AGENDA
WORKFORCE
DEVELOPMENT BOARD

August 26, 2020
7:00 A.M.
America’s Job Center of California - Bakersfield
Microsoft Teams Meeting
Dial In: (831) 296-3241
Conf. ID: 711 906 211#

AGENDA
KERN, INYO AND MONO
WORKFORCE DEVELOPMENT BOARD
AUGUST 26, 2020
Location:
Time:
Dial-in:
Access Code:
Page No.

I.
II.
III.
IV.
V.
VI.

1-6
7
8-13
14-15
16-22

VII.
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29-31
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VIII.

Microsoft Teams
7:00 a.m. to 8:30 a.m.
(831) 296-3421
711 906 211#
Call to Order
Salute to the Flag
Introductions
Public Comments
Presentation
A.
B3K – Marek Gootman
Kristen Beall Watson
*Consent Agenda
If a member of the audience wishes to comment or ask questions regarding an
item or items on the consent agenda, they may do so prior to a vote being taken
on the consent agenda. A member of the Board may remove any item from the
consent agenda and it will be considered in the listed sequence with an opportunity
for any member of the public to address the Board concerning the item before
action is taken.
Consent Agenda Items
*1 Approval of June 3, 2020, meeting minutes
*2 Standing Committee Composition
*3 Incumbent Worker Training Policy
*4 Board and Committee Member Travel Budget for 2020-2021
New Business
A. Workforce Development Board and Standing Committee Composition
- Resignations and Reappointments for Member Expiring Terms –
Action Item
B. National Farmworker Jobs Program Funding Update and Proposed
Funding Recommendations for Program Year 2020-2021 – Action Item
C. SB1 High Road Construction Career Grant Through The Fresno Regional
Workforce Development Board – Action Item
D. Update on Funding Recommendations for Adult, Dislocated Worker, and
Combined Programs and Services Under the Workforce Innovation
Opportunity Act for Program Year 2020-2021 – Oral Report
E. Workforce Development Apprenticeship Program
F. Workforce Innovation and Opportunity Act (WIOA) Timelines for
Program Years 2020 - 2025
G. Legislative Update
H. On-The-Job Training – Oral Report
I.
Budget Update – Oral Report
Director’s Report
A. WIOA Performance Projections
B. America’s Job Center of California Activity Report
C. America’s Job Center of California Location Update
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IX.

34
35-36
37-38
39-40
41-46
47-49
50-52
53-55
56-60
61-64
65

X.

Board Member Comments
A. Economic Development Report
B. Open Discussion
Miscellaneous Filings
A. Status of Subgrantee Audits
B. Fourth Quarter One – Stop Operator Report
C. Fourth Quarter Budget vs Actual Report
D. Grant Summary Report
E. Draft Program and Business Services Committee August 6, 2020
meeting minutes
F. Draft Youth Committee August 12, 2020 meeting minutes
G. Draft Special Session Executive Committee June 25, 2020 meeting
minutes
H. Draft Special Session Executive Committee August 5, 2020 meeting
minutes
I.
Draft Executive Committee August 20, 2020 meeting minutes
Kern, Inyo and Mono Workforce Development Board and Committee’s
Attendance Report
J.
Kern, Inyo and Mono Workforce Development Board and
Committees’ Meeting Schedule for Calendar Year 2020

Disabled individuals who need special assistance to attend or participate in a meeting of the
Workforce Development Board may request assistance at Employers’ Training Resource, 1600
East Belle Terrace, Bakersfield, California or by calling (661) 336-6893. Every effort will be made
to reasonably accommodate individuals with disabilities by making meeting materials available in
alternative formats. Requests for assistance should be made at least three (3) working days in
advance whenever possible.
All agenda item supporting documentation is available for public review at Employers’ Training
Resource, 1600 East Belle Terrace, Bakersfield, 93307 during regular business hours, 8:00 a.m. 5:00 p.m., Monday through Friday, following the posting of the agenda. Any supporting
documentation that relates to an agenda item for an open session of any regular meeting that is
distributed after the agenda is posted and prior to the meeting will also be available for review at
the same location.
Please remember to turn off all cell phones, pagers or electronic devices during the meeting.

KERN, INYO AND MONO
WORKFORCE DEVELOPMENT BOARD
DISCUSSION AND ACTION ITEMS
JUNE 3, 2020
Members Present: Leo Bautista, Kelly Bearden, Richard Chapman, Jim Elrod, Stacy
Ferreira, Gregory Gutierrez, Teresa Hitchcock, Ian Journey, Gregory Knittel, Randy
Martin, Diane McClanahan, John Means, Dean McGee, Brenda Mendivel, Clare Pagnini,
Alissa Reed, Norma Rojas-Mora, John Spaulding, Jay Tamsi, Shelly Tarver, Jeremy
Tobias, Michael Vogenthaler and Todd Yepez.
Members Absent: Laura Barnes*, Tamara Chapman, Eric Cooper*, Steven Gomez,
Chris Gonzalez, Ron James, Karen King, Anita Martin, and Joseph Sumlin,.
Staff Present: Elaine Basham, Karen Briefer-Gose, Lori Castro, Scott Couture, Aaron
Ellis, Candy Gettman, Sandra Gutierrez-Miller, Monica Jeffries, Peggy Langels, Anne
Meert, Suhey Perales, Ryan Rush, Michael Saltz, Luanne Santos, Danette Scarry and
Sarah Woodman.
Guests Present: Francie Avitia, David Baquerizo, Joe Cantu, Martha Guerra, Joel
Kammeran, Karine Kanikkeberg, G. Khalsa, and Magda Menendez.
*Unexcused Absence

This virtual meeting was called to order at 7:02 a.m. by Alissa Reed via Microsoft TEAMS.
INTRODUCTIONS
Marsha Charles did a roll call of members. Staff and guests introduced themselves.
PUBLIC COMMENTS
There were no public comments.
PRESENTATIONS
Aaron Ellis gave a presentation about the new Intake Orientation that will be available
online soon for the public to access. This orientation was developed by Marsha Charles,
Suhey Perales, and ETR’s marketing department.
CONSENT AGENDA
Jim Elrod made a motion to approve the consent agenda that included the Kern, Inyo
and Mono Workforce Development Board Discussion and Action Items February 26,
2020, Funding Recommendation For The Comprehensive AJCC One-Stop Operator
Under The Workforce Innovation And Opportunity Act For Program Year 2020-2021,
Workforce Development Board and Standing Committee Composition, and approval of
funding recommendations to utilize the web-based software subscription of
careerhubus.com.. Todd Yepez seconded the motion. Marsha Charles polled the
members on their vote. All ayes. The motion carried.
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PRELIMINARY FUNDING RECOMMENDATIONS FOR WORKFORCE INNOVATION
AND OPPORTUNITY ACT ADULT, DISLOCATED WORKER, AND COMBINED
PROGRAMS AND SERVICES FOR PROGRAM YEAR 2020-2021
Anne Meert explained that on March 19, 2019, Employers’ Training Resource (ETR)
issued a Request for Proposals (RFP) to procure WIOA Adult, Dislocated Worker, and
combined programs and services for Program Year (PY) 2019-for Kern County. The RFP
stated, “upon approval of the Workforce Development Board (WDB), funded programs
may be eligible for refunding for up to three subsequent program years before another
RFP is issued.” Your WDB approved the use of the Request for Refunding (RFR) process
for PY 2020-2021 at its December 4, 2019, meeting. The RFR was issued on March 17,
2020, to three agencies representing seven programs and services. She also explained
that the Request for Refunding (RFR) included one significant change - that all contracted
training classes would convert to Individual Training Accounts (ITAs) beginning PY 20202021. To assist in the transition that will be affecting existing classroom training clients
currently in a contracted program being carried forward after June 30, 2020, through the
RFR, providers were informed of their eligibility to apply for a “six-month only”
reimbursement contract through December 31, 2020.
Magda Menendez addressed the Board regarding the Mexican American Opportunity
Foundation’s (MAOF) funding and stated that due to COVID-19 she believes that the
contracted program will be needed as people return to work and should be extended.
Teresa Hitchcock explained to members and Magda that ETR is not taking away MAOF’s
funding. MAOF can still receive funding through an Individual Training Account (ITA).
Teresa explained that if MAOF did get a lot of participants due to the pandemic, MAOF
would get more money than with the contracted program.
Todd Yepez made a motion to approve the distribution of $1,437,993 in PY 2020-2021
WIOA funds as indicated in Attachment B to the following: 1) Proteus, Inc. to provide
Career Services at the Delano AJCC, OJTs, and Paid Work Experience in the amount
not to exceed $735,600 and a six-month contract for the transitioning of the Office
Automation Training program through December 31, 2020, in an amount not to exceed
$49,850; 2) Kern High School District to provide Paid Work Experience in the amount not
to exceed $332,543; and 3) Mexican American Opportunity Foundation for a six-month
contract for the transitioning of the Bookkeeping Training program and the Clerical
Training program through December 31, 2020, in an amount not to exceed $320,000; and
with awards subject to negotiations, funds available and approval of the Kern County
Board of Supervisors. Clare Pagnini seconded the motion. Marsha Charles polled the
members on their vote. Norma Rojas-Mora, Kelly Bearden, and Dean McGee abstained.
The motion carried.
PRELIMINARY FUNDING RECOMMENDATIONS FOR YOUTH PROGRAMS FUNDED
UNDER THE WORKFORCE INNOVATION AND OPPORTUNITY ACT FOR PROGRAM
YEAR 2020-2021
Sarah Woodman explained that at the Workforce Development Board (WDB) meeting on
December 4, 2019, the WDB approved a hybrid Request for Refunding (RFR) and
Request for Proposals (RFP) process to solicit service providers for In- and Out-of-School
Youth (ISY and OSY) programs under the Workforce Innovation and Opportunity Act
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(WIOA) for Program Year (PY) 2020-21. Funding opportunities were divided into three
categories: Comprehensive ISY programs, Comprehensive OSY, and One Work
Experience-Only program. She explained that after the reviewers had reviewed the
required documents that were submitted by each agency, all four of the programs that
submitted documents have been recommended for funding totaling $778,285. She also
went over the monies that each agency was eligible to receive and why.
Jim Elrod made a recommendation that the Workforce Development Board authorize
WIOA funding for Program Year 2020-21 in the amount of $4,098,616 to the following: 1)
Delano Joint Union High School to provide comprehensive services to 8 ISY participants
in the amount not to exceed $48,310; 2) Kern County Superintendent of Schools to
provide comprehensive services to 65 ISY in the amount not to exceed $238,186; 3) Kern
High School District to provide comprehensive services to 125 ISY participants in the
amount not to exceed $441,789; 4) Tehachapi Unified School District to provide
comprehensive services to 10 ISY in the amount not to exceed $50,000; 5) Kern
Community College District on behalf of Bakersfield College to provide comprehensive
services to 40 OSY in the amount not to exceed $307,700; 6) Kern High School to provide
comprehensive services to 350 OSY in the amount not to exceed $1,872,529; 7)
Tehachapi Unified School District to provide comprehensive services to 30 OSY in the
amount not to exceed $215,102; 8) West Kern Adult Education Network JPA to provide
comprehensive services to 20 OSY in the amount not to exceed $200,000; and Kern High
School District to provide work experience-only services to 75 participants in the amount
not to exceed $725,000 with awards subject to negotiations, funds available, and approval
of the Kern County Board of Supervisors. Leo Bautista seconded the motion. Marsha
Charles polled the members on their vote. Norma Rojas-Mora, Dean McGee, and
Michael Vogenthaler abstained. The motion carried.
WIOA COVID-19 GRANTS
Anne Meert explained that ETR has two new Covid-19 grants. The WIOA Dislocated
Worker Funds for Underserved COVID-19 Impacted Individuals and the COVID-19
Disaster Recovery National Dislocated Worker Grant.
Anne explained, the Employment Development Department (EDD) made available up to
$10 million of Workforce Innovation and Opportunity Act (WIOA) 25% Dislocated Worker
Funds to provide supportive services to individuals impacted by COVID-19.
She explained the funding award amount, how it may be used, and the eligibility
requirements.
Anne then explained that La Cooperativa Campesina de California (La Cooperativa) applied
for the COVID-19 Disaster Recovery National Dislocated Worker Grant (NDWG) and that
ETR was a partner in that request. Anne reviewed the purpose of the grant that will provide
disaster recovery employment services for individuals impacted by the COVID-19
Pandemic Response. She reviewed what workers could be included in this grant. She
explained that the funding amount and the number of participants to be served are
unknown at this time.

Jim Elrod recommended retroactively authorizing ETR to 1) apply for the WIOA
Dislocated Worker Funds for Underserved COVID-19 Impacted Individuals grant; 2)
3
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partner with La Cooperativa on its COVID-19 Disaster Recovery National Dislocated
Worker Grant application; 3) accept funds from both grants awarded to serve eligible
participants; and 4) execute the necessary grant documents. Steven Gomez seconded
the motion. Marsha Charles polled the members on their vote. Shelly Tarver abstained.
The motion carried.
APPROVAL OF FUNDING RECOMMENDATION TO UTILIZE THE WEB-BASED
SOFTWARE SUBSCRIPTION OF CAREERHUBUS.COM
Moved to “On Consent”.
UPDATE ON CONTRACT EXTENSION PROCESS FOR YOUTH PROGRAM
PROVIDERS
Sarah Woodman stated that at the last WDB meeting on February 26, 2020, the WDB
approved contract extensions for Program Year 2019-20 through September 30, 2020,
for five youth program providers.

However, the Employment Development Department (EDD) issued a notice that waived
the 80% obligation requirement for Program Year 2019-20 for WIOA Youth, Adult, and
Dislocated Worker funds and ETR has chosen not to pursue the contract extensions, as
they are no longer necessary. Any remaining Program Year 2019-20 Youth funds will
continue to be spent during Program Year 2020-21.
KERN COUNTY COVID-19 UPDATE
Teresa Hitchcock updated members on the effect of the COVID-19 pandemic on Kern,
Inyo and Mono Counties. She discussed layoffs and WARN letters, the federal funding
approved for small businesses and its impact, unemployment in Kern, Inyo and Mono
Counties, and discussed the upcoming economic challenges facing Kern, Inyo and Mono
counties.
HIGH PERFORMING BOARD
Teresa Hitchcock explained that an application form to submit for High Performing Board
(HPB) status for ETR was submitted to the State on May 15, 2020.
Teresa explained the criteria of the application and the difference in the initial assessment
between last year and this year.
GRANTS UPDATE
Anne Meert gave updates on grants that have been awarded and those pending.
Included in the update was the Dislocated Worker Additional Assistance Grant –
Earthquake, Veterans’ Employment-Related Assistance Program (VEAP) 2.0, Support to
Communities Fostering Opioid Recovery through Workforce Development, Disability
Employment Accelerator 2018-19, Central Valley Industry Engagement Roundtable, La
Cooperative Campesina de California Rapid Response Program, CalFresh Employment
& Training Services, Transformative Climate Communities (TCC) Program, Prison-toEmployment (P2E), and Public Safety Realignment Act of 2011 (AB109
LEGISLATIVE UPDATE
Elaine Basham updated members on current legislation and how it applies to employment
funding and needs.
4
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EPIC @ BEALE UPDATE
Sandra Gutierrez-Miller updated members with an update on how staff working with
clients even through the pandemic. She stated that the Beale library will not be opening
so EPIC staff will be working as needed in the office, but also teleworking.
THIRD QUARTER ONE-STOP OPERATOR REPORT
David Baquerizo updated members on the meetings that have taken place during the
third quarter with the partner agencies.
DIRECTOR’S REPORT
Teresa Hitchcock gave an update regarding ETR staff and how they will be streamlined
back to work and the precautions being taken to ensure staff and customer health and
safety.
Teresa also gave a location update. Stating that the Beale library is closed and ETR is
currently looking for a new location for the EPIC staff. In the meantime, staff will work
remotely or in other locations to meet clients.
The Back to Work Center has outgrown its current location and ETR Is looking at a
property in the same vicinity of our Oildale location on Olive Dr.
Lake Isabella will be move-in ready soon and staff will begin moving hopefully by the end
of June 2020.
Danette Scarry gave labor market information since the COVID-19 shutdown. She also
discussed the Third Annual Youth Conference had which had over 400 attendees and
over 100 employers.
BOARD MEMBER COMMENTS
Kelly Bearden discussed the Small Business Development Center’s webinar that was
scheduled today discussing PPE and the Kern Recovery Program. Next week's webinar
will be about the CARES ACT for a small business of 100 plus employees and medium
businesses with over 500 employees.
Richard Chapman provided a PowerPoint discussing COVID-19 and occupational losses,
economic recovery, economic impact, and future growth – short term and long term.
Jim Elrod requested a copy of Richard’s PowerPoint. Marsha Charles will forward it to all
Board members.
Jay Tamsi stated that if you know a small business still looking for funds, to apply for a
portion of the 1.25 billion available even if they have already applied for the PPE funding.
Apply at Valley Republic Bank if interested.
MISCELLANEOUS FILINGS
The Board had the opportunity to review Third Quarter Budget vs Actual Report, Kern,
Inyo, and Mono Counties Workforce Development Board/Committee Travel Budget
Report, Kern, Inyo and Mono Workforce Development Board and Committee’s
Attendance Report, Draft Youth Committee May 20, 2020 meeting minutes, Draft
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Program and Business Services Committee May 21, 2020 meeting minutes, Draft
Executive Committee May 28, 2020 meeting minutes and Kern, Inyo and Mono Workforce
Development Board and Committee’s Attendance Report.
As there was no further business, the meeting was adjourned at 9:30 a.m.
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August 26, 2020

Kern, Inyo and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307
STANDING COMMITTEE COMPOSITION
Dear Board Member:
The Workforce Innovation and Opportunity Act (WIOA) requires that any standing
committee of the local Workforce Development Board (WDB) have at least two non-WDB
members. As you know one solution being discussed to meet this on-going need has
been to combine the Program and Business Services (PBS) and Youth Committees (YC)
to form the Program and Youth Business Services (PYBS) Committee.
The State Board mandates that a subcommittee comprised of business make
recommendations for the business service portion of the Local 4-Year Plan. This
requirement has been met and maintained by including business services in the PBS
Committee. Also, given that any combination would likely result in losing dedicated,
experienced, experts on Youth needs, and after much deliberation, the recommendation
from the PBS meeting on August 6, 2020, and the YC meeting on August 12, 2020, was
to not combine the two committees.
At its August 20, 2020, meeting the Executive Committee has also recommended that the
committee structure remain the same.
Therefore, lT lS RECOMMENDED that your Board maintains the current committee
structure.
Sincerely,

Teresa Hitchcock
Assistant County Administrative Officer
TH:eb
TERESA HITCHCOCK, ASSISTANT COUNTY ADMINISTRATIVE OFFICER
1600 E. BELLE TERRACE, BAKERSFIELD, CA 93307 OFFICE: 661.336.6893 FAX: 661.336.6858 INTERNET: www.etronline.com
A Career Services Center Partner
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August 26, 2020
Kern, Inyo and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307
INCUMBENT WORKER TRAINING POLICY
Dear Board Member:
Under the Workforce Innovation and Opportunity Act (WIOA), local areas are authorized
to provide a variety of rapid response and layoff aversion strategies. One such layoff
aversion service is Incumbent Worker Training (IWT) which provides both workers and
employers with the opportunity to build and maintain a quality workforce and increase
both participants’ and companies’ competitiveness. It is a type of work-based training
and up-skilling designed to ensure that employees of a company can acquire the skills
necessary to retain employment and advance within the company, or to acquire the skills
necessary to avert a layoff. Per Workforce Services Directive (WSD) 19-01, generally,
IWT should be provided to private sector employers, but there may be instances where
non-profit and local government entities may receive IWT funds. The staff has confirmed
this provision with our State Regional Advisor.
Since eligibility for IWT is determined at the employer level (not the individual level), the
Department of Labor (DOL) does not consider individuals in IWT to be a participant in the
Adult and/or Dislocated Worker program. However, DOL requires Local Boards and the
State to report certain participant and performance data on all individuals participating in
IWT.
A unique requirement is that employers are required to pay for a significant cost of the
training for those individuals in IWT. The minimum amount of the employer share in IWT
depends on the size of the employer and ranges from at least 10 percent of the cost for
employers with 50 or fewer employees to at least 50 percent of the cost for employers
with more than 100 employees. The employer’s share of costs can include cash
payments and in-kind contributions, as well as the wages paid to individuals while they
are attending the training. Allowable costs paid with WIOA funds include the cost of the
training (teacher, books, materials) for the delivery of IWT. WIOA funds may not be used
to pay for participant wages under this type of training.
Training can be provided in-house by the employer, by a training agency, or by a third
party. Training providers should be California-based unless the training is so unique that
TERESA HITCHCOCK, ASSISTANT COUNTY ADMINISTRATIVE OFFICER
1600 E. BELLE TERRACE, BAKERSFIELD, CA 93307 OFFICE: 661.336.6893 FAX: 661.336.6858 INTERNET: www.etronline.com
A Career Services Center Partner
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a training provider cannot be found in California. The choice and method of training are
determined by the employer and may include classroom training, laboratory training,
computer-based training, video conferencing training and E-Learning instruction which is
delivered through a web-based system utilizing web meeting/webinar.
WIOA requires Local Boards to determine an employer’s eligibility for participating in IWT
in order to evaluate whether training would increase the competitiveness of the
employees and/or employers. Local Boards can use up to 20 percent of their Adult and
Dislocated Worker formula allocations for IWT activities. This 20 percent can only be
used for programmatic activities and cannot be used for administrative functions. The
Board would need to authorize funding as it does with the procurement process.
Employers’ Training Resource developed the attached IWT Policy Bulletin to comply with
the guidelines WSD 19-01 “Incumbent Worker Training.” Our local plan allows for this
type of training, and we will be informing you of IWT opportunities as they arise. Choosing
to provide IWT services requires a 30-day public comment period, however, that criteria
is considered to have been met during the Local Plan public comment period.
At its May 28, 2020, meeting the Executive Committee approved this draft version and
recommends that your Board approve this policy.
Therefore, IT IS RECOMMENDED that your Board approve this policy.
Sincerely,

Teresa Hitchcock
Assistant County Administrative Officer
Attachment
TH:eb
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EMPLOYERS’ TRAINING RESOURCE
1600 E. Belle Terrace
Bakersfield, CA 93307
POLICY BULLETIN: #ETR 29-20
TO:

All ETR and ETR Providers of Service

FROM:

Teresa Hitchcock
Assistant County Administrative Officer

DATE:

March 3, 2020

SUBJECT:

Incumbent Worker Training Policy*

*Employed Worker see Policy Bulletin 16b-19
This Policy Bulletin Supersedes Any Previously Issued Policy Statements Concerning
Incumbent Worker Training Services

_____________________________________________________________________________
References:
Workforce Services Directive (WSD) 19-01
Employer Eligibility Checklist – see Attachment 1
Incumbent Worker Versus Employed Worker
While Incumbent Worker Training (IWT) is for “employed” workers, the criteria and
eligibility are different. Unless an IWT worker is co-enrolled into Workforce Innovation
and Opportunity Act (WIOA) Adult or Dislocated Worker services (i.e., a registered
participant), the IWT candidate does not have to meet the eligibility criteria to receive
Career Services and/or the wage requirements to receive Training Services. In addition,
the locally defined "priority for service" will not apply to IWT candidates. IWT is part of a
strategy designed to meet the special requirements of an employer to train its current
employees.
Per Workforce Services Directive (WSD) 19-01, generally, IWT should be provided to
private sector employers, but there may be instances where non-profit and local
government entities may receive IWT funds. All individuals receiving IWT must be
entered into the State’s reporting system, CalJOBS. Local Area staff must also ensure that
the employer participating in IWT is registered as a preferred employer (recruiting
10

employer) in CalJOBS. Both are required for reporting at the federal and state level.
The WIOA defines IWT as a business service, therefore, the delivery of IWT does not
require the use of an Individual Training Account or that the training program be listed on
the Eligible Training Provider List (WSD 19-01). The choice and method of training are
determined by the employer.
Employer Qualifications
California State guidance establishes that local Workforce Development Boards (WDB)
shall institute a policy framework that describes the criteria to be used in determining
whether an employer is eligible for an IWT contract. WIOA requires employers
participating in the IWT program to pay for the non-Federal share of the cost of training
and requires local boards to establish the criteria for the non-Federal share.
IWT is part of a comprehensive business engagement strategy designed to meet the special
requirements of an employer (including a group of employers) to upskill current
employees. IWT is designed to help businesses:
(1) Retain a skilled workforce or avert the need to lay off employees by assisting the
workers in obtaining the skills necessary to retain employment; and/or
(2) Provide training that will result in progression on a career pathway and income
mobility.
IWT must increase the competitiveness of the employee or the employer. IWT commits
the employer to:
(1) Retain the trained incumbent worker(s) for at least six (6) months following
training completion; and/or
(2) Promote the incumbent worker(s) to higher paying positions; and/or
(3) Otherwise provide a tangible benefit to the employees who receive IWT; and/or
(4) Gives employees the opportunity to progress on their career pathway by providing
opportunities to obtain certificates or credentials based on the employers need.
(Reference 20 CFR 680.790)
In order for an employer to be eligible to receive WDB incumbent worker training funds, it
must:
 Have and provide a valid California Employer Account Number,
 Be an equal opportunity employer compliant with all state and federal laws
pertaining to fair labor and employment practices,
Incumbent Worker Qualifications
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Per WIOA, states and local areas must establish policies and definitions to determine
which workers, or groups of workers, are eligible for incumbent worker services (per 20
CFR Section 680.780).
To qualify for IWT in the Kern, Inyo and Mono (KIM) Workforce Development Area (WDA)
programs, the participant needs to be employed and meet the Fair Labor Standards Act
requirements for an employer-employee relationship. Meet the Selective Service
requirements.
In addition, the majority of employees in a given cohort of employees being trained must
have an established employment history with the employer for six (6) months or more. If
only one incumbent worker is being trained, that employee must have been employed for
at least six (6) months with the employer.
KIM WDB locally requires that the IWT funds be spent to train a cohort of incumbent
workers versus a single employee.
Other IWT Criteria
Other factors Local Boards determine are appropriate, which may include, but are not
limited to, the following:
 The characteristics of the individuals in the program (i.e. quality of work, desire to
promote, likelihood of success, etc.),
 The relationship of the training to the competitiveness of the individual(s) and the
employer,
 The number of employees that will train,
 Wages and benefits, including post training increases,
 Existence of other training opportunities provided by the employer,
 Utilization as part of a larger sector and/or career pathway strategy
Non-Federal/Employer Share
Employers participating in the incumbent worker training programs are required to
contribute to the cost of training through cash or in-kind (known as NonFederal/Employer Share). The required amount of employer contributions is based on the
total number of employees at all locations operated by the employer in California:
10% contribution with 50 employees or less,
25% contribution if between 51 and 100 employees, or
50% contribution if more than 100 employees.
The Non-Federal/Employer Share may include:
 Wages paid by the employer to the participating employee while the employee is
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attending the incumbent training program,
 Cost of books, tools, and/or supplies,
 Cost of registration, tuition, other school fees,
 Cost of the teacher/instructor,
 On-the-job portion of the training if required for certification/licensing (i.e. clinical
hours, required job-shadow hours, etc.), and
 Other costs, fairly evaluated.
WDB Share of Cost
The WDB’s share of the cost of training includes the delivery of IWT (e.g., teacher, books,
materials), but excludes the cost of individual wages paid by the employer while the
employee is attending/participating in the training. WDB may reserve and use not more
than 20% of the funds allocated to the Local Area to pay for the Federal share of the cost of
providing training through a training program for incumbent workers.
INQUIRIES:
If you have questions, please contact your assigned program analyst.
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August 26, 2020

Kern, Inyo and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307
BOARD AND COMMITTEE MEMBER TRAVEL BUDGET FOR 2020-2021
Dear Board Member:
In 2015, your Workforce Development Board (WDB) adopted a travel policy which is
applicable to Board and Committee Members. The policy requires your Board to approve
a travel budget annually. On September 11, 2019, your Board approved a travel budget
of $10,000. It is now time to set the budget for 2020-2021, and staff and your Executive
Committee are recommending the same amount.
During the past year, two Members attended conferences: the California Workforce
Association (CWA) Meeting of the Minds in Monterey and the Youth @ Work Conference
in San Jose for a total cost of $2,777. A Board Member was registered to attend the
WORKCON Conference in May in Palm Springs but due to the pandemic, the event was
postponed and converted to a virtual conference held June 24-26, 2020. No other
Members attended conferences or training in which authorization/reimbursement was
requested.
As a reminder, Members must adhere to the Board and Committee Travel Policy
guidelines to request cost reimbursement for travel expenses. Requests must be
approved by the Executive Committee (if time permits) or the WDB Chairperson. Final
approval must be granted by the County Administrative Office and the Kern County Board
of Supervisors.
We will continue to communicate travel opportunities to Members. Typically, the Meeting
of the Minds is held in September, the Youth @ Work Conference in January, and the
WORKCON Conference in April or May. We have already received information that the
Meeting of the Minds will be held September 8-10 and, due to the ongoing pandemic, it
will be a virtual conference with varying registration fees ($199 for a half-day ticket to
$499 for full access ticket). Some of the topics to be covered include the following:






Workforce Boards in Action (Workforce Board Track)
Race, Equity, and Access
Workforce and Economic Data & Interpreting Labor Market Information (LMI)
Work-Based Learning
Business Engagement
TERESA HITCHCOCK, ASSISTANT COUNTY ADMINISTRATIVE OFFICER
1600 E. BELLE TERRACE, BAKERSFIELD, CA 93307 OFFICE: 661.336.6893 FAX: 661.336.6858 INTERNET: www.etronline.com
A proud partner of America’s Job Center of California
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The Future of Work
Going Virtual and Digital
Becoming Better Partners and Collaborators
Regional Work
Improving Service Delivery
Services to Vulnerable Populations

When more information is available on conferences, it will be shared with Board and
Committee Members.
Therefore, IT IS RECOMMENDED that your WDB approve the Board and Committee
Member travel budget of $10,000 for 2020-2021.
Sincerely,

Teresa Hitchcock
Assistant County Administrative Officer
TH:am
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Kern, Inyo and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307
WORKFORCE DEVELOPMENT BOARD AND STANDING COMMITTEE
COMPOSITION – RESIGNATIONS AND REAPPOINTMENTS FOR MEMBER
EXPIRING TERMS
Dear Board Member:
The Workforce Development Board (WDB) and the Kern County Board of Supervisors
approved staggered terms for members of the WDB with one-half of the members
appointed every eighteen months. The term of some WDB and non-WDB members will
expire on December 31, 2020. Staff will be contacting these members to determine their
interest in continuing to serve on the Board and Committees for another three-year term,
ending December 31, 2023.
Members who wish to be considered for renewed membership on the Local Board or
standing committees shall notify Board staff no later than 30 days prior to the end of their
term to ensure their reappointment will be considered for renewal by the Local Board.
Resignations
Business member Ms. Tamara Chapman submitted a resignation from the WDB
(attached) on August 21, 2020, due to a family issue that prohibited her from actively
participating. She stated she would like to apply and return to the board in the future if the
opportunity arises. We would like to thank her for her 6 years of service and wish her and
her family well.
At its August 20, 2020, meeting the Executive Committee was informed about this
pending resignation but could not act on a non-agendized item under the Brown Act.
It has subsequently been received.
Labor member Mr. Ron James submitted his resignation from the WDB on June 1, 2020,
as he is retiring. We would like to thank Mr. James for more than four years of service
and wish him well.

TERESA HITCHCOCK, ASSISTANT COUNTY ADMINISTRATIVE OFFICER
1600 E. BELLE TERRACE, BAKERSFIELD, CA 93307 OFFICE: 661.336.6893 FAX: 661.336.6858 INTERNET: www.etronline.com
A Career Services Center Partner
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The Kern, Inyo and Mono Central Labor Council submitted an applicant to replace Mr.
James. Mr. Rick Schowengerdt is the representative for Kern, Inyo and Mono Counties
at the International Union of Operating Engineers Local 12. His application is attached to
this letter.
The Workforce Innovation and Opportunity Act (WIOA) of 2014 contains a provision that
allows your Local Board the discretion to have a more manageable Board size, requiring
a minimum composition of 19 members. Through attrition and retirement, the Local Board
has been reduced from 45 members in 2015 down to its current size of 33.
Per the WDB Bylaws, a vacancy may not necessarily be filled if the required composition
of the WDB can be maintained without filling the vacancy. In keeping with your Board’s
expressed desire to reduce the Board size, it was recommended to the Executive
Committee at its August 20, 2020 meeting that they accept the resignation of Mr. James
without posting a Labor vacancy. That action would reduce the WDB size to 32 while
maintaining the mandated Business membership majority and other required
membership categories. However, a member of that committee requested that your
Board review the nominated applicant.
WIOA requires Workforce Representatives, including Labor/Apprenticeship members, to
comprise 20 percent of the WDB. In addition, the State requires that Labor comprise at
least 15 percent of the WDB. With this resignation, Labor membership is five (5) and
other Workforce Representatives is two (2). Respectively, this comprises 15.6 percent
Labor and combined Workforce Representation of 21.9 percent. Replacing the Labor
vacancy would result in 18.2 and 24.2 percent respectively.
During the Executive Committee, the staff informed the committee that either replacing or
not replacing Mr. James would continue to keep your Board in compliance with the Labor
and Workforce Representative requirements. At that time, staff also reported that a single
Business member resignation would reduce the Board size below the mandatory
Business majority.
Staff was not able to report at that time what a Business resignation without replacing a
Labor member would do to the composition. If a Business resignation occurs and the
Labor resignation is not filled, the Board will be reduced to 31 and would retain a 51.6
percent Business majority. Again, either replacing or not replacing the Labor member
would not affect the Workforce Representation and still maintains that specific
compliance. However, replacing the Labor member and reducing the WDB by one
Business member would put your Board out of compliance with a Business majority.
Consistent with reducing the WDB size, it is recommended that the Labor applicant not
be nominated at this time, due to the Business member resignation. The application will
go into the pool of potential members until a Labor/Apprenticeship member is needed for
compliance.
Therefore, IT IS RECOMMENDED that your Board accepts the resignation of Labor
member Mr. James and discuss and decide whether to replace him with Mr.
Schowengerdt.
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If your Board chooses to recommend appointing Mr. Schowengerdt, IT IS
RECOMMENDED that your Board recommend to the Board of Supervisors that: (1) it
accepts Mr. James’ resignation and appoint Mr. Schowengerdt to replace him; (2) it
accepts Ms. Chapman’s resignation; and (3) it posts a Business member vacancy.
If your Board chooses not to recommend appointing Mr. Schowengerdt, IT IS
RECOMMENDED that your Board recommend to the Kern County Board of Supervisors
that: (1) it accepts the resignation of Labor member Mr. James; (2) it accepts the
resignation of Business member Ms. Chapman; and (3) it does not post either vacancy
to maintain the regulatory composition of the WDB.
Sincerely,

Teresa Hitchcock
Assistant County Administrator Officer
TH:eb
Attachments
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Marsha Charles-Manos
From:
Sent:
To:
Subject:

Tami Chapman <tttchap@gmail.com>
Friday, August 21, 2020 6:52 AM
Teresa Hitchcock; Marsha Charles-Manos
Letter of resignation

CAUTION: This email originated from outside of the organization. Do not click links, open attachments, or provide information
unless you recognize the sender and know the content is safe.

Good morning Teresa and Marsha,
Please accept this as formal notice of my letter of resignation from my position as board member of the Kern,
Inyo, and Mono County Workforce Development Board, effective immediately.
I have enjoyed being a part of this board, and am grateful for the opportunities to learn about the challenges our
community faces; however these past 18 months have brought about family situations that have prohibited me
from actively participating and making a valuable contribution to the organization. I would love to apply and
return to the board at some point in the future if the opportunity arises.
I wish you all continued success, especially in these challenging times.
Warmest regards,
Tamara Chapman

-Tami
“Be more concerned with your character than your reputation, because your character is what you really are,
while your reputation is merely what others think you are.”
― John Wooden

1
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June 1,2020

Work Force Development Board
To Whom lt May Concern:

l, Ron James, lnternational Union of Operating Engineers Local 12, am resigning
from the Work Force lnvestment Board due to my retirement. lt has been a
pleasure to serve on the board.
Sincerely,

l* Xr^"".---

Ron James
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KERN, INYO, MONO COUNTIES CONSORTIUM
LOCAL WORKFORCE DEVELOPMENT BOARD
STATEMENT OF INTEREST AND NOMINATION FORM

Date:JctAe

NOMINEE INFORMATION
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Position:

Business Name
Business Address:
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RESPONSIBILITIES OF A WORKFORCE DEVEL OPMENT BOARD (WDB) MEMBER

.
.
o
.
o

Provide joint responsibility, along with the Board of Supervisors, for Workforce Innovation
and Opportunity Act (WIOA) activities in Kern, Inyo and Mono Counties
Serve a three (3) year term
Attend Committee and Board meetings (usually quarterly at 7:00 a.m.)
Each member will bring a level of expertise in specific areas to advise staff and other
board members on issues pertaining to workforce development
Each member will represent a particular group and be assigned to represent that area
(Please select one or more groups below)

SPECIF Y GROUP TO BE REPRESENTED

Nominees may represent one or more. Please check selection(s)
Business
Education and Traininq
Workforce Rep resentative
Government, Economic or
Community Development
One-Stop Partner
Other: list

Small 1-50
Adult

Labor t/

Econ Dev

Large >250
Other
Youth

Mid 51-250
Hiqher

cBo
Agency

lf nominated for Private Business Sector Representative:

(1)

Does nominee represent busincss that reflects the employment oPPortunities
of the local area? Yes

l2l

[ ]
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tKl

ls the nominee's position that of owner, chief executive or operating officers or one of

"optimum policy making or hiring authority?" Yes

[ ]

No

tXl
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Please explain below:

STATEMENT OF INTEREST
Explain why you wish to servp on the Workforce Develop,ment Board {lnclude
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WORKFORCE DEVELOPMENT EXPERIENCE
List specific experience with employment, training and/or education programs: L, \p<nf|'t1 Enlinect-,
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lwlnro
I understand the expectations of a WDB member and volunteer to serve.
Dated

NOMINATING ORGANIZATION
Name of Organization

,

a__

Type of Organization
Nom inating Person/Title
(Titte)

(Name)

Comments:

Dated

z-'*-) teza(Signature)
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August 26, 2020

Kern, Inyo and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307
NATIONAL FARMWORKER JOBS PROGRAM FUNDING UPDATE AND
PROPOSED FUNDING RECOMMENDATIONS FOR PROGRAM YEAR 2020-2021
Dear Board Member:
At your February 26, 2020 meeting, your Board was informed of an upcoming grant
opportunity for the National Farmworker Jobs Program (NFJP) and of Employers’ Training
Resource’s (ETR) intent to apply for this Workforce Innovation and Opportunity Act
(WIOA) Section 167 funding. The U.S. Department of Labor (DOL) released the Funding
Opportunity Announcement on April 14, 2020, and the application was submitted to the
DOL on May 12, 2020. The competitive grant provides career and training services for
Kern County migrant and seasonal farmworkers and their dependents for four years. Per
the DOL’s instructions to request the same funding as Program Year 2019-2020, ETR
submitted a proposal requesting $2,493,027 for Year One (July 1, 2020 through June 30,
2021) to provide employment and training services to 420 farmworkers and dependents
in Kern County. The DOL recently announced that the grant awardees will be notified
sometime in August.
Written into the grant application were services provided under contract by partner
agencies including the Kern High School District – Farmworker Opportunity Program;
California State University, Bakersfield Auxiliary for Sponsored Programs – Migrant Book
Assistance Program; and Proteus, Inc. – Farmworker Outreach and Placement, and
Targeted Work Experience/On-the-Job Training. These partner agencies all submitted
Letters of Commitment which were included with the grant application. Attached is a
description of these programs, funding received for Program Year 2019-2020, and if ETR
is awarded the grant, recommended funding for Program Year 2020-2021. If the DOL
awards ETR the grant but the funding amount is lower than what was requested, the
funding for these programs may be decreased.
As a reminder, while the programs listed above are farmworker-only programs,
farmworker clients have access to the full array of programs and services that are
available to all WIOA clients. This includes on-the-job training, vocational training with
providers on the Eligible Training Provider List, youth services, etc.
TERESA HITCHCOCK, ASSISTANT COUNTY ADMINISTRATIVE OFFICER
1600 E. BELLE TERRACE, BAKERSFIELD, CA 93307 OFFICE: 661.336.6893 FAX: 661.336.6858 INTERNET: www.etronline.com
A proud partner of America’s Job Center of California
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At its meeting on August 6, 2020, the Program and Business Services Committee
concurred with the recommendation below.
Therefore, IT IS RECOMMENDED, dependent upon notification from the DOL that ETR
is a National Farmworker Jobs Program grantee, that your Board authorize the
distribution of WIOA NFJP funds as indicated in the attachment to California State
University, Bakersfield in the amount not to exceed $25,000; to the Kern High School
District in the amount not to exceed $268,960; and to Proteus, Inc. in the amount not to
exceed $315,424, with all awards subject to negotiations, funds available, and approval
by the Kern County Board of Supervisors.
Sincerely,

Teresa Hitchcock
Assistant County Administrative Officer
TH:jw
Attachment
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FUNDING RECOMMENDATIONS FOR THE
NATIONAL FARMWORKER JOBS PROGRAM FOR PROGRAM YEAR 2020-2021
CSUB Auxiliary for Sponsored Programs Administration
Migrant Book Assistance Program
This program provides outreach and recruitment of National Farmworker Jobs Program
(NFJP) students by offering career development supplies, access to career development
resources, one-on-one career counseling, and referrals to ETR for supportive services to
purchase required books and/or materials. Emphasis is on education until the participant
completes college. Clients are referred to ETR for job search assistance prior to
graduation.
Recommended PY 2020-2021 funding - $25,000
Kern High School District
Farmworker Opportunity Program
This program enrolls eligible participants that would benefit from a planned, structured
learning experience into paid work experience. Clients who have completed training but
lack work experience or are job searching after training are ideal for this activity.
Recommended PY 2020-2021 funding - $268,960
Proteus, Inc.
Farmworker Outreach and Placement
This program reaches farmworkers in Northern Kern County and enrolls them into career
services and training activities available through ETR and the Delano America’s Job
Center of California. Placement services include job search assistance, resume
preparation, and referrals to job openings. The budget for this activity includes use of
Proteus’ Mobile Employment Center and driver for outreach events in Kern County.
Recommended PY 2020-2021 funding - $109,570
Proteus, Inc.
Targeted Work Experience/On-the-Job Training
This program provides paid work experience (WEX) and on-the-job training opportunities
for farmworkers to enhance their ability to gain employment. This program operates out
of the Delano America’s Job Center of California.
Recommended PY 2020-2021 funding - $205,854
25

August 26, 2020
Kern, Inyo and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307
SBI HIGH ROAD CONSTRUCTION CAREER GRANT THROUGH THE FRESNO
REGIONAL WORKFORCE DEVELOPMENT BOARD
Dear Board Member:
The California Workforce Development Board awarded the Fresno Regional Workforce
Development Board (FRWDB) the allocation of $1,499,818 of SB1 High Road
Construction Careers (HRCC) funding for its Valley Build HRCC project. The project
supports the development of regionally-based pre-apprenticeship training and
partnerships that systematically connect disadvantaged Californians to long-term middleclass careers in the construction industry. The Kern, Inyo and Mono Workforce
Development Area (WDA) is a partner in this project.
The project will provide Multi-Craft Core Curriculum pre-apprenticeship training and union
referrals for 275 participants. Services will be provided in four project areas that mirror
the boundaries of the region’s four Building Trades Councils between Stockton and
Bakersfield. Project areas include Fresno, Madera, Kings and Tulare counties; Kern, Inyo
and Mono counties; San Joaquin, Calaveras and Alpine counties; and Stanislaus,
Merced, Mariposa and Tuolumne counties.
The FRWDB will contract with the various unions and partners. The Kern, Inyo, Mono
Building Trades Council will receive $270,000. Employers’ Training Resource (ETR) will
receive $24,000 for case management services. The grant term is September 1, 2020
through August 31, 2022. At its meeting on August 6, 2020, your Program and Business
Services Committee approved our participation in this grant.
Therefore, IT IS RECOMMENDED that your Board accept the $24,000 to participate in
the Kern, Inyo and Mono portion of the Valley Build HRCC project.
Sincerely,

Teresa Hitchcock
Assistant County Administrative Officer
TERESA HITCHCOCK, ASSISTANT COUNTY ADMINISTRATIVE OFFICER
1600 E. BELLE TERRACE, BAKERSFIELD, CA 93307 OFFICE: 661.336.6893 FAX: 661.336.6858 INTERNET: www.etronline.com
A Career Services Center Partner
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August 26, 2020

Kern, Inyo and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307
WORKFORCE DEVELOPMENT APPRENTICESHIP PROGRAM
Dear Board Member:
Employers’ Training Resource (ETR), in partnership with the California Workforce Association
(CWA) and California State University, Sacramento, College of Continuing Education has 30 of
its staff members participating in the Workforce Development Apprentice Program (WDAP). The
30 staff members are from the following ETR divisions: 8 from Administration, 8 from Client
Services and 14 from Employers Services. The WDAP is funded under the Chancellor’s Office
of the California Apprenticeship Initiative. The WDAP was developed to create formalized training
that supports regional, state and national agendas under the Workforce Innovation and
Opportunity Act. The WDAP is aimed at strengthening the skills of workforce professionals and
providing opportunities for advancement within the Workforce System. The program involved 144
hours of classroom training which were held during working hours and 2080 hours of On-the-Job
Training which must be completed within 24 months of the last day of class. Each participant is
required to attend every class and pass each course.
During the final course of the WDAP which was held on July 22nd and 23rd, each participant either
presented their own or collaborated amongst a team to present the Workforce Development
Professional Capstone Projects (Capstone Projects). The Capstone Projects are intended to
benefit and enhance the services provided by ETR.
The Capstone Projects and the name(s) of the presenters are as follows:

July 22nd Capstone Presentations:
Making Positive Steps Portable to Share the Class Across the Network
Randy Lormand & Charles West
Telework*
Melinda Coss
Variable Work Schedules, including Cost Analysis
Jamie Stevenson & Valentina Zuniga
Using O-Net to Help with Aptitude and Setting a Career Path
Yvette Solis
Veteran’s 1-Stop; One Place with all Services for Veterans
Kelly Miller & Sarai Trujillo
Career Training especially Covering Rural Challenges
Jenny Rodriguez
TERESA HITCHCOCK, ASSISTANT COUNTY ADMINISTRATIVE OFFICER
1600 E. BELLE TERRACE, BAKERSFIELD, CA 93307 OFFICE: 661.336.6893 FAX: 661.336.6858 INTERNET: www.etronline.com
A proud partner of America’s Job Center of California
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Expansion of EPIC and Satellites, and that We Have Plenty of Money
Sandra Gutierrez & Ryan Rush
Teamwork and Working Together
Mayra Bruno, Ramon Leon, Victor Portillo, Lilliana Rivera and Grant Wong
July 23rd Capstone Presentations:
Working with a Multigenerational Workforce
Peggy Langels
Mentorships in the Workforce
Jamallah Dean & Michael Saltz
Linkedin Learning and Innovation Bootcamp
Kathy Campbell, Maria Olvera, Brenda Parker & Karla Wong-Sanchez
Getting Veterans Back to Work
Michelle Pando & Sam Townsend
Online Orientation for AJCC Dream Quote
Marsha Charles & Suhey Perales
The Case for Paperlite, including Cost Analysis
Randy Christensen, Steven Cotera & Scott Couture
* Was unable to present project

The Capstone Projects can be viewed as follows:
July 22nd Capstone Recordings:
https://csus.zoom.us/rec/share/7vd_DInz7lNORrPMsHDFAIUwMoDOT6a80yIdq6cLyx4T_YuGKFEIJhPn_GGQSu3
July 23rd Capstone Recordings:
https://csus.zoom.us/rec/share/vJJFFp3K0H1JYZHH7EfmVosZQIj_X6a8gycW_KULyRuqspkOy
nfyrkOe2EkVZYrU
A few of these Capstone Projects have already been implemented and management is reviewing
the remaining Capstone Projects to determine their viability for future implementation.
Upon the successful completion of the WDAP, including the 2080 hours of On-the-Job training,
each participant will receive (i) the California State University, Sacramento Workforce
Development Professional Certificate issued from the California Apprenticeship Council, which is
an industry-recognized credential, and (ii) an increase in their annual salary of 5%.
We will keep your Board advised of any updates regarding the WDAP.
Sincerely,

Teresa Hitchcock
Assistant County Administrative Officer
TH:ms
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August 26, 2020

Kern, Inyo and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307
WORKFORCE INNOVATION AND OPPORTUNITY ACT (WIOA) TIMELINES FOR
PROGRAM YEARS 2020 - 2025
Dear Board Member:
The State recently issued State, Regional and Local mandates impacting timelines for
Program Years 2020 – 2025 under the Workforce Innovation and Opportunity Act (WIOA), as
follows:
Local and Regional Plans
Under sections 106 and 107 of the WIOA, the Local Workforce Development Area (LWDA),
which is the Kern, Inyo, Mono (KIM) Counties Consortium, is required to prepare a Local Plan
and the Regional Planning Unit (RPU), which is the San Joaquin Valley and Associated
Counties, is also mandated to prepare a Regional Plan. The San Joaquin Valley and
Associated Counties include the counties of Kern, Inyo, Mono, Fresno, Kings, Madera,
Merced, San Joaquin, Stanislaus and Tulare. The narrative content of the Regional and Local
Plans are to foster “demand-driven skills attainment”; enable upward mobility for all
Californians, including populations with barriers to employment; and align, coordinate, and
integrate programs and services. The Regional Plan serves to align education and training
programs with regional industry sector needs in the RPU. The Local Plan serves to facilitate
access to workforce services at the local level where services will be integrated, resources
braided, and supportive services provided to individuals being served by WIOA partners
operating in America’s Job Center of California (AJCC) One-Stop Centers. The Regional and
Local Plans will cover Program Years 2021 – 2023 (July 1, 2021 to June 30, 2023).
AJCC Certification – Comprehensive, Specialized and Affiliate
Per the WIOA sections 121(g) and 188, each Local Workforce Development Board (LWDB)
must conduct an independent and objective evaluation of the comprehensive, affiliate and
specialized America’s Job Center of California (AJCC) one-stop centers in their LWDA once
every three years using criteria and procedures established by the State. The LWDB can
choose to add additional certification criteria tailored to the needs of the local area, but they
may not remove or replace any of the Federal or State criteria.

TERESA HITCHCOCK, ASSISTANT COUNTY ADMINISTRATIVE OFFICER
1600 E. BELLE TERRACE, BAKERSFIELD, CA 93307 OFFICE: 661.336.6893 FAX: 661.336.6858 INTERNET: www.etronline.com
A proud partner of America’s Job Center of California
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The Hallmarks of Excellence AJCC Certification is intended to encourage continuous
improvements by identifying areas where an AJCC may be exceeding quality expectations,
as well as, areas where improvement is needed. The AJCC certification will cover Program
Years 2022 – 2025 (July 1, 2022 to June 30, 2025).
AJCC Operator Selection
Under WIOA section 121(d)(2)(A) and its implementing regulations, LWDBs are required to
conduct an open and competitive process to select their AJCC Operators at least once every
four years. The AJCC Operators play a critical role to ensure that AJCCs are serving as allinclusive access points to education and training programs for a wide range of customers.
The role of the AJCC Operator includes: coordinating the service delivery of required AJCC
partners and service providers and ensuring the implementation of partner responsibilities
and contributions agreed upon in the Memorandum of Understanding.
The AJCC Operator may be a single public, private, or non-profit entity or consortium of
entities. However, if a consortium of entities consists of AJCC partners, it must include a
minimum of three of these required AJCC partners: institution of higher education;
employment service state agency established under the Wagner-Peyser Act; communitybased organization, nonprofit organization, or workforce intermediary; private for-profit entity;
government agency or governmental unit, such as, local or county governments school
districts, state agencies, and federal WIOA partners; and/or another interested organization
or entity, which may include a local chamber of commerce or other business organization, or
a labor organization. In addition, the AJCC Operator must disclose any potential conflicts of
interest arising from their possible relations with particular training service providers or other
service providers.
The AJCC Operator may not perform any of the following: convene system stakeholders to
assist in the development of the local plan; prepare and submit local plans; be responsible for
oversight of itself; manage or significantly participate in the competitive selection process for
AJCC Operator; be part of the process to select or terminate AJCC Operator, Adult and
Dislocated Worker Career Services Providers, and Youth Service Providers; negotiate local
performance accountability measures; develop and submit a budget for activities of the Local
Board in the Local Area.
The AJCC Operator contract will cover Program Years 2021 – 2025 (July 1, 2021 – June 30,
2025), and must be in place and operating in the AJCCs no later than July 1, 2021.
Memorandum of Understanding – Comprehensive, Specialized and Affiliate AJCCs
To establish a high-quality AJCC One-Stop delivery system and enhance collaboration among
partner programs, the WIOA, section 121(c)(1), and its implementing regulations, require the
LWDB to develop a Memorandum of Understanding with all AJCC required partners (OneStop Partners) within their LWDA. The MOU serves as a functional tool, as well as, a visionary
plan on how the LWDB and One-Stop partners will work together to create a unified service
delivery system that best meets the needs of their shared customers. The MOU defines the
parameters within which education, workforce, economic development, and other Partner
programs and entities operating in the KIM Workforce Development Area create a seamless,
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customer-focused AJCC network that aligns service delivery across the board, enhances
access to program services, and improves long-term employment outcomes for individuals
receiving assistance. One-Stop Partners administer separately funded programs as a set of
integrated streamlined services to customers. By realizing one-stop opportunities together,
partners can build community-benefiting bridges, rather than silos of programmatic isolation.
These partnerships reduce administrative burden and costs and increase customer access
and performance outcomes.
The MOU will contain operating budgets for each of the comprehensive, affiliate, and
specialized AJCC One-Stop Centers. The MOU will also contain infrastructure costs and
additional costs, which are made up of applicable career services, shared operating costs and
other shared services. The One-Stop operating budgets will be annually reconciled against
actual costs incurred and adjusted accordingly. This reconciliation will help to ensure that the
budgets reflect a cost allocation methodology that demonstrates how infrastructure costs are
charged to each colocated Partner in proportion to the colocated Partner’s use of the onestop center and relative benefit received. The one-stop operating budgets may be further
refined by the Partners, as needed, to assist in tracking their contributions. The MOU –
Comprehensive, Specialized and Affiliate AJCCs will cover Program Years 2022 – 2025 (July
1, 2022 to June 30, 2025).
We will keep your Committee advised of any updates regarding the WIOA governance
timeline mandates.
Sincerely,

Teresa Hitchcock
Assistant County Administrative Officer
TH:ms
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Kern, Inyo and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307
LEGISLATIVE UPDATE
Dear Board Member:
Fiscal Year 2021 Appropriation Legislation
In theory, Congressional appropriators had a head start because the funding levels had
already been agreed to as part of last summer's 2-year spending deal. However, the
coronavirus pandemic has thrown new complications into the mix. The House passed 10
of its12 appropriations bills by the end of July, combining them into two mini-bus bills.
The Workforce Innovation and Opportunity Act (WIOA) appropriations for federal Fiscal
Year (FY) 2021 in the House bill are 1.9 percent higher than the FY 2020 amounts.
Allocated amounts for Adults, Dislocated Workers, and Youth would increase by 1.17
percent, 2.66 percent and 1.31 percent respectively. This could amount to an increase
for the Local Area of $273,579 over the current year.
To date, the Senate Appropriations Committee has not released any spending bills for
2021. The staff to appropriators have been sidelined by working on the relief bills.
Although the Senate bill is not available it is highly likely the amounts for WIOA will be
similar based on recent appropriations and the 2-Year Spending Resolution.
Formula WIOA allocations to States and Local Areas are affected by their economic
conditions. The financial impact of the pandemic to other States and other California Local
Areas makes any projection of Program Year 2021-2022 funds highly speculative at this
point. Once a version passes the Senate, it would still have to go to a joint conference
committee to reconcile the two bills.
Congress is likely to pass a stopgap measure to keep the government funded after FY
2020 ends on September 30, 2020, and prevent a shutdown ahead of November’s
elections. The outcome of the election may influence whether the spending bills progress
or are set aside until next year, when control of the House, Senate and White House may
be different.
TERESA HITCHCOCK, ASSISTANT COUNTY ADMINISTRATIVE OFFICER
1600 E. BELLE TERRACE, BAKERSFIELD, CA 93307 OFFICE: 661.336.6893 FAX: 661.336.6858 INTERNET: www.etronline.com
A Career Services Center Partner
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2
Legislation Affecting Appropriations
A bill named Relaunching America's Workforce Act was introduced and was sent to both
House and Senate subcommittees in the first week of May. This bill is part of a nationwide coalition of Workforce agencies and advocates who propose supplementing annual
WIOA appropriations with additional funds to support workforce services. The National
Assoc. of Workforce Boards brought this to Local Area’s attention in June.
Per the National Skills Coalition on Monday, August 3, 2020, Senator Feinstein sent a
letter to Senators McConnell and Schumer to support the $15 billion being proposed. The
amount includes $2.5 billion each for Adults, Dislocated Workers and Youth. For
comparison, the American Recovery and Reinvestment Act contained $5 billion for all
workforce services. To date, neither bill has been moved out of the subcommittees.
On May 15, 2020, the Health and Economic Recovery Omnibus Emergency Solutions
(HEROES) Act was passed by the House. That bill includes supplemental WIOA funds
amounting to $1.6 billion; $485 million for Adults, $597 million for Dislocated Workers,
and $518 million for Youth. That bill is not currently being considered by the Senate.
On July 27, 2020, the Health, Economic Assistance, Liability, and Schools (HEALS) Act
was introduced in the Senate. That bill includes supplemental WIOA funds amounting to
$800 million; $150 million for Adults, $500 million for Dislocated Workers, and $150 million
for Youth.
House and Senate negotiators are discussing which riders funding projects not included
in the appropriation bills can be left in the respective relief bills. Realistically, every
emergency relief bill amount contributes to the deficit and might affect amounts
appropriated for existing programs.
The Senate initially delayed members from leaving for their 4-week August break, while
leaders of both houses negotiated a relief bill with the Administration. You may recall last
year the Senate reduced its 4-week break to just one week in order to complete
legislation. The Senate is currently in pro forma session and could be called back to vote
on legislation. The Speaker of the House recalled members for a vote on Saturday,
August 22, 2020, for break out funding for the US Postal Service. At this time the House
HEROES bill appropriates $3.5 trillion while the Senate HEALS bill appropriates $1 trillion.
We will continue to keep your Board updated on legislative matters.
Sincerely,

Teresa Hitchcock
Assistant County Administrative Officer
TH: eb
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August 26, 2020
Kern, Inyo, and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307
STATUS OF SUBGRANTEE AUDITS
Dear Board Member:
Employers’ Training Resource (ETR) has received an audit from the following agencies for
which there were no findings related to the Workforce Innovation and Opportunity Act
(WIOA) programs.
ENTITY NAME
California State University, Bakersfield - Auxiliary
Mexican American Opportunity Foundation
Proteus, Inc.

AUDIT PERIOD
(Year Ended)
June 30, 2019
June 30, 2019
June 30, 2019

ETR has received an audit from the following agencies. The audits had Administrative
Findings but none of which are related to the WIOA programs the agencies administer.
ENTITY NAME
Kern County Superintendent of Schools
Kern High School District
Mono County
Taft Union High School District
Tehachapi Unified School District

AUDIT PERIOD
(Year Ended)
June 30, 2019
June 30, 2019
June 30, 2019
June 30, 2019
June 30, 2019

Sincerely,

Teresa Hitchcock
Assistant County Administrative Officer
TH:bd
TERESA HITCHCOCK, ASSISTANT COUNTY ADMINISTRATIVE OFFICER
1600 E. BELLE TERRACE, BAKERSFIELD, CA 93307 OFFICE: 661.336.6893 FAX: 661.336.6858 INTERNET: www.etronline.com
A proud partner of America’s Job Center of California
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One Stop Operator Report
Presented by: David Baquerizo
President of ProPath, Inc.
(Email: Davidpropath@me.com)
Fourth Quarter - (April 01, 2020 through June 30, 2020)
With COVID-19 in full charge throughout the fourth quarter. The One-Stop Operator
had limited access to One-Stop Partners and One-Stop Staff. There were no Partner meetings
conducted during this time. I will be attempting to schedule the next One-Stop Partner meeting
in September hopefully in-person if not Via Zoom.
As a One Stop Operator or One-Stop Career Service Provider for 13 other Workforce
Development Boards in California. I decided to use the time in the fourth quarter to research
any COVID-19 relief efforts that would be provided by both State and Federal Agencies. Also,
to learn how One-Stop services would change or be provided in a COVID-19 environment. I
wanted to be ready to assist over 30 One-Stop centers in California that I coordinate re-open or
continue to operate in a safe environment for all involved. I found that there was public
information and useful instructional information about dealing with a pandemic situation.
I participated in the following On-line meetings or webinars: The State Employment
Development Department (EDD) on-line Webinar. New Programs, Eligibility, Benefits for
individuals impacted by COVID-19. The title of the webinar was: Assistance Programs for
Workers during COVID-19. This webinar included a slideshow presentation which included all
the current available EDD programs as well as State Disability Insurance Programs. I have a
copy of the slide show presentation that I can share with One-Stop Partners to ensure that our
customers can receive as many benefits as possible. If anyone would like a copy of this
presentation please let me know.
Training: Conducting Productive Virtual Meetings
A webinar that provides helpful information on planning productive virtual meetings and tools
to engage your audience.I wanted to become more familiar with this process. For One-Stop
application, I can foresee more partner meetings via Zoom. And I see a big push in possibly
offering the One-Stop Job Search Workshops and Orientations via a virtual platform as well. I
have even seen some One-Stops offering virtual Job Fairs.
Training: Customer Centered Design Presentation
Customer Centered Design has become a useful program in designing One-Stop Centers that
take the customers needs and physical accommodations into consideration when constructing a
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One-Stop Center. I have taken that concept from this presentation and I am now applying it to
One-Stop Center operations within a COVID-19 environment.
We will have to assess so many traditional One-Stop activities: social distancing for job search
workshops, orientations, resource rooms, reception areas, one-on-one meetings, etc.
Training: Small Business Administration (SBA)
COVID-19: Guidance for Small Businesses with various SBA emergency business resources
available. Paycheck Protection Program (PPE), Economic Injury Disaster Loan (EIDL), etc. I
realize that our customers we serve are not just the individuals that come into the One-Stop
Centers. We really have to stay focused on the employers in our area and the recovery or
assistance benefits that are available to them. We have to keep the employers strong so there are
not layoffs that moves our work backwards. Instead we want to help them get through these
difficult times.Provide them recovery and assistance information. We can establish stronger
relationships with them at this time for when they are hiring again.
In this quarter I have tried to educate myself with information that could be used to adapt
our one stop centers to safely provide services to our customers and protect our staff in a
COVID-19 environment. We can assume as shelter restrictions are lifted our One-Stop Centers
will be extremely busy with customers seeking job search assistance. We can plan now how
those services will be provided by staff and what facility accommodations will need to made.
Plan your work, Work your plan!
Take Care,
David Baquerizo
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6/30/2020
6/30/2021

1,777,670
5,291,770

259,872
3,874,519

6/30/2020
6/30/2020

337,134
84,572

O

59,482

792

148,893
1,771,889

1,920,782

421,706

421,706
337,134
84,572

12,880,143

4,127,016
1,777,670
2,349,346

100.00%
83.62%

100.00%
109.74%

100.00%
87.79%

84.69%

100.00%

100.00%

100.00%

100.00%

80.49%

63.10%

91.36%

93.26%

100.00%
83.62%

84.69%

100.00%

100.00%

100.00%

100.00%

73.89%

44.40%

58.38%

81.65%

82.80%

82.51%

85.57%

7/1/2019

25,000

6,603,200

25,000

6,603,200

25,000

4,952,400

3,527,038

75.45%

61.44%

0

3,423,325
259,872
3,163,453

5,329,803
1,089,917
4,239,886

32.71%

100.00%

FARMWORKER GRANTS--Annual======>
8,964,709
7,300,359
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X
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32.71%

100.00%

84.84%

22.30%

71.22%

54,201

792

148,893
2,119,073

2,267,965.71

421,706

84,572.10

337,133.70

421,705.80

16,002,008

6,540,263

3,746,939

5,714,806

73,114
122,304

84.84%

0.00%

100.00%

67,751

792

9,575

2,267,966

421,706

84,572.10

337,133.70

421,706

17,432,514

7,069,440

4,134,391

6,228,683

**

**

21.64%
100.00%

39.09%

100.00%

0.00%

72.90%

59.63%

100.00%
%
of Plan

47.86%

-

34.41%

40.68%

%
of Available

53.41%

O

O

O

O

A

O

A

O

A

O

37,715

372,053
216,565
93,152
162,123
131,097

1,208,123

Expenses
thru 06/20
4.36%

100.00%
6/30/2020

La Coop Rapid Response

67,751

67,545

139,318
2,119,073

73,114

O
**

XX

A

O

XX
**

O

**

A

**

XX

XX

$82,689.61-$9,575.21

2,025,931.72

Planned
Exp thru 6/20

O

A

2,970,027

Available
Funding PY 19-20

Percent of Year

As reported on
06/17/2020

25,000

5/31/2020

La Coop Dis Ag Worker Grant - #1157 ($3,301,600 is awarded thru 3-31-2020) 4/1/2019

9/30/2019
9/30/2020

7/1/2018
7/1/2019

9/30/2019
9/30/2020

La Coop Housing 18-19

7/1/2018
7/1/2019

REGULARLY REC'D WIA GRANT Annual==>

7/1/2019
7/1/2019

La Coop Housing 19-20

Migrant & Seasonal Farmworker

($9,575.21 Admin used for Prog for PriorYr)

Carry-InMigrant & Seasonal Farmworker

FARMWORKER GRANTS--Annual
Migrant & Seasonal Farmworker

Rapid Response (Includes $2160 from Admin to cover Program Costs)
Rapid Response Layoff Aversion

REGULARLY RECEIVED WIOA GRANT Annual

7/1/2018
7/1/2019

WIOA Youth
Carry-in Youth
PY 19-20 Youth

6/30/2020
6/30/2021

1,089,917
5,138,766

82,690
373,954

44,456

510,364
570,974
216,565
430,502
162,123
587,974

Funding
Amount

WIA FORMULA=====================>

7/1/2018
7/1/2019

WIOA Dislocated Worker
Carry-in DW
PY 19-20 DW

9/30/2019
6/30/2019

7/1/2018
7/1/2019

6/30/2020
6/30/2021

6/30/2017

7/1/2018

7/1/2018
7/1/2019

6/30/2020
6/30/2021
6/30/2020
6/30/2021
6/30/2020
6/30/2021

End Date

7/1/2018
7/1/2019
7/1/2018
7/1/2019
7/1/2018
7/1/2019

Start
Grant Date

EMPLOYERS' TRAINING RESOURCE
BUDGET VS ACTUAL
Program Year 2019-2020
4th Quarter--June 2020

WIOA Adult
Carry-in Adult (Includes PY2018-19 Admin CO of $138,311)
PY 19-20 Adult

WIOA FORMULA

Program Funding

Admin Migrant & Seasonal Farmworker

($9,575.21 used for Prog for PriorYr)

Carry-in Admin Migrant & Seasonal Farmworker

Program to cover Program costs)

Admin Adult
Carry-in Admin DW
Admin DW
Carry-in Admin Youth
Admin Youth
Admin Rapid Response 2020 (540 &292 Reg & LOA) (moved $2160 to

recapture)

Carry-in Admin Adult (moved $138,311 to Adult Program to avoid

WIOA Administration

Funding Source
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8/1/2019
9/1/2019
9/1/2019
9/1/2019
1/1/2019

AA-Ridgecrest Earthquake Disaster

Prison to Employment (P2E) --Planning--#170

Prison to Employment (P2E) --Supportive Services-#2286

Prison to Employment (P2E) --Direct Services-#2287

NHE Opioid (Merced)1st Contract with Merced is $273,873

7/1/2019

CalWORKs PWEX

6/30/2020

6/30/2020
4,796,834

1,421,344

40,805,138.87

** No Carry-over is allowed

O

O

O

A

40,124,990

995,709

995,709

6,218,178

4,796,834

1,421,344

3,122,148

316,416

12,000

801,399

182,380

325,175

19,000

304,500

350,000

511,278

60,641

239,359

300,000

Available
Funding PY 19-20

N/A

See each section

995,709

995,709.00

6,218,178

4,796,834

1,421,344

2,435,505

316,416

12,000

686,913

58,832

104,895

19,000

167,475

258,696

511,278

60,641

239,359

300,000

Planned
Exp thru 6/20

316,935

27,723,559

608,981

-

154,589

454,392

608,981

5,782,846

4,262,789
5,923

4,579,724

1,203,121

1,313,665

51,535

12,000

178,253

46,674

21,112

19,000

42,167

199,340

511,278

30,606

201,700

232,307

8,907

$$$

$$$

8907

5923

Expenses
thru 06/20
4.36%
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Expenditure Plans are based on Straight-Line unless otherwise indicated.
X Calculations for planned are made using the 20% carry-over for PY 2020-2021 Program Funds for Adult, DW, & Youth
XX Calculations are based upon planned 60% carryover of Formula Admin into PY 20-21
$$$ Adjusted for June Final Statements

Legend

NOTE: Plan for Formula Funding is for 20% Program Carryover for Adult & DW. Youth is still at the 20% Allowable which was used in Prior Years

"A"=Available Funding Amount

"O"=Original Funding Amount

TOTAL OPERATING BUDGET

OTHER--PROBATION==============>

(606,902)

428,140

995,709

AB109 Growth

6/30/2020

567,569

7/1/2019

FY2019-20

AB109 - Probation

442,540

12,000

801,399

182,380

325,175

19,000

304,500

350,000

998,550

300,000

DHS GRANTS ==================>

7/1/2019

OTHER--PROBATION

6/30/2018

6/30/2020

9/30/2020

3/31/2022

3/31/2022

3/31/2020

3/31/2021

3/31/2021

3/31/2020

6/30/2020

End Date

Funding
Amount

SPECIAL GRANTS Partnerships========>

7/1/2016

CalWORKs Placement

DHS GRANTS

Solar Mitigation

10/1/2019

5/1/2019

Disability Accelerator Grant Veterans--#1152

CV Industry Engagement Roundtable-Slingshot 2.0-Merced #1145

8/1/2018

7/1/2019

Start
Grant Date

EMPLOYERS' TRAINING RESOURCE
BUDGET VS ACTUAL
Program Year 2019-2020
4th Quarter--June 2020

Additional Assitance-EERE-Jobs Project #1134

Tay-MH--Contract Obligations

Tay-MH--ETR Staffing & OH

TAY--Mental Health

SPECIAL GRANTS Partnerships

Funding Source
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69.09%

61.16%

61.16%

N/A

See each section

61.16%

61.16%

93.00%

95.47%

95.47%

93.00%

84.65%

84.65%

53.94%

16.29%

16.29%
42.08%

25.95%
100.00%

79.33%

25.59%

22.24%

20.13%

6.49%

100.00%

25.18%
100.00%

77.06%

56.95%
13.85%

100.00%

100.00%

100.00%

50.47%

84.27%

77.44%

100.00%
%
of Plan

50.47%

84.27%

77.44%

%
of Available

Percent of Year

As reported on
06/17/2020

i03

-

Oiebility

167

1157

Agriolture lndustry
Oislocatons Projed - Grant

To provide employment and taining seruices to
dislocated eoricultural workerc to develop thek
occupational skills to compete for new and
iture job oppoduniliet in hi0h demand
occupalions.

The foffi ol this projeci is lo rrlili2e the job
tainingB, ftnemships (paid/unpairl), and oher
WEX in order to accentuate and add lo lhe
erfuting Bkilb ot PWDS, padiculady PWDS who
are veterana or dose to gradualing ftom
colle0e.

0isability Employmenl
Accelerator 1 152

Agridh{al

1134

Dislo@led

To provide employment and beining seNices to
didocated agricultural workers to develop their
o@upational skills to compele for new and
tture job oppotunities in the energy elfciency
and renewable energy indusfy.

NFJP is to *engthen the
Migranl end Seasonal
their familiesto achieve
self-suff ciencr.

to1l17

04/01 /l

I

I

07101 12019

This prooram provides temporary hoGino asisbn@ to
padicipaffi El an aver6ge cd of $650. The seruices
provided can include retul 3$isbn@, s@dty deposib,
ulility paymenb, and emerlency housino sshbnce.

08i01/201

07101n019

Submined: 3128/1 7;
Shd Date: 7/1/17

o7

07t01t15

01 01/1 9

071o1t15

DATE
SUBMITTED or
START (if not
rvrlll

State oI CA
Additional

EDD

State of CA
Additonal
Assistance

1of

DOL ttvough La
C@pcraliva

DOL

discretionary
funds

wtoA

EDD, CWOB
and LWDA -

tunds (State).

(MHSA.PED

lnlerveilion

Kern Co. Metrl
Health Seryices
AcLPrevenlions
and Early

CaIWORKS

CaIWORKS

CCP

State tares &

FUNDING
SOURCE

2

$6,643,200

$350,000

$998,550

$67,75'

t2,493,027

$275,000

(60,641 is
through to KHSD for WEX)

$300,000
pas

S14,390,502 - 3 Year $4,796,834 - PY
2019-20

$1,42't,3,14

Allocaton hrough 122 0 $528

Base allocation for PY 2020-21 S528.053

3 REQUESTED / FUNDED

PY 2019-20 GRANT SUMMARY

This program asists farmworkeB in acquiing new job
skills in occupations that offer higher Mges and a morc
sbble employmed outook- ln eddilion lo 6killstaining,
the program provides $ppodive seruices that help
farmworkeE remain and slabili2€ the, employment in
agriculfure.

Targeted populaton Oeal and hard ol heanng.

Design, develop and implement projed that
accelerate employmenl and re-employment
sategie8 for people with di$bilities.

The purpose of the
ability of elioible
Farmworkec and
economic

Work Eperienc€ componenl in patuership with KHSD.

Worke6 Energy Effdenry
and Renemble Enelgy
(EERE) Proied - Gr.nt

Program

Ho6hg Aasi*nce

National Farmwo.ker Jobs
Program - 157 Temporary

Prolrem -

EMPLOY'ABILITY Granl"

AKA'Kem

Employmcnt Aeelerator

I

Age Youth (TAY) Program

Provide Paid Work Exped€nce Adivilies for
CaWORKS padcipanb.

CaWORKS PWEX MOU

COMMENTS

Provider of Job-Readiness, Work Be€rienc€
and Placement seruices for youth/young adulb
age 16-25 if, the Mental Heah Depadments
Transitional Age Youth (TAY) program

Provision of Job Placement Adivfies lor
CeWORKS padicipanb.

caWORKs Placement
MOU

ldedify and compile a diredory ofseryicc
provideE tor er{ffen&6 to baaid eNices end
leverage funds. Also will fund a work

R€integralion of ex-offendeG ido lhe workforce
community.

AB,I 09

ABl09 Groffi Funds

PURPOSE OF GRANT

GRANT/CODE

39

IIATCH

100/o

None

None

Yes;30%

No Match

None

None

None

REQUIRED

Employerc'
Training
Reaource

EmployeE
Treining
Resource

EmployeB'
Training
Resource

Campqina de
C.lifomia

La
Cooperaliva

Employers'
Training
Resource

ETR

Mental Health.

ETR, with

DHS

DHS

ETR

Kcm County
Probalion
Oept.

LEAD
AGENCY

CVOC, Proteus, CET

La Cooperaliva, CHD,

KingE County WOB,
Kern Counly Vete[n's
SeNices

CVOC, Proteus, CET

La Cooperativa CBD,

CHD, CVoC. Proi.6.
ETR, CET

EOD, DOR, KHSO
through Bake6field
Adult Sciool,
lndependeil Living
Center of KC,
B6kersfield College,
ANd GET

Kern Co. M€ntal
Health, ETR, KHSDCRD

ETR. KHSO. MAOF,
Proteus

ETR

ccP

He8nh, DHS, Oistid
Atorney, Prosecdjng
Altorney, KC CouG

KC Shedffs, Mental

PARTNERS

ETR

Jana

Rush

MidEel
Salt/Ryan

Jana

Michael

Karen

Jennifer

Jenniler

STAFF

956

30 for KlM, 30 for Kings

150

85

43t

31 Seryed;20 Employed

40

1,180

2A

100

PARTICIPANTS
TO BE SERVED

03t31t2021

Fnish:

Stan:
01/012019

1?,/31nO19

Ffth:

o€/01/201 8

Sta.t:

Finish:
6t30120

7nt19

sbd:

Fir*h:
61w20

Stert:
7t1t19

24 months

Finish:
6/30120

7t1t19

shd:

Finish:

Stad:
7t1t18

6,30n0

Fir*sh:

Slafr:
7t1t19

year

Md appv

Funded
yearly

TERM

AWARD?

Pttnr.d Sntno2o

Sw

145 (99)

National DW COVID-19

Iranrformative clim.te
Communities Protrah

Workforce Studies-AA

NFJP HousingAsistanc€

NFJP Grant

Complaint System

COVID Disaster Recovery
National DW Grant

W|OA DW Fun& for
UndeEeNed Covidl9

19AA

Earthquak€ ande COVID-

cvrER #r

AA-Ridgecrest
Earthequake

P2E Plannino

P2E Supp

NHE Opioid (92)

GRANT'CODE

40

be formalty incarcerated

and othcr

20tq

Th€ amountwa6 remainin0 ftom the Ridgedesl
Earthquake Disa8ter AA

Thb grad @ve6 both the lmplementtlion ol Dired
SeNice6 (lDS) and Suppodive Seryicesy'Eam and Leam
(SSEL), and i6 a reoional Or6nt.

COMMENTS

Provide temporaryjobs lo disasler affeded
worke6 in Kern Counly

th€ dfl.lopm.nt of n.lshborhoodlev.l
tr.niformativ. communlty pl.nr includlnS
workforc. d.v.lopm.nt, houslnS, . nd

in Kem County.

on lhe effe*
gas produdion

hocin0 asdstence to migranl and

Two workforce sfudies

To provide

To provide employmcd tahing sNic€s to

This Grant would dlize ETR stafl to a$ist the
EOD by providing information and referals for

Kern County study and olher consultjng seruices
i50,000 to ETR to manage the grant, working with the
consufrants, publishing data, and formulatong acton
blans

i200.000 , The Kem Community Foundation to conducl
and manage lhe Bakersfleld study. $450,000, for the

Submited

To a$ist buine$ located in eastem Kern
The amountwas remaining from Ridgecrest Eadhquake
Counly that heve been impaded bythe COVIODisaster AA

aa5

To esist buine* impaced by thc earthquskeE
Mach o@ured in Ridocre$ and Trona on July

To improve California's criminal and juvenille
iuslice sFlems and reducde recidivism lhrouqh
imcreased rehabilitation

re0ion'6 justice invofued population and
strategies for conn€dng those individuals to the
$ppodive seNices lhey need.

justce involved individuals with the overall goal
otimprovino labor merlel oulcomes for lhe

Sary€

PURPOSE OF GRANT

DATE

n0

01t10t20

01to1t20

N/N

05101D0

11101t19

03101

DOL

Slate Cap-andTrade Progarm

DOL

ooL

EDD

State

State

State

State

09/0rn9

03/0120

State

EDO

FUNDING
SOURGE

09/01/19

09/01n9

rvrill

SUBMITTED or
START (lf not

2

ol2
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KERN, INYO AND MONO
WORKFORCE DEVELOPMENT BOARD
PROGRAM AND BUSINESS SERVICES COMMITTEE
DISCUSSION AND ACTION ITEMS
AUGUST 6, 2020
Members Present: Leo Bautista, Richard Chapman, Jim Elrod, Stacy Ferreira, Teresa
Hitchcock, Diane McClanahan, Alissa Reed, and Jeremy Tobias.
Members Absent: Eric Cooper*.
Staff Present: Elaine Basham, Marsha Charles, Aaron Ellis, Anne Meert, Michael Saltz,
Jana Webb, Danette Scarry, Jeremy Shumaker, and Luanne Santos.
Guests Present: None.
The meeting was called to order at 8:04 a.m. by Leo Bautista through Microsoft Teams.
*Unexcused Absence
Introductions
Marsha Charles took a roll call vote of the Committee.
Public Comments
There were no public comments.
Approval of May 21, 2020, Meeting Minutes
Alissa Reed made a motion to approve the May 21, 2020, meeting minutes. Jim Elrod
seconded the motion. All ayes. The motion carried.
Standing Committee Membership
Elaine Basham informed the Committee that this item was being brought back for further
consideration because during the Executive Committee meeting on May 28, 2020, the
Chair asked, if the PBS and Youth Committees were combined, if the Business majority
would still be required. It would and a simple majority of the existing 21 members would
require a total of 11 Business members. There are currently seven (7) Business members
on the committees. To remain at 21, adding four (4) Business and removing an equal
number of non-Business members would be required. To achieve a Business majority
without removing non-Business members would require the addition of eight (8) Business
members, bringing the committee to 29 (90 percent size of the WDB).
In addition to a Business majority, Labor must be included (currently one), and the
minimum of two (2) non-WDB members. The seven (7) non-WDB members on the
current YC are a student, a retiree, a Community-Based Organization (CBO), a Chief
Local Elected Official, police, a one-stop provider and an educator. The remaining
members to choose amongst to serve on the PYBS are three (3) one-stop partners, two
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(2) educators, and one (1) CBO. Downsizing some mix of the non-WDB and nonBusiness WDB members, totaling a single person less than a Business majority, would
be required. Adding Business members from the WDB, who replace existing members
is also an option.
Elaine reminded the Committee that they are currently out of compliance with the nonwdb member requirement and that they would need to recruit to gain compliance or staff
could ask non-wdb members from other standing committees to serve on more than one
committee.
Teresa Hitchcock suggested that the committee keep the current structure in place
because it makes more sense to keep the Program and Business Services smaller.
Teresa commented that the effort was worth doing to see what combining the committees
would look like but stated that her recommendation would be to leave the committee
structure the way it is currently.
Jim Elrod commented that in retrospect that it would be best to keep the committees
separated because you have individuals that are committed to the Youth Committee and
to ask them to sit in on a meeting that they may not have input on is not going to help the
Youth Committee.
Upon further discussion, the Committee concluded that it would best serve both the
Program Business services Committee and the Youth Committee to continue to operate
separately as to keep the respective committee members engaged as they have been.
Stacy Ferreira made a recommendation to, therefore, accept the staff’s modified
recommendation to keep the Program and Business Service and Youth Committee
separate and forward that recommendation to the Executive Committee. Jim Elrod
seconded the motion. All Ayes. The motion carried.
National Farmworker Jobs Program Funding Update and Proposed Funding
Recommendations for Program Year 2020-2021
Jana Webb told the Committee that the purpose of this item was to inform them of an
upcoming grant opportunity for the National Farmworker Jobs Program (NFJP) and of
Employers’ Training Resource’s (ETR) intent to apply for this Workforce Innovation and
Opportunity Act (WIOA) Section 167 funding. The U.S. Department of Labor (DOL)
released the Funding Opportunity Announcement on April 14, 2020, and the application
was submitted to the DOL on May 12, 2020. The competitive grant provides career and
training services for Kern County migrant and seasonal farmworkers and their
dependents for four years. Per the DOL’s instructions to request the same funding as
Program Year 2019-2020, ETR submitted a proposal requesting $2,493,027 for Year One
(July 1, 2020, through June 30, 2021) to provide employment and training services to 420
farmworkers and dependents in Kern County. The DOL recently announced that the
grant awardees will be notified sometime in August.
Written into the grant application were services provided under contract by partner
agencies including the Kern High School District – Farmworker Opportunity Program;
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California State University, Bakersfield Auxiliary for Sponsored Programs – Migrant Book
Assistance Program; and Proteus, Inc. – Farmworker Outreach and Placement, and
Targeted Work Experience/On-the-Job Training. These partner agencies all submitted
Letters of Commitment which were included with the grant application.
Jana also mentioned that if ETR is not funded we would not have these contracts at all
and that if we are funded at a lesser amount we would look at the amount it is decreased
by and figure it out. She also made mention that if a program was decreased it most likely
would be KHSD because they are not operational at this time due to COVID. If funded
the remaining programs would most likely be close to the amount requested.
Teresa Hitchcock stated that there is not a solid plan from KHSD on how they are going
to continue their programs but that there are other options for work experience.
Staff recommended that funding be distributed as follows: to California State University,
Bakersfield in the amount not to exceed $25,000; to the Kern High School District in the
amount not to exceed $268,960; and to Proteus, Inc. in the amount not to exceed
$315,424, with all awards subject to negotiations, funds available and approved by the
Kern County Board of Supervisors.
Alissa Reed made a motion to accept the staff’s recommendation on the proposed
funding recommendations for program year 220-2021. Jeremy Tobias seconded the
motion. All ayes. The motion carried.
Update on Funding Recommendations for Adult, Dislocated Worker, and Combined
Programs and Services Under the Workforce Innovation Opportunity Act for
Program Year 2020-2021
Teresa Hitchcock informed the Committee that there was a Special Session of the
Executive Committee on August 5, 2020, to discuss the funding recommendations that
went to the Board of Supervisors (BOS) for approval. MAOF did challenge the
recommendation and the BOS suggested that ETR staff go back and see if there was
anything that could be done to help MAOF improve their programs and perhaps stabilize
the organization. ETR recommended funding MAOF for half a year and then transition
them to an ITA (individual training account) model.
The Executive committee discussed ways to potentially diversify MAOF’s funding sources
and to potentially allow them to improve their programs.
The recommendation was to transfer some of the work experience that previously has
been done KHSD for our Cal WORKS program to MAOF. There would be $600k in wages
associated with the program directly to participants and $300k in administration costs.
The staff recommended funding the bookkeeping program for six-moths and put in
performance metrics. ETR would do specialized advertising in English and Spanish. If
they met their metrics they would be funded for the remainder of the year. The Clerical
program has been pulled off the ETPL list because it does not meet the State’s training
definition in that it does not provide and industry-recognized credential and therefore can
not be funded with WIOA dollars but can be funded through other sources. Teresa has
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reached out to Magda for documentation to show that the clerical program does meet the
State’s requirement and she had not responded at the time of this meeting. If the Clerical
program is put back on the ETPL then the recommendation would be to fund it for half a
year with metrics. If MAOF meets those metrics then the recommendation would be to
fund them for the other half of the year.
Workforce Innovation and Opportunity Act Timelines for Program Years 2020-2025
Michael Saltz informed the Committee the State of California recently issued State,
Regional and Local mandates impacting timelines for Program Years 2020 – 2025 under
the Workforce Innovation and Opportunity Act (WIOA), as follows:
Local Workforce Development Area (LWDA), which is the Kern, Inyo and Mono (KIM)
Counties Consortium, is required to prepare a Local Plan and the Regional Planning Unit
(RPU), which is the San Joaquin Valley and Associated Counties, is mandated to prepare
a Regional Plan. The Regional and Local Plans will cover Program Years 2021 – 2023
(July 1, 2021, to June 30, 2023).
Local Workforce Development Board (LWDB) must conduct an independent and
objective evaluation of the comprehensive, affiliate and specialized AJCC one-stop
centers in their LWDA once every three years using criteria and procedures established
by the State. The AJCC certification will cover Program Years 2022 – 2025 (July 1, 2022,
to June 30, 2025).
LWDBs are required to conduct an open and competitive process to select their AJCC
Operators at least once every four years. The AJCC Operator may be a single public,
private, or non-profit entity or consortium of entities. However, if a consortium of entities
consists of AJCC partners, it must include a minimum of three of these required AJCC
partners: an institution of higher education; employment service state agency established
under the Wagner-Peyser Act; community-based organization, nonprofit organization, or
workforce intermediary; private for-profit entity; government agency or governmental unit,
such as, local or county governments school districts, state agencies, and federal WIOA
partners; and/or another interested organization or entity, which may include a local
chamber of commerce or other business organization, or a labor organization. Also, the
AJCC Operator must disclose any potential conflicts of interest arising from their possible
relations with particular training service providers or other service providers. The AJCC
Operator contract will cover Program Years 2021 – 2025 (July 1, 2021 – June 30, 2025),
and must be in place and operating in the AJCCs no later than July 1, 2021.
AJCC One-Stop delivery system and enhance collaboration among partner programs, the
WIOA, section 121(c)(1), and its implementing regulations, require the LWDB to develop
a Memorandum of Understanding with all AJCC required partners (One-Stop Partners)
within their LWDA. The MOU defines the parameters within which education, workforce,
economic development, and other Partner programs and entities operating in the KIM
Workforce Development Area create a seamless, customer-focused AJCC network that
aligns service delivery across the board, enhances access to program services, and
improves long-term employment outcomes for individuals receiving assistance. The
MOU will contain operating budgets for each of the comprehensive, affiliate, and
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specialized AJCC One-Stop Centers. The MOU will also contain infrastructure costs and
additional costs, which are made up of applicable career services, shared operating costs
and other shared services. The MOU – Comprehensive, Specialized and Affiliate AJCCs
will cover Program Years 2022 – 2025 (July 1, 2022, to June 30, 2025).
SB1 High Road Construction Career Grant Through The Fresno Regional
Workforce Development Board
Teresa Hitchcock informed the Committee that SB1 had an allocation for workforce
training included in the gas tax and its to train folks in the apprenticeships to get more
people in the construction trade. Fresno applied for the grant and we were included. We
received a small portion of money for enrollments and case management. The project
will provide Multi-Craft Core Curriculum pre-apprenticeship training and union referrals
Jim Elrod commented that the grant covers most of the Central Valley and that Fresno is
overseeing it. This is a 2-year program and Kern County will have 2 classes in 2-years,
there will be 20 trainees per class and 1 coordinator that will come from the Trades. The
first class is tentatively to start in April and we would like to start the coordinator in that
position by the first of the year.
Leo Bautista informed the Committee that this was an action item and required a motion
to approve.
Alissa Reed made a motion to accept the $24,000 to participate in the Kern, Inyo and
Mono portion of the Valley Build HRCC project. Diane McClanahan seconded the motion.
All Ayes. The motion carried.
COVID-19 Update
Teresa Hitchcock informed the Committee that because Kern County’s COVID case rates
have risen the County Administrative Office has directed as many people as possible to
continue to telework. Staff continues to meet with customers by appointment when
necessary.

She told the Committee about a program called Housing for Harvest which is directly
targeted towards farmworkers and will provide a hotel room for them to quarantine if
infected with COVID.
ETR continues to work on the online orientation and to work on the ability to complete the
forms online to ensure there is less contact.
Director’s Report
Teresa Hitchcock informed the Committee that ETR staff completed their WDAP
apprenticeships and that ETR is working on implementing some of their projects. ETR is
looking at expanding the youth programs to outlying areas.
Marketing Presentation
Danette provided an update on what the marketing team is currently working on.
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Committee Member Comments
Alissa Reed asked the staff if the underspent monies were approved for a carryover or if
we were at risk of having funds returned because the money wasn’t spent. Teresa notified
the Committee that there are waivers to roll the funding over to the next program year.
Alissa also wanted to know if the Hallmarks of Excellence spreadsheet would be included
in future meeting agendas. Teresa advised that due to COVID there had not been much
attention to that item but that it will be included in future meetings.
Miscellaneous Filings
The Committee will have an opportunity to review the Fourth Quarter Budget vs. Actual
Report, the Program and Business Services Attendance Report, and the Kern, Inyo and
Mono Workforce Development Board and Committees’ Meeting Schedule for Calendar
Year 2020.
The meeting was adjourned at 9:22 a.m.
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KERN, INYO AND MONO
WORKFORCE DEVELOPMENT BOARD
YOUTH COMMITTEE
DISCUSSION AND ACTION ITEMS
AUGUST 12, 2020
Members Present: Norma Rojas-Mora, Dale Countryman, Jim Elrod, Teresa
Hitchcock, Ian Journey, Karine Kanikkeberg, Diane McClanahan, Clare Pagnini,
Greg Terry, Veronica Vega, David Villarino, Jayme Stuart and Michael
Vogenthaler.
Members Absent: Leticia Perez, John Means, and Todd Yepezt*.
Staff Present: Elaine Basham, Marsha Charles, Aaron Ellis, Linda McKinzie,
Sandra Gutierrez-Miller and Jeremy Shumaker,
Guests Present: Joel Kammeraul,
The meeting was called to order at 3:00 p.m. by Teresa Hitchcock virtually via
Microsoft TEAMS.
*Unexcused Absence
INTRODUCTIONS
Marsha Charles read the names of all members and they responded when their
name was called. Staff and guests introduced themselves.
PUBLIC COMMENTS
There were no public comments.
APPROVAL OF THE MAY 20, 2020, MEETING MINUTES
Jim Elrod made a motion to approve theMay 20, 2020, meeting minutes. Diane
McClanahan seconded the motion. All ayes. Motion carried.
STANDING COMMITTEE COMPOSITION
Elaine Basham that although this committee did not recommend it, the PBS
committee did enquire about reducing the potential Program, Youth and Business
Services Committee (PYBS) to a smaller size. As directed by the WDB in
February, staff presented options to the Executive Committee at its meeting in
May. After that discussion, the Executive Committee directed staff to bring further
information back to your committee and the PBS. Elaine informed the committee
that having non-WDB members on the committee is a requirement of the Local
Plan. Elaine said that the smallest composition of the PYBS Committee would be
WDB members representing Business five (5), Labor one (1), WDB Executive
Secretary one (1), and two (2) non-WDB members totaling nine (9). She then
informed them of the recommendation of the PBS committee to leave the
committees separate.
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Jim asked how many members each committee was short on the non-WDB
member requirement. Elaine stated neither committee had any non-WDB
members.
Jim Elrod made a motion to recommend staff leave the committees separate. Ian
Journey seconded the motion. All ayes. The motion carried.
Youth Waivers California May Submit to U.S. Department of Labor
Elaine Basham informed the committee the State issued Workforce Services
Information Notices (WSIN) 20-01 which is a list of proposed waivers of Workforce
Innovation and Opportunity Act (WIOA) statutory requirements. The California
Workforce Association (CWA) developed an additional measure, through
consensus of its members, which affects Youth Programs. After review, staff
requested that the California Workforce Development Board (CWDB) include the
Youth waiver in its request to the U.S. Department of Labor.
The Youth waiver would reduce the out-of-school youth (OSY) expenditure rate
from 75% to 50%. It would also expand the OSY definition to include in-school
youth (ISY) that are at-risk of dropping out. Additionally, to youth at-risk of dropping
out, it would expand OSY definition to include youth at-risk of becoming otherwise
disconnected from public and community systems and services. This waiver will
allow the Local Board to align workforce and economic realities within the area to
design programs in direct response to the needs of youth during this pandemic.
Elaine also informed the committee that ETR submitted a letter of support to the
Department of Labor but at the time of this meeting has not heard anything back.
Teresa concurred that ETR has not heard anything from DOL as of yet but that
California was a little late in getting the waiver submitted.
YOUTH AGENCY QUARTERLY PROJECTION UPDATE
Linda Mckinney explained expenditures through June 30, 2020, (100% of the fiscal
year), youth providers had submitted actual and accrued expenditures equal to
55% of the total allocated to youth sub-recipients. The final closeout is still being
processed and it is anticipated that expenditures will increase slightly.
Linda noted that the unspent funds would not be subject to recapture this program
year. As previously reported, in an effort to reduce the negative impacts of the
COVID-19 outbreak to Local Areas’ program planning efforts, the state granted a
waiver of the Local Workforce Development Area (Local Area) requirement to
obligate at least 80% of their WIOA formula funds. Employers’ Training Resource
anticipates carrying over approximately $1,600,000 out of the $3,556,846
allocated to sub-recipients into PY 2020-21.
Teresa informed the committee that the school districts are retooling how they
provide services to youth.
Norma asked if ETR was able to process intakes. Teresa confirmed that ETR is
still doing intakes for customers.
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EPIC @ THE BEALE UPDATE
Sandra Gutierrez-Miller gave an update on the EPIC@the Beale. The staff is doing
online orientation and doing intakes on the phone and then meeting in person to
complete the process. All of the CASAS workshops have been moved to an online
platform and the students are asking for different classes such as a cooking class.
Staff is providing supportive services to enrolled clients like bus passes, gas cards,
and refilling the gas cards by email and curbside pick-up.
Teresa commended Sandra nad her staff on the work they are doing.
Aaron Ellis informed the committee of a new EPIC location on H and 22nd street
and that it will be ready in November. Aaron said that Sandra is also working on
expanding service to the outlying areas.
Ian Journey offered assistance in the cooking classes.
COMMITTEE MEMBERS COMMENTS
There were no committee member comments.
MISCELLANEOUS FILINGS
The Committee was provided with the Youth Committee attendance report, and
the Kern, Inyo and Mono Workforce Development Board and Committees’ Meeting
Schedule for Calendar Year 2020.
As there was no further business, the meeting adjourned at 3:35 p.m.
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KERN, INYO AND MONO
WORKFORCE DEVELOPMENT BOARD
EXECUTIVE COMMITTEE SPECIAL SESSION
DISCUSSION AND ACTION ITEMS
JUNE 25, 2020
Members Present: Alissa Reed, Leo Bautista, Teresa Hitchcock, Brenda Mendivel,
Norma Rojas-Mora, John Spaulding, and Todd Yepez.
Members Absent: Karen King.
Staff Present: Elaine Basham, Chris Bradley, Aaron Ellis, Candy Gettman, Monica
Jeffries, Anne Meert, Danette Scarry, Jeremy Shumaker, Lori Castro, and Marsha
Charles.
Guest: G. Khalsa (County Counsel), Magda Menendez (MAOF), Jay Tamsi (Hispanic
Chamber of Commerce)
The virtual meeting was called to order at 4:02 p.m. by Alissa Reed via Microsoft
TEAMS.
*UNEXCUSED ABSENCE
_________________________________________________________________
INTRODUCTIONS
Committee members, staff and guests introduced themselves.
RECOMMENDATION TO DENY THE MEXICAN AMERICAN OPPORTUNITY
FOUNDATION’S FUNDING RECOMMENDATIONS APPEAL
Teresa Hitchcock reviewed the history of ETR’s efforts helping the Mexican American
Opportunity Foundation (MAOF) change from contract module to and Individual Training
Account (ITA) beginning in 2013 and ending with June 2020. She went over the
marketing strategies and referral process used to get clients into MAOF programs and
other ITA training options.
She also stated that according to the appeal process “Agencies may appeal funding
decisions using the following procedures:

1. When a proposal is not recommended for funding during the review process, if

the agency can show that the proposal did not receive due consideration or that
other irregularities existed, the agency may appeal the recommendation to the
Kern, Inyo and Mono Counties Workforce Development Board (WDB).”

She stated that ETR found that MAOF’s appeal does not establish that its programs
were either denied due consideration, or that any irregularities occurred, in the
procurement process. Therefore, MAOF was not eligible to file an appeal but has
decided to bring it before the Committee anyway.
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Magda Menedez reviewed the obstacles MAOF has faced in the past few years and
continues to face now. Magda believes MAOF has the proven effectiveness and
success in working with persons who have multiple barriers to employment. She
believes her programs are in very high demand occupations with more than 4000
openings in Kern County. She also believes she cannot market her program
adequately due to lack of knowledge and money, but ETR has that expertise and could
do more to help fill her classes. She believes ETR is not marketing her program in a
way to attract more participants to her program., although she did acknowledge that
ETR has other training providers that offer courses similar to hers.
Magda would like to be funded at double what ETR is currently recommending and
continue with the contract training for the full program year. She also requested this
Committee and the WDB provide ETR with the direction needed to assure the cost
effectiveness fully enrolled classes offer. She says that full enrollment is nothing new
for ETR because when ETR did the recruitment for MAOF programs they more often
than not had waiting lists of people desiring MAOF training.
Jay Tamsi, President of the Hispanic Chamber of Commerce and WDB member, spoke
saying that MAOF had trained and provided the Hispanic Chamber of Commerce two
very good employees as office assistants. One has been with him for five years and the
other for three years. One has also become Jay’s personal administrative assistant.
He believes Magda’s program does a great service to this community and would hate
for anything to happen to MAOF.
Brenda Mendivel made a motion recommending to deny the appeal by MAOF and
authorize the distribution of WIOA funds as recommended to and approved by the
Workforce Development Board on June 3, 2020. John Spaulding seconded the motion.
There were no public comments prior to taking the motion to a vote. Marsha Charles
polled the members on their vote. All ayes and one absent. The motion carried.
Committee Member Comments
Teresa Hitchcock stated that she appreciates Jay’s comments. She agreed that Magda
does have a gift to work with persons who have multiple barriers to employment and
make them feel at ease. She also stated that MAOF is an integral part of the
community.
Norma Rojas-Mora stated that she hopes that the WDB and/or this Committee will find a
creative marketing approach to support smaller organizations in our community that do
not have outreach opportunities.
John Spaulding suggested that Teresa speak to Tim Rainey about recruitment
alternatives since Tim does not seem to care for the ITA module. Teresa said she has
reached out to Tim and Tim stated that most Community Based Organizations do their
own recruiting. He stated that he would be concerned if they did not.
Teresa explained that she has many marketing materials that have been made
specifically for MAOF and provided to them. She stated that ETR has provided MAOF
television spots, and does specifically mention MAOF at its orientation for new
participants.
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Teresa stated that ETR has done their own analysis as to how many job openings there
are in Kern County for employees with the skills that MAOF provide. Teresa stated that
Magda has stated there were over 4000 openings but our analysis shows only about
200.
Miscellaneous Filings
Members were provided with the Kern, Inyo and Mono Workforce Development Board
and Committees’ Meeting Schedule Calendar Year 2020.
The meeting was adjurned at 4:42 p.m.
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KERN, INYO AND MONO
WORKFORCE DEVELOPMENT BOARD
EXECUTIVE COMMITTEE
DISCUSSION AND ACTION ITEMS
SPECIAL SESSION
AUGUST 5, 2020
Members Present: Leo Bautista, Teresa Hitchcock, Karen King, Alissa Reed, Norma
Rojas-Mora and Todd Yepez.
Members Absent: Brenda Mendivel and John Spaulding.
Staff Present: Anne Meert, Michael Saltz, Jeremy Shumaker, and Marsha Charles.
Guests: Martha Guerra, and Lita San Pedro
The virtual meeting was called to order at 4:04 p.m. by Alissa Reed via Microsoft
TEAMS.
*UNEXCUSED ABSENCE
_________________________________________________________________
INTRODUCTIONS
Committee members, staff and guests introduced themselves.
Update on Recommendation to Deny the Mexican American Opportunity
Foundation’s Funding Recommendations
Alissa Reed informed the Committee that this item was heard at the Board of
Supervisors meeting ON July 14, 2020, and was sent back to staff with questions
regarding the funding recommendations regarding MAOF.
Teresa Hitchcock told the Committee that MAOF lodged a challenge with the funding
recommendations and the Board wanted ETR to meet with MAOF to see if there was
anything that could be done to help the organization. Teresa said that she met with
Magda and has come up with a plan. What was proposed was a half-year funding for
both the clerical and bookkeeping programs and then they would be transferred to an
ITA model. Teresa informed the Committee that KHSD is not operational at this time
due to COVID and they are not going to be running the work experience program in
East Kern because it is out of their boundary. It was proposed at the meeting today with
MAOF that they take over the expanded CalWORKs boundary as the work experience
provider in East Kern and Taft and that might add additional funding to help keep the
doors open. Another item that was discussed was giving MAOF the half-year funding
for Bookkeeping programs and adding performance metrics. If the metrics were met it
would trigger funding for the remainder of the year. It was also discussed that doing
some expanded marketing to specifically target those programs. Teresa then informed
the members that MAOF’s clerical program has been removed from the ETPL list
because the State does not believe that it meets their criteria for training as it does not
lead to an industry-recognized credential and if Magda could provide documentation
that her program does lead to a credential then it could be put back on the ETPL list and
if they met their metrics requirement that could trigger the second half-year funding
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Teresa stated that Proteus also has a contract training program and it is only fair to offer
them the same option.
Leo Bautista asked Teresa to go over the metrics for MAOF. Teresa told the committee
that MAOF was required to meet 80 percent of their enrollment goal by the end of
March and they had not met that goal.
Todd Yepez asked Teresa for clarification on the funding awarded and the number of
students in each program stating that roughly $25k was paid for one class of students
and $28k in the other class. Todd told the committee that he was one of the readers of
the RFP and pointed out that MAOF has not updated their computers, had not updated
their software or their program in 10 years. Teresa confirmed that the RFP could be
interpreted that way.
Alissa questioned if the $160k of funding for six months was to close out MAOF’s
existing participants. Teresa stated that she is proposing to set metrics for the $160k
and that MAOF does not currently have an ITA contract.
Alissa stated that the BOS needed to be educated on how the Committee came to their
decisions because she thought that they may not have a clear understanding of how the
committee came to its decision.
Karen King said that the committee should follow Alissa's recommendation when taking
this item back to the BOS and help them make an informed decision.
The committee further discussed the recent involvement of Martin Castro, Director of
MAOF in Los Angeles and the changes that are needed to get the program back on
track. The committee discussed the contractual issues that MAOF will face in six
months if they do not meet their metrics.
Alissa asked if the money allocated to MAOF to close out their existing participants plus
the WEX money will be enough to sustain them and if the targeted marketing gets them
more participants and makes them a viable organization with the ITA income. Why
would we not push them to an ITA? Alissa said that she was under the impression the
Proteus would take an ITA model.
Teresa said that Proteus had better enrollments and they were closer to their goals.
Alissa stated that she suspected the targeted marketing to be successful and if they got
the participants they could make more money on the ITA model.
Teresa reminded the committee that the staff we made a recommendation but that it
was up to the Board to make the final recommendation.
Norma Rojas-Mora stated that she is looking at this as an opportunity to help MAOF
shift into the ITA model.
Karen asked if they were being asked to make a formal action today. Teresa informed
her that yes they needed to take action on this item.
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The committee continued to discuss targeted marketing for the programs. Jeremy
Shumaker reminded the committee that currently there is not a signed contract in place
for MAOF and even though there is a radio marketing advertisement available without
ETR is not able to send participants to the program at this time.
Karen stated that the committee needed to make it clear to the BOS if they approve the
funding to MAOF it may only be to phase out their programs. Karen made a motion to
approve the staff’s recommendation and forward it to the BOS on August 18th. Todd
pointed out that MAOF failed to meet its metric before March.
Karen reminded the committee that there was a motion on the table. Teresa clarified the
recommendation before the committee which was is to revise the funding
recommendation made by the BOS to include MAOF assuming the KHSD portion of
work experience which will provide them with an additional $600k for participant wages
and $300k for the administration of the program which includes workers compensation
and to fund bookkeeping at $160k and ETR would include a metric that MAOF would
have to have 20 participants enrolled in the program by December 31st to trigger an
additional six months of funding. The motion is also extended to Proteus. Leo Bautista
seconded the motion. Marsha Charles conducted a roll call vote Alissa and Teresa
voted Aye on the motion. Todd voted no on the motion. The motion passes with a four
to one vote.
As there was no further business the meeting adjourned at 5:21 pm.
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KERN, INYO AND MONO
WORKFORCE DEVELOPMENT BOARD
EXECUTIVE COMMITTEE
DISCUSSION AND ACTION ITEMS
AUGUST 20, 2020
Members Present: Leo Bautista, Teresa Hitchcock, Karen King, Brenda Mendivel,
Norma Rojas-Mora, Alissa Reed and John Spaulding
Members Absent: Todd Yepez
Staff Present: Elaine Basham, Aaron Ellis, Monica Jeffries, Michael Saltz, Anne Meert,
Candy Gettman, Luanne Santos, and Marsha Charles
Guests Present: GK, Lita San Pedro Martha Guerra, and Kenneth Kurts
The virtual meeting was called to order at 4:02 p.m. by Alissa Reed via Microsoft
TEAMS.
*UNEXCUSED ABSENCE
_________________________________________________________________
INTRODUCTIONS
Committee members, staff and guests introduced themselves.
PUBLIC COMMENTS
There were no public comments.
APPROVAL OF THE MAY 28, 2020, MEETING MINUTES
Teresa Hitchcock made a motion to approve the May 28, 2020, Executive Committee
meeting minutes. John Spaulding seconded the motion. Marsha Charles polled the
members on their vote. All ayes. Norma Rojas-Mora abstained. The motion carried.
APPROVAL OF THE SPECIAL SESSION JUNE 25, 2020 MEETING MINUTES
Brenda Mendivel made a motion to approve the Special Session June 25, 2020,
Executive Committee meeting minutes. Leo Bautista seconded the motion. Marsha
Charles polled the members on their vote. All ayes. The motion carried.
APPROVAL OF THE SPECIAL SESSION AUGUST 5, 2020 MEETING MINUTES
Karen King made a motion to approve the Special Session August 5, 2020, Executive
Committee meeting minutes. Leo Bautista seconded the motion. Marsha Charles
polled the members on their vote. All ayes. Brenda Mendivel and John Spaulding
abstained. The motion carried.
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WORKFORCE
DEVELOPMENT
BOARD
AND
STANDING
COMMITTEE
COMPOSITION - RESIGNATION AND REAPPOINTMENTS FOR MEMBER
EXPIRING TERMS
Elaine Basham told the Committee the staff will be contacting these members to
determine their interest in continuing to serve on the Board and Committees for another
three-year term, ending December 31, 2023.
Labor member Mr. Ron James submitted his resignation from the WDB on June 1,
2020, as he had retired. Per the WDB Bylaws, a vacancy may not necessarily be filled
if the required composition of the WDB can be maintained without filling the vacancy. In
keeping with your Board’s expressed desire to reduce the Board size, Elaine said that
staff is recommending that the committee accept Mr. James' resignation without posting
a vacancy and that is why staff did not bring forth the applicant for Labor.
John Spaulding clarified that because Mr. James retired that did not make him ineligible
to be a good candidate to serve on the Board and that Mr. James only submitted his
resignation from the Board knowing that the applicant he recommended was in a good
position to assume that role. John spoke about how important it was to the Labor to be
represented on the Board. John asked that the Committee that the appointment to
replace Mr. James be considered for a place on the Board. Teresa stated that an
appointment could be considered at the Board meeting. John expressed concern that
the item eas on the Consent Agenda for the Workforce Development Board meeting.
Teresa told the committee that the item could be taken off consent.
Teresa informed the committee that she spoke with Board member Tamara Chapman
and that she was expecting her resignation from the Board due to a family commitment.
Elaine informed the committee that if the resignation was received before the WDB
packet was posted then the Board could act on that item. Teresa stated that we could
place the labor candidate on the agenda for consideration and that since we are
requesting a discussion on the item it would not be on consent.
Alissa clarified the recommendation before the committee at today’s meeting. Teresa
made a motion to revise the letter to include the candidate's application and to take this
item off of consent at the Workforce Development Board meeting. John Spaulding
seconded the motion.
GK asked if this was the normal course of operation we staff is looking for Board
members. Teresa then clarified how recommendations are made to the committee.
Alissa confirmed that there were a motion and a second before the committee. Marsha
Charles polled the members on their vote. All ayes. The motion carried.
APPROVAL OF THE PROPOSED AGENDA FOR THE AUGUST 26, 2020,
WORKFORCE DEVELOPMENT BOARD MEETING
John Spaulding made a motion to approve August 26, 2020, proposed Workforce
Development Board (WDB) agenda with the change of moving item 2 from the Consent
Agenda to New Business. Leo Bautista seconded the motion. Marsha Charles polled
the members on their vote. All ayes. The motion carried.
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STANDING COMMITTEE COMPOSITION

Elaine Basham told the Committee due to a recent retirement, the PBS committee is out
of compliance with having a majority Business and has no non-WDB members. The
current composition of the WDB is one Business member away from being out of
compliance with the mandatory Business majority, so staff continues to recommend that
Business representatives be recruited for non-WDB committee members. While
discussing non-WDB outreach during the YC meeting on August 12, 2020, WDB
members volunteered to help recruit those members. They also requested that staff
supply outreach materials.
After much deliberation, both the Youth Committee and the Program Business Services
Committee have recommended that the committee structure remain the same. Teresa
Hitchcock made a motion to accept the motion to maintain the current committee
structure. Brenda Mendivel seconded the motion. Marsha Charles polled the members
on their vote. All ayes. The motion carried.
BOARD AND COMMITTEE MEMBER TRAVEL BUDGET FOR 2020-2021
Anne Meert told the committee that this is an annual letter brought before them every
year and that in previous years the committee had adopted as travel budget amount of
$10, 000. The staff has already received information that the Meeting of the Minds will
be held September 8-10 and, due to the ongoing pandemic, it will be a virtual
conference with varying registration fees ($199 for a half-day ticket to $499 for full
access ticket). Anne stated that During the past year, two Members attended
conferences: the California Workforce Association (CWA) Meeting of the Minds in
Monterey and the Youth @ Work Conference in San Jose for a total cost of $2,777.
Anne stated that the staff has to have a mechanism in place for members to be able to
attend an event and therefore recommending that the committee approve the Board and
Committee Member travel budget of $10,000 for 2020-2021. Karen King made a
motion to accept the staff’s recommendation. Leo Bautista seconded the motion.
Marsha Charles polled the members on their vote. All ayes. The motion carried.
ADDITIONAL ASSISTANCE PROJECT FUNDING AWARD FOR WORKFORCE
STUDIES
Teresa Hitchcock informed the committee that ETR was awarded some funding to
conduct studies in our local area to essentially see what we might want to work on
moving forward and that ETR has contracted with Kern Community Foundation (KCF)
and also with Kern Economic Development Foundation (KEDF) to work with Brookings.
KCF will be concentrating on the Bakersfield portion of the study KEDF will be doing
the Kern County portion. Brookings has been contracted to do the work. ETR has
contracted with the Bakersfield Chamber to do some survey work to some work in the
city and the county and we are currently working on a contract with Kern Economic
Development Coorporation (KEDC) for economic strategy portion of the study. Teresa
stated that due to COVID some small businesses aren’t in a position to recover and that
we may see some pretty large impacts on our local workforce. Alissa asked what the
timeline was for the project and Teresa stated the funding was through March 31, 2021,
and that the working was going on now and that the committee would be getting an
invitation to the meetings coming up and that Brookings would be doing a presentation
at an upcoming WDB meeting.
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KERN COUNTY COVID-19 UPDATE
Teresa Hitchcock told the committee that since Kern County’s COVID-19 cases had
increased exponentially ETR staff continued to telework. However, because the
number of daily new cases have decreased ETR staff would be returning to the office
on Monday on a staggered schedule to prevent all staff from being in the office at the
same time.
UPDATE ON FUNDING RECOMMENDATIONS FOR ADULT, DISLOCATED
WORKER, AND COMBINED PROGRAMS AND SERVICES UNDER THE
WORKFORCE INNOVATION OPPORTUNITY ACT FOR PROGRAM YEAR 20202021
Teresa Hitchcock told the committee that due to this item going before the Board of
Supervisors (BOS) on Tuesday there was no time to prepare a letter to present to the
committee.
Teresa told the committee that the BOS approved the staff’s
recommendation made by the Executive Committee at the Special Session meeting and
that all programs had been approved with the inclusion of adding metrics to MAOF’s
and Proteus’ contracts. Teresa thanked Leo and Alissa for their participation at the
BOS meeting. Teresa told the committee that she was going to set up a meeting with
MAOF and that ETR has a radio spot available to run as soon as possible even though
there is not an executed contract in place because it can take some time to get
participants enrolled in the program.
Alissa asked Teresa to clarify the Work
Experience funding amount for MAOF and Teresa told the committee that the $40k was
what MAOF submitted in their budget. Anne explained that a meeting with DHS and
MAOF there was discussion about needing another staff member to cover East Kern
that due to there only being 3 people in the system from East Kern there wasn’t an
expectation of extra travel and that they were all comfortable with the amount proposed
in the budget. Teresa confirmed that there is additional funding if it was needed. Alissa
asked if MAOF would be covering Taft and Anne stated that they would not but there
was another provider that could cover that area.
Teresa told the committee that MAOF’s Clerical Program was not on the ETPL list and
that the funding was only for the Bookkeeping Program. Alissa asked if MAOF had
taken steps for the Clerical Program to be placed back on the ETPL list. Teresa said
that she had not seen anything yet but that MAOF could be working on it and she just
was not aware of it at this time.
LEGISLATIVE UPDATE
Elaine Basham updated members on current legislation and how it applies to
employment funding and needs.
DIRECTORS REPORT
Teresa Hitchcock told the committee that ETR would be looking at partnering with
LinkedIn. There is a new round on funding for the Opioid Grant. ETR is moving forward
with the Recycling Lives project and it should be up and running by the beginning if
December. Lake Isabella and the South East center improvements are complete. Epic
has outgrown its current location and staff is working on finding a new location and
expanding the program to outlying areas. ETR has also been distributing PPE
equipment for the County. Teresa said the ETR has run several recruitments for
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businesses that have been hiring. Candy Gettman said that there have already been
over $100k in OJT contracts written this year.
COMMITTEE MEMBER COMMENTS
Leo Bautista thanked ETR staff for producing all of the information that was needed for
the BOS meeting. Alissa echoed Leo’s comment.
MISCELLANEOUS FILINGS
The Committee members received a copy of the Fourth Quarter Budget vs Actual
Report, Kern, Inyo and Mono Workforce Development Board and Committees
Attendance Report and the Kern, Inyo and Mono Workforce Development Board and
Committees’ Meeting Schedule Calendar Year 2020.
As there was no further business, the meeting was adjourned at 5:07 p.m.
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Kern, lnyo & Mono Workforce Development Board PBS Committee Attendance 2020 Qtr 1
Present U=unexcused
X=Cancelled
A = Excused Absence
77ls/2o
M em ber
2/6/20
s/2L/20
8/6/20
PBS
PBS
PBS
First
Last
PBS
P
P
Leo
Ba utista
P
P
Richa rd
P
A
Chapman
A
Eric
Cooper
A
U
P
lim
Elrod
P
A
A
P
P
Stacy
Fe rre ira
Teresa
P
H itchcock
P
P
P
Dia ne
McClanahan
P
P
Ali
Resigned 2/28120
Morris
U
P=

Alissa

Reed

P

P

P

Jeremy
* Non-WDB

Tobias

P

P

P
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Kern, Inyo & Mono Workforce Development Board Youth Committee Attendance 2020 Qtr 1
U=unexcused
X=Ca ncelled

= Present
A = Excused Absence
P

Member
Last

First

2lLzl20

s/2ol20

8lL2/20

LLlL8l20

YC

YC

YC

YC

Countryman*
Carter*

P

P

Trista

U

U

Jim

Elrod

P

P

P

Teresa

H

P

P

P

lan

Journey

A

P

P

P

P

P

Traco

ikkeberg*
Matthews*

U

U

RESIGNED

Diane

McClanahan

P

P

P

Clare

Pagnini

P

P

P

Leticia

Perez*

A

A

A

Norma

Rojas-Mora

P

P

Jayme

P

P

Greg

Stuart*
Terry*

A
A

P

P

P

Veronica

Vega*

A

P

P

David

Villa

P

P

P

Michael

Vogentha ler

A

A

P

Todd
*Non-WDB

Yepez

A

P

A

Dale

Ka

rine

itchcock

Ka n

rino*

P

voted off 6/3/20
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I

Leo

*

Non-WDB

Todd

Joh n
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Alissa
Norma
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Teresa

First

Member

P = Present

U
P

A
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P

P

P

P

P

P

P

P

U

P

Reed

P

P

EXEC

P
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EXEC
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P

P
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P

P

A

P

P

A

P

A
P

P

P

P

Special Session

Special Session
P

8/s/20

6l2sl20

1

A

P

P

P

P

P

P

P

EXEC

8/20/20

& Mono Workforce Development Board Executive Commiftee Attendance 2020 Qtr
X=Cancelled

Ba utista
Hitchcock
King
Mendivel

Last

U=unexcused
A = Excused Absence

Kern,

I

=

EXEC

12/3120

Kern, lnyo & Mono workforce Development Board Attendance 2020 Qtr 1
P = Present
U=unexcused
A = Excused Absence

Member
First

Last

X=Cancelled
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WDB
A
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8/26/20
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WDB

WDB
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Barnes
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P

P
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P

P
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A

A
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A

U

P

P

P

P

U
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A

A

P
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P
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P
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Stacy
Steven
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G
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Karen

U
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P
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Randy
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P

P

Joh n

A

A

P
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Jeremy

Means
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Morris
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Reed, Chair
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Spaulding
Sumlin
Ta msi
Ta rver
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Todd
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Michael
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G regory
Anita
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Ali
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Joseph
Jay

Shelly
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P

P

P

P

P

P

P

P

A

A

P

P

A

P

P

P

P

P

A

P
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KERN, INYO AND MONO
WORKFORCE DEVELOPMENT BOARD AND
COMMITTEES' MEETING SCHEDULE

CALENDAR YEAR 2020

Program and Business Services Committee
America's Job Center of California, 1600 East Belle Terrace, Bakersfield, Second Floor
Thursday, February 6, 2020, 8 a.m.
Thursday, May 7, 2020, 8 a.m. Rescheduled
Thursday, May 21, 2020, 8 a.m.
Thursday, August 6, 2020, 8 a.m.
Thursday, November 5, 2020, 8 a.m.
Youth Committee
America's Job Center of California, Oildale Affiliate, 1129 Olive Drive, Bakersfield
Wednesday, February 12, 2020, 3 p.m.
Wednesday, May 13, 2020, 3 p.m. Rescheduled
Wednesday, May 20, 2020, 3 p.m.
Wednesday, August 12, 2020, 3 p.m.
Wednesday, November 18, 2020, 3 p.m.
Executive Committee
America's Job Center of California, 1600 East Belle Terrace, Bakersfield, Second Floor
Thursday, February 20, 2020, 4 p.m.
Thursday, May 21, 2020, 4 p.m. Rescheduled
Thursday, May 28, 2020, 4 p.m.

Thursday, June 25, 2020, 4 p.m. Special Session
Wednesday, August 5, 2020 4 p.m. Special Session
Thursday, August 20, 2020, 4 p.m.
Thursday, December 3, 2020, 4 p.m.

Workforce Development Board
International Brotherhood of Electrical Workers, 3921 North Sillect Avenue, Bakersfield
Wednesday, February 26, 2020, 7 a.m.
Wednesday, May 27, 2020, 7 a.m. Rescheduled
Wednesday, June 3, 2020, 7 a.m.
Wednesday, August 26, 2020, 7 a.m.
Wednesday, December 9, 2020, 7 a.m.
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