
under WIOA. The ITA is a payment agreement whereby training providers are paid on a "per
participant" basis. There are currently 21 ITA training providers on the Eligible Training Provider
List (ETPL). Occupational skills training programs to be funded under WIOA must be on the
State's ETPL unless exempt.
However, in certain circumstances, a training contract may be used to provide training services,
instead of an lTA. Training contracts may only be used if at least one of the five circumstances
listed below applies, their use is described in the Local Plan, and the WDB has fulfilled the
consumer choice requirements.
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On{he-job training, customized training, incumbent worker training, or transitional jobs;
lf the WDB determines there are an insufficient number of Eligible Training Providers in the
local area to accomplish the purpose of a system of lTAs;

To use a training services program of demonstrated effectiveness offered in a local area by
a community-based organization or other private organization to serve
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individuals with barriers

to employment*. The WDB must develop criteria used in

determining demonstrated effectiveness, particularly as it applies to individuals with barriers
to employment.

*Priority populations under WIOA inciude, but are not limited to, the following: Displaced
homemakers; Low-income individuals; lndian, Alaska Natives, and Native Hawaiians;
lndividuals with disabilities; Older individuals; Ex-offenders; Homeless individuals; Youth
who are in or have aged out of the foster care system; lndividuals who are: (1) English
language learners, (2) lndividuals who have low levels of literacy, and (3) lndividuals facing
substantial cultural barriers; Eligible migrant and seasonal farmworkers; lndividuals within
two years of exhausting lifetime TANF eligibility; Single parents (including single pregnant
women); Long-term unemployed individuals (unemployed for 27 or more consecutive
weeks); and, such other groups as the Governor involved determines to have barriers to
employment
The criteria may include
a

Financial stability of the organization;

b

Demonstrated performance in the delivery of services to individuals with barriers
to employment through such means as program completion rate; attainment of the
skills, certificates, or degrees the program is designed to provide; placement after
training in unsubsidized employment and retention in employment; and

c.

How the specific program relates to the workforce development needs to be
identified in the local plan;

4.

5.

lf the Local WDB determines that the most appropriate training could be provided by

an

institution of higher education or other provider of training services in order to facilitate the
training of a cohort of multiple individuals for jobs in-demand sectors or occupations, provided
that the contract does not limit consumer choice; and
lf the Local WDB determines a pay-for-performance contract is suitable

The RFP stated that submitting a proposal for a contracted training program does not
guarantee it would be funded. Now would be the time for your committee to discuss
contracted training and perhaps set guidelines for when buying a class would be warranted.
Sin

eresa Hitchcock
Assistant County Administrative Officer
TH. eb
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